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Technical Narrative Report

Overview

We successfully completed the 10th wave (Round 10) surveys in 38 countries during the year.
Additionally, we undertook some special surveys, including pre-election surveys and telephone
surveys in pursuit of our mission to make citizen voice a key pillar of African policy and decision-
making. Dissemination of Round 10 findings at national, regional, and international levels
continued throughout the year and recorded several instances of key decision-makers, including
Presidents, Prime ministers, Ministers of State, and Members of Parliament, including Speakers
of Parliament, referencing Afrobarometer data in policy discourse and related processes. Below
are key highlights of activities, outcomes, and challenges experienced in the reporting period.

Survey

R10 Completion: Completed the R10 data collection in ten additional countries, bringing
the total number of countries covered to thirty-eight.

New country entries: Afrobarometer extended its footprint to three new countries: Chad,
Comoros, and Guinea-Bissau.

Feasibility studies for additional countries: Ahead of the R11 surveys, members of the
Surveys Unit prepared desk research reports to assess the feasibility of conducting AB
surveys in the following countries: Central African Republic, Eritrea, Rwanda, and the
Democratic Republic of Congo.

Introduction of new modules: We introduced new question modules such as sexual and
reproductive health and rights, public health, energy transition, and cost of living.
Recruitment of a new Core Partner: As part of efforts to ensure effective management of
all network partners, we successfully completed the recruitment of a new core partner for
Francophone Africa.

Preparations for Round 11 (R11): Preparatory activities towards the commencement of
R11 commenced. These activities included the R10 Debrief and R11 Planning meetings,
the revisions to the Survey manual and convening of the Questionnaire Development
Committee (QDC) who through a series of meetings worked on the development of the
R11 Master Questionnaire.

Analysis

Signature products: The unit commenced the development of a new signature product:
Economic and Social Indicators scorecard which is targeted at the private sector

Data management efficiencies: The reorganisation of the data management team led to
improved internal efficiencies and led to the observed lower number of days taken for the
team to review, clean, and finalise survey datasets.

Record number of publications: We produced a record number of publication outputs
during the year. Five additional Pan-African Profiles (PAPs) were published during the
year on ethnicity, lived poverty, youth, sexual and reproductive health and rights and
climate change. A total of 190 publications (170 dispatches, 7 policy papers, and 13
Working Papers) were published during the reporting period.

2025 Flagship report: The team launched the second flagship report titled African insights
2025: Citizen engagement, citizen power: Africans claim the promise of democracy. The
flagship report was also launched in Senegal for francophone audiences.

Analysis packages: The Analysis team produced many analytical reports for specific
stakeholders during the year as part of collaborative partnerships - NEPAD, AU, The
World bank.

Technical Review Committee set up: The unit set up and operationalised the technical
Review Committee during the reporting period.
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https://www.afrobarometer.org/publication/ad940-africans-struggle-with-interethnic-trust-but-embrace-coexistence/
https://www.afrobarometer.org/publication/ad943-decade-of-destitution-severe-lived-poverty-is-surging-in-many-african-countries/
https://www.afrobarometer.org/publication/pp98-from-aspiration-to-action-barriers-to-youth-empowerment-in-africa/
https://www.afrobarometer.org/publication/ad1080-africans-strongly-support-womens-autonomy-in-marriage-and-reproductive-decisions-but-are-divided-on-contraceptive-access/
https://www.afrobarometer.org/publication/pp97-adapting-to-a-changing-climate/
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Technical Narrative Report (continued)

Overview (continued)

Communications

Disseminations: A total of 49 dissemination events were successfully held, bringing the
total number of countries that completed mandatory dissemination activities to 30.
Outreaches, engagements and collaborations: With a goal to formalize its collaboration
with the African Union Commission (AUC), Regional Economic Communities (RECs), and
other relevant AU organs while working closely with other pan-African research networks
and think tanks, we co-hosted and participated in several high-level dialogues at the
continental level with policy actors to promote evidence-based decision-making.
Afrobarometer and the Pan-African Parliament (PAP) signed a three-year memorandum
of understanding (MOU) to promote joint initiatives, expand knowledge exchange,
enhance data dissemination, and strengthen policy advocacy across the continent.
Afrobarometer renewed its partnership with the African Peer Review Mechanism (APRM)
through a three-year MOU focused on advancing collaboration in governance data,
monitoring, and evidence-based policymaking across Africa. Invitations to present
Afrobarometer data were readily honoured and many of the Afrobarometer networks
members crisscrossed the continent and the globe to present data and analysis.
Webinars: Afrobarometer used webinars extensively during the reporting period as a way
to mitigate the effect of funding cuts and continue to engage all stakeholders and maintain
momentum with partners and collaborators.

Website and social media optimization: The Afrobarometer website was maintained and
improved as the primary repository of outputs. Social media channels such as X,
Facebook, Instagram, Linkedln, TikTok and BlueSkies were used to amplify
communication outputs.

Multimedia production: With an in-house resource the Communications team increased
the number of multimedia outputs and strengthened the digital first approach.

Internal communications: To inform partners and staff within the network the
Communications team employed various methods approaches such as monthly and
quarterly newsletters, weekly news roundups and webinars to reach out and engage
internal stakeholders.

Capacity building

Research and Analytical skills development: We successfully organised Summer Schools
in English and French, Intermediate Thematic Workshops, writing retreats, and the
Emerging Scholars Workshop. These capacity building activities are aimed at improving
the research and analytical skills of participants and also increase research output.
Bespoke training: The Capacity Building team also conducted basic data analysis training
sessions to strengthen the capacity of journalists in Zambia and Angola to use
Afrobarometer data for reporting. The training focused on analysing, interpreting, and
communicating AB data for data-driven storytelling.

Ten other data user workshops/initiatives were organised, mostly virtually, for at least
200 beneficiaries. Some of the beneficiary groups/ -organisations included the African
Parliamentary Press Network, Namibia’s leading opposition (IPC), Lesotho National
Assembly, Lesotho Senate, Young Researchers Network, Mastercard Foundation,
among others.



AFROBAROMETER LBG
Annual report
for the year ended 31 December 2025

Technical Narrative Report (continued)

Overview (continued)

Capacity building (continued)

University Outreach programme: under this initiative a total of 11 (compared to 8 in 2024)
outreach activities were undertaken across six countries. Over 440 people, mostly
undergraduate and postgraduate students and faculty members participated in the
sessions.

Internal capacity building: During the year internal training programs were conducted for
staff to enhance their language and technical skills. These included French language
training, sampling and weighting training and other targeted staff fellowships aimed at
plugging identified gaps and developing succession.

Network management (Secretariat)

Governance: Three new board members were recruited to the AB Board during the
reporting period, further strengthening the Board’s diversity, expertise, and generational
representation. The new appointments are Rita Sraha, a Ghanaian Chartered Accountant
and Business Consultant, Bupe Lughano Kabaghe, a Zambian national and one of the
Board’s youth representatives (under 30 years), with a strong commitment to youth civic
and political engagement; and Sherif Helal, an Egyptian engineering graduate and the
second youth representative on the Board, with a solid background in science and climate-
related research.

Diplomatic recognition: AB’s application for a Headquarters Agreement with the
Government of Ghana was ratified by the Parliament of Ghana. The Headquarters
Agreement grants Afrobarometer some diplomatic privileges and recognition as an
international organisation with headquarters in Ghana. This development formally
consolidates Afrobarometer’s legal status and operational presence in Ghana.
Completion of external evaluation by Sida: During the reporting period Afrobarometer
underwent an end of term external programmatic review commissioned by our
longstanding partner, Sida. The end-of-grant-term formative evaluation report produced
by the external consultants confirmed Afrobarometer has effective operational
arrangements and its programmes continue to remain relevant and important.
Recommendations are being implemented.

Organisational development and transitions: With the planned leadership transition in the
Analysis Unit effective January 2026, the recruitment process for a new Director was
successfully concluded. We continue to review the network

functional arrangements and even though recruitments are on hold due to funding
constraints vacancies were filled during the year.

Resource mobilization and partnerships: Despite the challenging funding landscape at the
start of 2025, AB worked with funders to submit proposals and respond to collaboration
requests. During the year we renewed partnerships with important collaborators that
extended the impact of our work.

Office property acquisition: We embarked on a productivity process aimed at optimizing
the periodic rental costs and to endow Afrobarometer with a permanent office. During
2025 we completed the due diligence needed to be able to acquire a headquarters
property for Afrobarometer.
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Technical Narrative Report (continued)
Overview (continued)

Implementing the approved work plan for the 2025 reporting period yielded both successes and
considerable challenges within a complex and rapidly evolving political and economic landscape.
Access issues hindered data collection in some traditional Afrobarometer countries, largely due
to lack of permits and ongoing conflicts. For instance, the junta leadership in Niger prevented
Afrobarometer from conducting surveys, while extensive conflicts in Ethiopia made it impossible
to conduct a nationally representative survey.

In Burkina Faso, population displacements resulted in a skewed sample, meaning the survey
could not be merged with those from the other 38 countries. Political instability and social unrest
in Sudan also obstructed the completion of R10 surveys. Additionally, the shift in development
assistance, orchestrated by the demise of USAID impacted our work negatively and derailed
some of our National Partners.

Despite these challenges, the team demonstrated innovation, creativity, and diversification in
resource mobilisation, enabling the successful execution of the work plan. Looking ahead, there
is optimism that ongoing discussions with current and prospective donors will yield positive results
in 2026.

Joseph Asunka
CEO
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Technical Narrative Report (continued)
Performance overview of R10 core activities
Surveys

We successfully completed the Round 10 surveys — which started in January 2024 — in
September 2025. Ten countries were surveyed during 2025, bringing the total number of R10
surveys to 38 (28 in 2024). The following are highlights of major achievements recorded during
the reporting year.

Completion of Round 10 and other special surveys

During 2025, Afrobarometer conducted surveys in 10 countries to conclude the R10 surveys. We
also completed three Round 10.5 surveys (in 3 countries). The Round 10 surveys commenced in
2024, and by the third quarter of 2025, we had completed data collection in 38 countries , with
Guinea-Bissau, Mozambique, and South Africa being the last batch of countries to wrap up the
R10 surveys (Figure 1).

We also conducted additional surveys (under Round 10.5 surveys) in Burkina Faso, Namibia,
and Uganda. Together, a total of 41 surveys were conducted under Round 10 and Round 10.5.

Figure 1: Status of R10 surveys by region at the end of 2025
East Africa 5 -
Southern Africa & -

Anglo phone West Africa & North Africa 8 -

Francophone Africa 9 -
Toetal number of countries covered (R10) 28 WM
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# counfries surveyed in 2024 = # counfries surveyed in 2025

Expansion to new countries

Afrobarometer added three (3) new countries to the network - Chad, Comoros, and Guinea-
Bissau and successfully completed the R10 surveys in 38 countries.

Expansion to new themes

Afrobarometer’'s R10 surveys introduced new question modules on sexual and reproductive
health and rights, public health, energy transition, and the cost of living. We also maintained long-
standing signature topics including democracy and governance, government performance,
corruption, and the economy. The R10 surveys also continued to prioritize themes from earlier
rounds, including migration, climate change, access to justice, gender, and youth.

Preparations for R11 surveys — Questionnaire development

The questionnaire committee commenced drafting of the Round 11 questionnaire during the
reporting period. The committee proposed 7 new modules — listed in the chart below — for Round
11. The new modules and draft questions were presented to the wider network during the R11
planning for review.
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Technical Narrative Report (continued)
Performance overview of R10 core activities (continued)

Figure 2: R11 Questionnaire modules and number of questions

Democratic Resilience 23 7
Taxation 14 8
Gender 20 1
Financial & Economic inclusion 15 é
Climate Change 6 13
International relations 115 1

Populism 5
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Piloting of the R11 questionnaire module

The surveys team commenced preparations to pilot the R11 question modules in Ghana and
Kenya. The pilot exercise is to take the form of Focus Group Discussions (FGDs), where
participants will be asked to reflect and provide feedback on the framing of questions, paying
particular attention to the ease of understanding the question from the perspective of survey
respondents. As part of the preparations, Focus Group Discussion (FGD) were developed during
the reporting period to guide implementation.

Draft of R11 survey manual

Afrobarometer’s survey manual provides detailed guidelines and templates for implementing
phases of the surveys. In previous survey rounds, some countries have had to go to the field
early in the survey cycle when the Survey Manual had not been finalised. To address this
problem, a team was constituted by the Survey Unit to lead the early drafting of the R11 Survey
Manual and to get it finalised before the launch of the R11 surveys. The R11 survey manual
drafting team had representation from the Survey, Communication, Analysis, Capacity Building,
and the Secretariat. In November 2025, a writing retreat was convened in Ghana to draft the R11
Survey Manual. By the end of 2025, all sections of the manual had been completed, except the
questionnaire section, which will be completed once it is finalized.

Recruitment of new core partner — Francophone Africa region

For many years, Afrobarometer has coordinated the management of its surveys on the continent
with the support of three Core Partners, namely CDD-Ghana, IDS, and IJR. In this period, CDD-
Ghana served as Core Partner for Anglophone and Francophone Africa. To ensure effective
management of all network partners, the Central Management Team established a committee in
the first quarter of 2024 to recruit a new Core Partner for the Francophone region. The committee
floated a call for proposals, which attracted responses from 18 organisations, including six
existing National Partners. The recruitment and appointment of a Core Partner for the
Francophone region was finalized during the 4th quarter of 2025, leading to the appointment of
the Innovante Recherche en Economie et Gouvernance (IREG) based in Cotonou, Benin. IREG
was appointed on a probational period of one survey round, after which its performance will be
reviewed and assessed for permanent appointment. Onboarding for the new Core Partner was
scheduled for the first quarter of 2026.
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Technical Narrative Report (continued)
Performance overview of R10 core activities (continued)
National Partner rebidding and recruitment

Per AB’s procurement policy when a National Partner completes three survey rounds, AB is
required to rebid the role. During the final quarter of 2025, rebidding exercises were undertaken
in Senegal, Cameroon, Angola, Zambia, Tanzania, Nigeria, Cape Verde, and Namibia. The
process of assessing the bids received, as well as in-country assessment started towards the
end of 2025 and were to continue in 2026.

New country assessments

AB continued to pursue efforts to expand to countries that have yet to be surveyed. To this end,
desk reviews were conducted in 4 countries: Central African Republic (CAR), DRC, Eritrea, and
Rwanda. We also continued to monitor developments in all Afrobarometer countries for any
events that might impact the scheduling of R11 Surveys. Additionally, we continued to monitor
countries such as Algeria, Burundi, and Egypt for possible re-entry if conditions permit.

Managing AB special projects

The Surveys Unit continued to coordinate and lead several AB Special Projects. During the
reporting period, we closed-out the Data for Governance Alliance (D4GA) project, which focuses
on governance and seeks to strengthen the African Governance Platform through data-driven
advocacy between Civil Society Organisations (CSOs) and the African Union (AU) and its allied
bodies. Afrobarometer, together with its implementing partners, prepared and submitted the final
project narrative report. Other special projects managed by the Survey Unit during the reporting
period include Telephone Survey on Presidential Term Limits in Zimbabwe. The survey used a
random digit dialling (RDD) sampling approach and had a total target sample of 1,200. Data
collection for the survey started on 30 November and was completed by 11 December 2025.
Also, the Uganda Afrobarometer National Partner, Hatchile Consult, secured funding from the
Danish Embassy in Uganda for a National Survey on citizens’ views and experiences of
democracy and governance in the country. Data collection for this survey, which had a sample
size target of 2,400, began on 14 December and was completed by December 31, 2025. Data
cleaning and dissemination of the findings is expected to commence during the first quarter of
2026.

Technical assistance

AB continued to provide Technical Assistance to national partners and reviewed survey materials,
including indigenised questionnaires, country-specific questions, route plans, and supported
fieldworker training and dissemination events. In all the countries surveyed for R10 in 2025,
technical assistance was provided either in-person (in 64% of the countries) or virtually (in 36%
of the countries).

Analysis

The core goal of the Analysis Unit is to increase the number and scope of AB analytical outputs
that help the network to effectively engage policy actors, reach new audiences, and expand the
pool of African-published authors. The objectives are to build analysis and publication skills while
maximising AB data's visibility, utility, and impact. To do this, the Analysis Unit focuses on these
key program activities:
e Maintain production lines of country dispatches, Pan-African Profiles, and other
publications
e Mentor junior staff, national partners, and capacity building participants to help them
achieve AB publication of their work

10
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Technical Narrative Report (continued)
Performance overview of R10 core activities (continued)

Analysis (continued)

o Develop a rapid response capacity

o Develop new “AB Signature Products”

e Coordinate sponsored, requested and other special analyses

o Develop charts, presentations, and analysis for invited presentations or other events
e (CSQ development, tracking and training

e AB Internal/metadata Analysis

¢ Data cleaning, finalization, merging, archiving, and dissemination

Another core responsibility of the unit is to train student research assistants, interns, and post-
doctoral students. The Analysis Unit also collaborates with and supports the Surveys Unit (e.g.,
data management, development of country-specific questions, review/updating of survey
methods and piloting of phone surveys, questionnaire development), the Capacity Building Unit
(collaboration on mentoring, planning/implementing training workshops), and the fundraising
team (meeting donors, preparing/reviewing proposals, communications strategy and website
development), collaborates closely with the MEL team.

Data management

The reorganisation of the data management team during the year to improve internal efficiency
paid off, with a significant reduction in the number of days taken to review, clean, and finalise
survey data sets. By the end of 2024, the team had cleaned and finalized the datasets of 28 of
the 29 countries that had completed. During the 2025-year period, the remaining 10 countries’
survey datasets were finalised, paving the way for the National Partners to commence analysis
and dissemination of the findings. As per AB protocols, the data are available on the
Afrobarometer website for free.

The datasets of four special surveys were also finalized during the reporting period. They included
the Round 10.5 surveys conducted in Uganda, Zimbabwe, and Burkina Faso, and the Young
Africa Works survey conducted in Nigeria under the Mastercard Foundation partnership. A
technical pilot survey to test AB question placement was also conducted in Namibia during the
year.

R1-R10 merge development and other data issues

As part of efforts to document AB data for easy access, a question library was developed,
capturing all questions from Round 1 through Round 10 and the website developers are working
on integrating it into the AB website. The cross-round question naming scheme, which started in
2024, was largely developed in 2025, and it is expected to be finalised in the first quarter of 2026
as part of the creation of a full R1-R10 data merge. This library is expected to serve as a reference
database for Afrobarometer and its National Partners when developing country-specific questions
(CSQs) so as to improve the quality of questions and organisation efficiency. Furthermore, the
data management team has been working on revising and improving the AB weighting protocols
and creating automated systems for developing weights to improve efficiency

11
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Technical Narrative Report (continued)
Performance overview of R10 core activities (continued)
Production of Pan-African profiles and special topic publications

The Analysis Unit coordinated the production and publication of 5 Pan-African Profiles (PAPs),
with two based on Round 9 data on ethnicity, and lived poverty - and three used the Round 10
data - on youth, sexual and reproductive health and rights, and climate change. Cumulatively, 11
persons authored/ co-authored the five PAPs that were published in 2025 (45% women, and nine
out of the 11 authors/co-authors are Africans).

Image of social amenities collation and analysis project

As part of efforts to collect images of social amenities within Enumeration Areas (EAS) survey
where interviews are conducted to among other things assess their proximity to citizens and
usage, a team was constituted to analyse the images collected during the Round 10 surveys with
the goals of organizing and storing them in accessible formats, evaluating the quality and
reliability of the images, and related issues. The team is focused primarily on images collected in
three countries, Tunisia, Namibia, and Malawi. During the Afrobarometer Town Hall in September
and the R11 planning meeting, the team made a presentation to the network on their findings
while highlighting the challenges, including the quality of the photos taken. The team is expected
to continue with the image data collection to develop these images into a new resource for
research and analysis.

Mentorship and dispatch publications

A total of 190 publications (170 dispatches, 7 policy papers, and 13 Working Papers) were
published during the reporting period; this exceeds the target of 102 publications that was set for
the year by approximately 185%. The publications team continued to provide invaluable editing
and mentoring support for all these publications.

Dispatch templates

The Round 9 and Round 10 dispatch templates that were developed to streamline publications
on specific topics have continued to play a significant role in guiding authors as they prepare their
draft papers on specific R9 and R10 topics. A total of 20 dispatches were published in 2025 using
Round 9 topic templates, and even more, 98 dispatches, using the Round 10 topic templates.

Signature products

The Analysis Unit continued the coordinated the production of AB’s flagship report - African
Insights 2025 - titled African insights 2025: Citizen engagement, citizen power: Africans claim the
promise of democracy and prepared 39 country scorecards on citizen engagements. See the
charts below for the details of key outputs from the analysis unit.

Methods note
One of the new signature products released during the reporting period is the Methods note. The
methods note provides an analysis of our survey methods and protocols and takes you behind

the numbers to look at respondents’ choices, challenges, and lessons that help to ensure and
improve the quality of our data.

12
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Technical Narrative Report (continued)
Performance overview of R10 core activities (continued)
Communications

The mission of the Communications Unit is to advance Afrobarometer’s strategic vision and
support its new direction through innovative and compelling communications campaigns to
ensure widespread visibility and use of AB data. The Communications Unit helps to promote
Afrobarometer as the go-to source of credible and reliable data on African public views,
experiences, and aspirations to inform policy discourse and decision-making processes. Key
activities implemented during the reporting period include the following:

Dissemination events

Dissemination of R10 survey findings
had been completed in 9 out of the
28 countries that had completed field
data collection. In 2025, a total of 49
dissemination events were
successfully held, bringing the total
number of countries that have
completed required dissemination
events to 30 countries. By our
protocols, Afrobarometer National
Partners are required to share the
findings of the survey with = Popular/Public event = Donor briefing
government policymakers, and other = Confidential briefing

policy influencers, academia, media,

diplomatic and internal development partners, and the public. We undertake these
dissemination activities because data gathered from citizens is most useful when it is made
available to help shape decision-making and public policy processes.

Establishing partnerships and amplifying African voices at the African Union level

Throughout 2025, we strategically positioned ourselves to amplify the voices of Africans across
the African Union and Regional Economic Communities. We initiated a process to formalize
collaboration with the African Union Commission (AUC) and other relevant AU organs while
working closely with other pan-African research networks and think tanks to deepen the use of
data in governance and policy decisions.

During the reporting period, AB and the Pan-African Parliament (PAP) signed a three-year
memorandum of understanding (MOU) to promote joint initiatives, expand knowledge exchange,
enhance data dissemination, and strengthen policy advocacy across the continent. The
agreement was signed by PAP President Hon. Chief Fortune Charumbira and AB Director of
Surveys, Prof. Boniface Dulani, on the sidelines of PAP’s Fifth Ordinary Session of the Sixth
Parliament in Midrand, South Africa.

Similarly, AB renewed its partnership with the African Peer Review Mechanism (APRM) through
a three-year MOU focused on advancing collaboration in governance data, monitoring, and
evidence-based policymaking across Africa. The agreement was signed by APRM CEO Amb.
Marie-Antoinette Rose-Quatre and AB CEO Dr. Joseph Asunka during the Third Africa High-
Level Forum on South-South and Triangular Cooperation in Freetown, Sierra Leone.
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Technical Narrative Report (continued)
Performance overview of R10 core activities (continued)

Beyond these agreements, Afrobarometer also signed MOUs with Amani Africa and the Common
Market for Eastern and Southern Africa (COMESA), further broadening its institutional
partnerships across the continent. In addition, AB obtained observer status with the African
Commission on Human and Peoples' Rights (ACHPR), strengthening its engagement within
Africa’s human rights architecture.

As part of ongoing institutional outreach, Afrobarometer also met with the AUC and the African
Governance Architecture Secretariat in Accra to explore deeper collaboration. A draft MOU has
been developed with the AU’s Department of Political Affairs, Peace and Security, and while it
has not yet been signed, both parties are working to finalize and have it signed during 2026.

Policy dialogue and partner engagement, Addis Ababa

A policy dialogue on citizen engagement was held in Addis Ababa from November 3 to 5, 2025.
The event was co-hosted with Amani Africa, as part of ongoing partner engagement in Ethiopia.
The dialogue drew on the African Governance Architecture (AGA) and African Peace and
Security Architecture (APSA) frameworks and convened senior diplomats based in Addis Ababa
alongside officials working within the African Union peace and security architecture. Discussions
focused on citizen engagement, evidence-based policymaking, and strategies for strengthening
inclusive and accountable governance on the continent.

Participation in the 85th ordinary session of the African Commission on Human and
Peoples’ Rights (ACHPR)

Afrobarometer participated in the 85th Ordinary Session of the African Commission on Human
and Peoples’ Rights (ACHPR) in Banjul (The Gambia) from October 23rd to 29th 2025. The
meeting convened governments, civil society organisations, human rights defenders, and
development partners to address human rights issues across Africa. As part of the session, an
Afrobarometer statement on the state of human rights in Africa was formally presented, drawing
on Afrobarometer's observer status with the ACHPR. The statement highlighted citizen
perspectives on the protection of rights, freedoms of expression and association, trust in public
institutions, corruption, and the shrinking civic space in several countries, while also recognizing
positive practices such as Botswana’s compliance with Article 62 reporting obligations.

Civil society parliamentary dialogue and related engagements: Pan-African Parliament
(PAP)

Afrobarometer participated in the Civil Society Parliamentary Dialogue held at the Pan-African
Parliament in Midrand, South Africa, from October 7 to 9 2025. This event, which brought together
parliamentarians from across the continent, civil society organizations, youth groups,
development partners, and regional stakeholders to strengthen citizen engagement in
parliamentary processes. Afrobarometer moderated a dialogue session on strengthening the
interface between the Pan-African Parliament and domestic legislatures, with emphasis on
improving citizens’ access to parliamentary outcomes and the use of citizen data to promote
transparency, accountability, and public participation. Engagements also included participation in
the AU-EU Parliamentary Session, with contributions on migration, climate change, and the role
of data in evidence-based advocacy. These contributions received media coverage, amplifying
Afrobarometer’s visibility and policy influence. Also, a strategic meeting with the Open Society
Foundations explored opportunities for research collaboration and joint advocacy.
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Performance overview of R10 core activities (continued)
APRM youth symposium side event: “Youth Voices in Data: Turning Insights into Action”

Afrobarometer, in collaboration with the European Partnership for Democracy (EPD), co-hosted a
side event during the 5th African Peer Review Mechanism (APRM) Youth Symposium focused on
strengthening youth participation in governance through evidence-based engagement. The event
showcased key findings on youth participation, governance, and civic engagement drawn from
Afrobarometer and the Global Youth Participation Index, alongside interactive discussions on
barriers and enablers of youth participation. It also presented the Digital Democracy Agenda
developed by Youth Democracy Cohort (YDC)-supported youth organizations, highlighting policy
recommendations on digital rights and democratic engagement. The discussions emphasized
strategies for translating data and youth-led recommendations into concrete policy and practice at
national and regional levels. Key themes included the importance of sustained investment in youth,
the growing influence of youth-led activism, the need for governance reforms that respond to citizens’
expectations, and the role of communication and digital tools in promoting transparency,
accountability, and participation.

Other presentations and engagements that received high visibility on social media included:

¢ Afrobarometer collaborated with the Population Institute to amplify Afrobarometer’s first-time
findings on sexual and reproductive health and rights across multiple platforms. This included a
roundtable discussion co-hosted with the Stimson Center in Washington, DC; a side event at the
International Conference on Family Planning (ICFP); and the co-creation and cross-posting of a
joint blog and social media content to extend reach and engagement across our respective
audiences.

¢ During the World Bank Annual Meetings, we also shared our findings on sexual and reproductive
health and rights, gender equality, international cooperation, and economic conditions with key
partners, including the Population Institute, ONE.org, and U.S. policymakers.

e In collaboration with the Rockefeller Foundation, AB co-hosted thought leaders from government,
civil society, academia, and business in a series of regional events to examine the erosion of global
cooperation and chart inclusive, Africa-driven pathways forward.

¢ In Addis Ababa, AB engaged key partners, including the Danish Embassy, the African Governance
Architecture and African Peace and Security Architecture, the Secretariat of the African Union, the
Africa Disability Forum, and Amani Africa, to explore new collaborations and discuss how its data
can strengthen evidence-based policy making and inclusive, accountable governance

¢ Sexual and reproductive health and rights at the Ouagadougou Partnership Annual General Meeting
in Togo.

e “Leveraging citizen voices to shape the future of learning in Africa” at Africa Universities Day 2025,
organised by the Association of African Universities.

e Sexual and reproductive health and rights, gender equality, international cooperation, and economic
conditions with key partners, including the Population Institute, ONE.org, and U.S. policy makers
during the World Bank Annual Meetings in Washington, D.C.

¢ “Leveraging data and technology for intra-party democracy and citizen engagement,” at the African
Peer Review Mechanism’s inaugural Pan-African Interparty Dialogue.

¢ “Youth’s attitude to democracy” at the Shaping Futures Academy organised by CDD-Ghana and
IDOS.

¢ “State of gender equality in fragile states” at the IFPRI Virtual Policy Seminar.

e “Social cohesion, public services, and Beninese perceptions of local governance” at the International
Symposium on “Fragility, Conflict, Violence, and Mechanisms of Social Cohesion in Border Regions
and Communities in Northern Benin” held in Cotonou.

¢ Afrobarometer also joined global leaders from government, civil society, the private sector, and
philanthropy at the UNDP Global Policy Centre for Governance conference to explore innovative
approaches to governance challenges and reimagine systems for a more just and resilient future.
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Technical Narrative Report (continued)
Performance overview of R10 core activities (continued)
Internal communications

Effective internal communication is fundamental to the success of any organisation. Within
Afrobarometer, it ensures strategic alignment, strengthens coordination across the various teams
and National Partners, enhances accountability, and fosters a culture of regular information flows.
As part of efforts to enhance internal communications, we have, throughout this reporting period,
been intentional about sharing content and regular updates with the Network staff and partners
through multiple channels in the Afrobarometer FunMily weekly highlights summarise updates on
fieldwork, external outreach, media publications, human resource messages, and other
interesting activities in 2-3-minutes videos for staff and Network partners every weekend. We
continued the production of quarterly newsletter (AB Currents) and monthly updates (AB
Updates), which capture network news; updates from MEL; AB’s visibility cases and success
stories/ Outcome Harvesting stories; and presentations, country updates, among others.

Multimedia contents

As part of Afrobarometer’'s multimedia content production efforts, several videos were developed
during the reporting period. These videos were designed to disseminate key survey findings and
enhance the accessibility of our knowledge products to a broader audience beyond the specific
countries in which the events were organised.

Publications

Working closely with the Analysis Unit, members of the Communications Unit amplified the Pan-
Africa Profiles on sexual and reproductive health and rights, climate change, and youth. The team
repackaged key findings into accessible infographics and engaging digital content to extend its
reach. We also created social media toolkits to equip National Partners and other external
stakeholders with ready-to-use messaging, visuals, and engagement strategies, and
strengthened local-level dissemination of the Pan-Africa Profile findings.

We also continued to feed relevant data into "hot issues" across the countries we work in through
rapid-response news releases, videos, infographics, and webinars. The “Country in the Spotlight”
series further enhanced relevance by aligning key country findings with national celebrations and
topical issues: For instance, ahead of the December election in Guinea, the NP held a press
conference to present AB findings on Guineans' priorities.

o 1 Technical Narrative report (2024 Technical Narrative report)
e 13 Working papers

e 7 Policy papers

e 170 Dispatches

o 164 Press releases

e 12 (monthly) AB updates

o 4 AB Currents (quarterly)

e 1 Flagship report
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Technical Narrative Report (continued)
Performance overview of R10 core activities (continued)
Presentations

Afrobarometer was invited to participate in several high-profile events globally to share our data
and insights on Africans’ views across a diverse range of topics. The Communications Unit
worked with other Units and Partners to promote media engagements, social media activities,
and content development to amplify Afrobarometer’s presence at these events.

In addition to in-country dissemination events, a total of 63 outreach presentations were delivered
worldwide to a broad spectrum of stakeholders, including government officials, international
organisations, development partners, civil society organisations, think tanks, academia, the
media, and other policy actors. Of these presentations, 75% (compared to 76% in 2024) were
conducted in person, 17% (same as 2024) were held virtual/ online, and 8% (compared to 7% in
2024) were delivered in a hybrid format.

Capacity building

The year 2025 marked a period of sustained growth, consolidation, and strategic expansion for
the Afrobarometer (AB) Capacity Building Unit (CBU). During the year, the Capacity Building Unit
delivered a diverse portfolio of trainings, outreach engagements, and internal development
activities aimed at strengthening data literacy, advancing analytical capacity, and deepening
evidence-based engagement with AB data across Africa.

2025 was a year of sustained growth, consolidation, and strategic expansion for the Capacity
Building Unit (CBU). During the year, the Unit delivered a diverse portfolio of training, outreach
engagements, and internal capacity development activities aimed at strengthening data literacy,
advancing analytical capacity, and deepening evidence-based engagement with AB data across
Africa.

Throughout 2025, the team pursued three interconnected tracks - data users, data analysts, and
internal capacity building - while continuing to refine its laddered training approach. Activities
ranged from basic data analysis workshops for journalists, civil society actors, and policymakers,
online basic analysis training, to advanced residential programmes for beginner and intermediate
analysis, and specialized workshops for more advanced scholars. While the 4th quarter was the
busiest for in-person engagements, each quarter contributed meaningfully to building a coherent,
continent-wide capacity-building ecosystem.

Basic analysis training for CSOs

Two basic data analysis training workshops were organised during the reporting period to
strengthen the capacity of journalists to use AB data for evidence-based reporting in Zambia and
Angola. In Zambia, the training was conducted in partnership with our National Partner, the
Institute of Economic and Social Research (INESOR) at the University of Zambia that brought
together journalists from Zambia and neighbouring countries to build skills in AB methodology,
data interpretation, visualisation, and translating survey findings into accessible narratives. In
Angola, we held our first in-person journalist training in a Lusophone context in Luanda, Angola,
in partnership with Ovilongwa Consulting, our National Partner. The training was hands-on
learning in analysing, interpreting, and communicating AB survey data for data-driven storytelling.
Ten (10) other data users workshops/initiatives were organised, mostly virtually, for at least 200
participants. Some of the participating groups/organisations included the African Parliamentary
Press Network (APPN), Namibia’s leading opposition (IPC), Lesotho National Assembly, Lesotho
Senate, Young Researchers Network (YRN), Mastercard Foundation, among others. Together,
these training sessions equipped journalists, parliamentary staff, policymakers, researchers, and
civil society actors with the skills to access and use Afrobarometer data.
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Performance overview of R10 core activities (continued)
University outreach programmes

Afrobarometer’s University Outreach events typically bring together students (especially post-
graduate students) and faculty from the social sciences, policy-oriented disciplines, and related
fields, creating a dynamic learning environment in which participants engage with AB data from
diverse analytical and thematic perspectives. Through hands-on sessions involving guided step-
by-step instruction, participants learn to use the AB ODA tool, enabling them to move beyond
introductory familiarity toward greater confidence in independently generating analyses and
interpreting survey findings. Emphasis is placed on linking empirical results to research questions,
coursework, and emerging thesis and dissertation projects. Participants explore how public
opinion data can be applied across disciplinary boundaries, from academic research to policy
analysis and public discourse. The engagements support participants in translating data into
academically rigorous outputs and underscore AB’s role as a key resource for developing the
next generation of African researchers committed to evidence-based inquiry. These
engagements lead to rich discussions, encourage comparative thinking, and highlight the
versatility of AB data for varied scholarly and applied uses, reinforcing the value of integrated,
evidence-based approaches within university settings.

During this reporting period, a total of 11 (eight in 2024) University outreach programmes were
undertaken across 6 countries namely Kenya (Strathmore University; Machakos University),

Lesotho (National University of Lesotho), South Africa (WITS University, Johannesburg), Zambia
(University of Zambia and Copperbelt University), Nigeria (University of llorin and the University
of Abuja), and Angola (Agostinho Neto University, Jean Piaget University (Luanda) and Instituto
Superior Politécnico Sol Nascente. A total of 440 beneficiaries, mostly university and
postgraduate students and faculty members, joined the sessions. The sessions were facilitated
by Boniface Dulani, Sam Balongo, Anne Okello, Dr. Mercy Kaburu, Dr. Kamal Yakubu, Suhaylah
Peeraullee, Libuseng, Asafika, who guided participants through practical demonstrations on
accessing and analysing the Afrobarometer data.

Summer school training

Following the introduction of a laddered approach to Afrobarometer summer school where
interested persons are expected to participate in an online training course to ensure they are
equipped with some basic skills before participating in the Summer School, 37 people (51%
women) were selected based on merit and sponsored by Afrobarometer to participate in the
English Language Summer School held in Cape Town, South Africa for the English Summer
School and Cotonou, Benin for the Francophone Summer School. While the online training (the
pre-summer school online training) for the English summer school was implemented in 2024, the
online pre-summer school training for the Francophone Summer School was organised in August
2025.

The six-session online series (training) drew more than 145 registrants, 78 attended the opening
session, of whom 75 actively participated by submitting assignments. The sessions covered
Afrobarometer’s survey methodology, questionnaire design, data analysis, and visualisation, with
a strong emphasis on the Online Data Analysis (ODA) tool. Participants, from 13 countries and
representing national partners, graduate and postgraduate students, and NGOs, enhanced their
technical skills in preparation for the French Summer School, with successful participation and
assignments serving as prerequisites. Unlike the previous model of the Summer School, where
some participants were unable to submit a draft paper (Manuscript) at the end of the training, all
participants at the English and French Language summer school were able to submit draft papers
for publication, some of which have been published; an indication that this new model produces
the best results.

18


https://www.afrobarometer.org/articles/youth-participation-a-catalyst-for-democratic-renewal-and-accountability-say-participants-at-afrobarometer-youth-democracy-cohort-event/

AFROBAROMETER LBG
Annual report
for the year ended 31 December 2025

Technical Narrative Report (continued)
Performance overview of R10 core activities (continued)
Intermediate thematic workshop

The French language and English language Intermediate Thematic Workshops were organised
simultaneously with the Summer School trainings. The capacity building workshop built on
foundational skills by introducing intermediate analysis techniques, including regression analysis.
Participants presented their work at the end of the course, then remained in Cape Town for two
extra days to refine their drafts. Intensive follow-up has included a group session for detailed
feedback, and nearly all participants have revised their drafts to produce policy or working papers.
The English Language Intermediate Thematic Workshops brought together 10 participants (of
which 60% of them were within the youth category (below 36 years) and 40% women) from 8
countries. The French-language Thematic Workshop brought together 11 researchers,
academics, and practitioners from 9 countries (91% youth and 55% women).

This year’s edition of the Intermediate Thematic Workshops (ITW) Writing Workshop was held in
Nairobi, Kenya, and it brought together 8 alumni of the 2025 English ITW for a 7-day writing
retreat. The participants worked intensively on finalising their draft policy papers. With support
from the editorial team, six participants submitted their manuscripts for review, and three went
beyond expectations by drafting working papers. The CBU continues to mentor the remaining
two participants to meet AB’s publication standards. The retreat underscored the value of
expanding future writing workshops to include a broader mix of emerging scholars and partners,
fostering greater collaboration and peer learning to help more researchers turn their work into
impactful publications.

Emerging scholars workshop

AB’s second Emerging Scholars Workshop (ESW) took place in Accra in July 2025, building on
the inaugural event held the previous year in Pretoria. Aimed at cultivating analytic capacity and
fostering high-quality research using AB data, the workshop attracted 306 applications for 12
coveted spots. The final cohort, drawn from eight countries, with half the participants women and
most under 36, worked on draft papers and proposals covering topics such as tax compliance,
foreign aid, education, democratic participation, self-employment, and climate change. Each
scholar presented their work and received tailored feedback from a team of 12 experienced
mentors. Professional sessions addressed co-authoring and strategies for building sustainable
research careers. Looking ahead, the CBU plans to broaden support for emerging scholars
through a structured mentoring network, virtual office hours, and masterclasses on advanced
topics, ensuring sustained collaboration and enabling more researchers to turn their projects into
publishable policy or working papers.

Internal capacity building
Field immersion for research assistants and interns

To broaden professional development opportunities across Afrobarometer, the Capacity Building
Unit introduced fieldwork immersions that expose research assistants and interns, who typically
focus on data analysis, to the practical realities of survey implementation. Four immersions were
organised in the second quarter of 2025 during the Round 10 surveys in Namibia (for Edson
Ntodwa) and South Africa (for Karen Kaunda, Ama Nimako, and Patience Masi). The field
immersion provided hands-on experience in survey design, sampling techniques, questionnaire
testing, and field logistics, fostering a deeper understanding of the full research process and
strengthening capacity across the network.
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Performance overview of R10 core activities (continued)
Internal capacity building (continued)

Special surveys fellowship

Launched to enhance technical expertise within the Surveys Unit and the Analysis Unit, the
Special Surveys Fellowship focuses on advanced training in either questionnaire design or
sampling and weighting. Eight fellows were selected in 2025, with three concentrating on
questionnaire development (Anne Okello, Anyway Chingwete and Samuel Balongo) and the
remainder on sampling and weighting, (Edson Ntodwa, Kakra Adu Duayeden, Mohammed Nejib
Ben Saad, Preston Govindasamy, and Richard Houessou). Participants undertook structured
online courses, including the University of Michigan’s “Questionnaire Design for Social Surveys”
and UMISR’s “Survey Weighting,” and some also attended in-person courses at GESIS in
Germany covering questionnaire pre-testing, advanced design, Stata and survey sampling.
These fellowships were intended to build specialised skills essential for AB’s commitment to high-
quality and innovative survey research.

Staff management training

We implemented a staff management training programme to strengthen people management and
project management skills across its network. With the aim of enhancing team leadership,
communication, collaboration, and project execution, the course engaged thirty staff members.
The training was delivered by Axis Services.

Video training library and teaching toolkits

Building earlier efforts toward having a video training library, including finalising a concept note
and scripts for videos on the online data analysis tool, the CBU developed a series of videos to
guide users through navigating the ODA platform. selecting variables, generating charts,
interpreting results, and exporting data, thereby expanding access to training and making data
literacy more inclusive. Feedback has been overwhelmingly positive, with users praising the
clarity and relevance of the content and its suitability for self-paced learning and reinforcement
after workshops. Building on this success, the team spent the fourth quarter planning future
modules, including a fieldworker training series in partnership with the Surveys team and a
concise introductory lecture for newcomers.
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Technical Narrative Report (continued)
Network management (Secretariat)

The Secretariat provides operational and administrative support to managing the network, with
core responsibility for overseeing the administrative functions of AB’s activities. These
responsibilities include the management of the network, fundraising, budgeting and contracting,
monitoring, evaluation and learning, grants management, risk management and compliance,
governance, and ensuring transparency and accountability. During the reporting period, the
Secretariat implemented the following activities.

i. Organisational development — AB Board new appointments

A key governance milestone during the reporting period was the appointment of three new
members to the AB Board, further strengthening the Board’s diversity, expertise, and generational
representation. The new appointments include Rita Sraha, a Chartered Accountant and Business
Consultant based in Ghana, who brings extensive experience in finance, corporate governance,
and strategic management; Bupe Lughano Kabaghe, a Zambian national and one of the Board’s
youth representatives (under 30 years), with a strong commitment to youth civic and political
engagement; and Sherif Helal, an Egyptian engineering graduate and the second youth
representative on the Board, with a solid background in data analysis and decarbonisation
research. Together, these appointments enhance the Board’s strategic oversight capacity while
reinforcing AB’s commitment to inclusion and youth representation in governance.

ii. Completion of Afrobarometer Head office process

Another landmark achievement during the reporting period was the completion of the Head Office
acquisition process. In preparation for occupancy in 2026, Requests for Proposals (RFPs) for
cleaning and security services have been advertised. A preferred service provider has been
selected for cleaning services, while the procurement process for security services remains
ongoing at the end of the year.

iii. Approval of headquarters agreement by Ghana’s parliament

Towards the end of the year, a major milestone was achieved with the approval of the
Headquarters Agreement by the Government of Ghana, following the endorsement of a motion
by the Parliament of Ghana. In the words of a Member of Parliament who endorsed the motion,
she explained that "Ghana's democratic progress has been significantly influenced and enriched
by the work of [Afrobarometer], whose efforts have helped uphold democratic values and ensured
the effective functioning of governance systems”. The approval of the Headquarters Agreement
by Ghana’s Parliament grants Afrobarometer some diplomatic privileges and recognition as a
continental organisation with headquarters in Ghana. This development formally consolidates
AB’s legal status and operational presence in Ghana.

iv. Organisational development initiatives - Talent management & recruitment

Progress was recorded in key recruitment and leadership transition processes. As part of a
planned leadership transition effective January 2026, the Director of Analysis (DoA) role was
formally opened for recruitment. As part of this transition, a strategic decision has been taken for
the current DoA to assume Senior Advisory responsibility and separate the Analysis and Capacity
Building functions to strengthen focus, accountability, and leadership oversight. Under the revised
structure, the Analysis function will be headed by a new Director of Analysis and will report to the
COO, while the Capacity Building function will be anchored under the CEO.

The recruitment process for the Director of Analysis was successfully concluded during the
reporting period, with AB’s Senior Analyst/Methodologist, Dr. Rorisang Lekalake, emerging as
the preferred candidate.
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To ensure continuity, stability, and minimal disruption to ongoing work, a transition plan was
developed to guide the handover of responsibilities, preserve institutional knowledge, and ensure
a smooth transition under the new structure. Other recruitment processes also advanced. The
recruitment of a Communications Coordinator was reinitiated by CDD-Ghana, with the Secretariat
continuing to liaise closely on the identification of a preferred candidate. Interviews for the Internal
Auditor position were completed, an offer was made and accepted, and the contract fully
executed, with the successful candidate scheduled to assume duty on 2 February 2026.

v. Travel desk

A significant achievement within this area is the effective management of 139 critical-programme-
related travels to support capacity building, donor-funded convenings, and institutional
representation. A significant proportion of travels during the year supported capacity-building
activities, with 47 tickets issued for initiatives including the French Language Summer School,
the Intermediate Thematic Workshop, University Outreach programmes, and the Field School
Series. These engagements are central to AB’s mandate to strengthen research capacity, data
use, and methodological skills across partner institutions and the larger research community.
Other travels were related to donor engagements, capacity-building initiatives, and institutional
representation across the network. In total, 139 flight tickets were procured in 2025 at a combined
cost of US$174,707.34, resulting in an average cost per ticket of US$1,256.89.

Beyond the above updates and achievement of the above significant milestones, below are some
other achievements from the Secretariat.

vi. Governance, operations, and human capital

e Successful conclusion of the Director of Analysis recruitment, following the decision to
separate the Analysis and Capacity Building functions to strengthen strategic focus and
accountability.

o Development of a structured transition plan to ensure continuity, institutional memory, and
a smooth leadership handover.

e Completion of the Internal Auditor recruitment process, with contract execution and a
confirmed start date in early 2026.

o Improved travel cost efficiency, with a reduced average cost per ticket compared to the
previous quarter, despite increased activity levels.

vii. Financial management

e Approximately US$3 million was secured in grants and donations during the period,
increasing total receipts to about 86% of the expected grant income for 2025 (see Annex
1).

¢ All statutory obligations, including withholding taxes, PAYE, and SSF, were complied with,
and payments were made within the timelines prescribed by the relevant statutory bodies.

¢ Required donor financial reports, including the IDRC report, were prepared and submitted
ahead of scheduled deadlines, reinforcing donor confidence and compliance.

o The 2025 interim statutory audit was completed, providing assurance on financial controls
and readiness for the final audit phase.

¢ Resource Mobilisation and Strategic Partnerships

o Submission of a concept note to the Mo Ibrahim Foundation to sustain collaboration on

data collection and analysis.
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o Securing new funding from the Rockefeller Foundation, supporting high-level convenings on
African perspectives on multilateral cooperation.

¢ Expansion and deepening of partnerships with major donors and institutions through high-level
engagements in Ethiopia and elsewhere.

o Strengthened engagement with African Union institutions, including submission of AB’s first
report to the ACHPR and participation on key AU platforms.

¢ Signing of a Memorandum of Understanding with COMESA, expanding the use of AB data in
governance across Eastern and Southern Africa.

viii.Monitoring, Evaluation, and Learning (MEL)

e Successful completion of the SIDA-commissioned end-term external evaluation, with largely
positive findings validating AB’s long-term impact and effectiveness.

e Completion of annual programmatic reviews for selected Core Partners, reinforcing
accountability and performance oversight.

o Timely submission of multiple donor narrative reports such as World Bank TAP project,
Luminate, CIGI, and IDRC, sustaining AB’s strong compliance and reporting track record.

¢ Information Technology and Digital Resilience

¢ Stabilisation of on-premises fibre internet connectivity, reducing operational risk and improving
reliability.

o Strengthening of cybersecurity and data protection through full-disk encryption and endpoint
protection across Secretariat devices.

Key outcomes: AB visibility and impact

Afrobarometer's core mission is to amplify the voices of ordinary citizens in governance and policy
processes across Africa. Although measuring visibility and impact is challenging, the network has
identified key indicators demonstrating the increasing prominence and utilisation of
Afrobarometer data. These indicators include the frequent use of data in public policy decisions,
advocacy efforts, and the development strategies of international partners. Additionally, media
coverage, website traffic, engagement with the online data analysis tool, and activity on social
media platforms further highlight the growing influence of Afrobarometer's work.

Traditional media coverage

With a vision of world in which Africa’s development is anchored in the realities and aspirations
of its people, making citizen voice a key pillar of Africa policy and decision-making relies heavily
on the extent to which the voices of the people (findings of the Afrobarometer surveys) are
amplified and made abundantly available to policy makers and those who influence policy
discourse and decision making as well as general public.

To this end, Afrobarometer disseminates the survey findings using different formats, and we
measure the extent to which we have amplified the voices of the people using media hits. Our
dissemination activities, particularly dissemination events and publications, have continued to
attract extensive media attention with 19,390 media hits in online and mainstream media, as
measured by Meltwater and media reports from our National Partners (17,544 media hits in
2024). In terms of geo presence, Afrobarometer was mentioned in 130 countries (compared to
134 countries in 2024, 129 countries in 2023, and 112 countries in 2022). It is worth highlighting
that 47 out of the 54 African countries we covered are in the 130 countries.
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Technical Narrative Report (continued)
4. Key outcomes: AB visibility and impact (continued)

Table 1: AB Media presence performance trends

Indicator 2021 2022 2023 2024 2025 % Change
(from 2024
to 2025)

AB in Media appearances/ 3,185 5,911 28,086 17,544 19,390 11%

press reports

Twitter Followers 23,904 27,941 32,700 35,427 36,746 4%

Facebook Followers 14,844 16,090 16,700 17,850 18,830 5%

Linkedin - - 6,670 10,239 13,934 36%

Instagram - - 1,360 1,734 2,141 23%

Digital engagement
i. AB website

During the 2025 reporting period, the AB website recorded a total of 451,435 unique visitors
(compared to 309,683 in 2024), which translates to 46% increase in the number of unique visitors
and about 37,620 mean monthly unique visitors to the AB website. While we recorded an increase
in the number of visitors to the Afrobarometer website, the total number of downloads from the
website by the visitors during the 2025 period declined by 2%, from 186,644 downloads in 2024
to 182,504 in 2025. The files downloaded from the website include data sets (14%), publications
(28%), and other AB knowledge products, for instance, codebook, summer of results
questionnaire, etc. (57%).

ii. Online Data Analysis (ODA) tool

The Online Data Analysis (ODA) tool attracted 58,040 user sessions in 2025 (compared to 59,725
user sessions in 2024), representing a marginal decline of about 3% compared to the 2024 user
sessions. The total number of user sessions in 2025 translates to This translates to about 4,837
mean monthly users.

Examples of data use and policy visibility and impact

The network continues to document examples of the use, policy visibility, and impact of AB data.
Some of the new examples of policy visibility and impact cases recorded during the reporting
period include the following;

e Carbo Verde: The President of Carbo Verde, H.E Jose Maria Neves, has underscored the
importance of Afrobarometer surveys for the political and democratic process in his country.
In a video shared on Afrobarometer's X page, he noted that “The surveys conducted by
Afrobarometer are extremely important for the political and democratic process in our country.
They provide information on the performance of institutions, public policies and their impact
on society and the lives of citizens”.

e Senegal: Senegalese Prime Minister, Ousmane Sonko, cited Afrobarometer results, showing
that nearly three-quarters (74%) of young Senegalese aged 18 to 35 prefer entrepreneurship
to the public sector. He spoke at the official launch ceremony of the Entrepreneurial Initiatives
Support and Promotion Project (PAVIE2), implemented by the General Delegation for Rapid
Entrepreneurship on Thursday, May 8, 2025.
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Technical Narrative Report (continued)

Key outcomes: AB visibility and impact (continued)

Examples of data use and policy visibility and impact (continued)

The World Bank’s Think Africa Partnership annual report highlighted its collaboration with
Afrobarometer, noting that AB “continued to play its important role in shaping policy in the
region with timely data on citizen experiences and evaluations” and “remained an essential
asset for the Advisors within the CEoG (Chief Economists of Government) network.

Ghana: Ghana'’s president, John Dramani Mahama, cited Afrobarometer data while delivering
a speech at the Catholic Bishops’ Conference 2025. He cited AB data to highlight the
increasing disillusionment with Ghana’s democracy and how this can be addressed.

Ghana: Speaking at the 2025 Democracy Dialogue in Accra, Ghana’s President, John
Dramani Mahama, cited Afrobarometer data to highlight the growing increase in support for
the military among young Ghanaians. He further stressed that democracy cannot be sustained
by rights and freedoms alone if it fails to bring real improvements to people’s lives. He therefore
called for a reset of Ghana'’s governance system to restore trust and credibility.

The Ellen Johnson Sirleaf Presidential Center partnered with Afrobarometer to host Country
Talks Ghana: Beyond Representation. The Country Talks series is a platform to spotlight
national realities, surface data and lived experiences, and spark dialogue on the persistent
gender disparities in public leadership. By bringing diverse voices together, these
conversations aim to shift narratives and build momentum for women’s leadership across
Africa.

The South African Deputy Minister of Justice and Constitutional Development, Andries Carl
Nel, referenced Afrobarometer data during the 30th anniversary celebration of the South
African Human Rights Commission. He cited AB data to highlight a concerning trend of
growing democratic disillusionment and rising approval of military rule in South Africa,
sentiments which he argues are closely tied to the widespread dissatisfaction with the
performance of the current system.

Challenges

The implementation of the activities in our approved workplan for the 2025 reporting period and
successes were achieved while navigating a complex and evolving landscape that gave rise to
several challenges. Some of the key challenges have been documented below, but more
importantly, how we navigated around the difficulties we faced as part of lessons learned.

Surveys

Unconstitutional Change of Government/Military Coups: Some of the countries in which
Afrobarometer works experienced military coups that posed operational challenges. These
included Burkina Faso, Guinea, Mali, and Niger. In the case of Burkina Faso, the military coup
of September 2022 happened at the halfway point of the R9 data collection in the country,
which impacted the R10 surveys in the country.

Operating in countries that are under military rule raises essential questions about how many
of the standard AB questions can be asked, such as those regarding democracy, which were
flagged by the current government in Niger. Often, conducting surveys in these countries
requires omitting many standard questions from the questionnaire. Even then, we often prefer
to still conduct the surveys covering the economic and social issues. However, the military
government of Niger refused to grant AB the permit to conduct the survey.
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Technical Narrative Report (continued)

Challenges (continued)

i. Surveys (continued)
o Political instability and social unrest in countries like Sudan and Ethiopia prevented our
National Partners in these countries from conducting the R10 surveys.

ii. Analysis and capacity building

¢ The Capacity Building Unit faces a high demand for training and broad ambitions, yet it
remains a relatively small team and was short-staffed for a large part of the year. While
colleagues from other units assisted with planning and implementation, the unit still requires
additional permanent staff to meet the needs of AB staff and stakeholders; filling the capacity
building trainer post was a major step forward. Delivering training events consumed much of
the team’s energy, which pushed non-event priorities, such as developing the R teaching
toolkit, to one side. The team is working to rebalance workloads and advance these initiatives.

i. General Network Management

o Resource mobilisation and strategic positioning: Donor priorities have, over the years, been
shifting, coupled with the increased competition for resources, continue to negatively impact
the work of Afrobarometer and its National Partners, necessitating greater innovation,
creativity, and diversification in AB’s resource mobilisation approaches.

¢ Financial management and audit pressures: The conduct of multiple audits during the year
placed significant pressure on the finance function and, to some extent, disrupted routine
operations. This was further compounded by slow turnaround times from some partner
institutions during audit processes, contributing to the extended time taken to undertake audits.
Despite the associated difficulties, we recognise the need for these good governance
practices.

Outlook for 2026

Under the supervision of the Survey Unit, we will pilot the Round 11 (R11) question modules in
Ghana and Kenya. During the first half of 2026, we will finalize the R11 questionnaire and Survey
Manual to guide the implementation of the R11 surveys in up to 42 countries, which is expected
to be launched in Quarter 2 of 2026. Plans are also underway to onboard the Francophone Core
Partner, IREG, and complete the National Partner rebidding process that started in 2025.
Outstanding R10 dissemination activities will be continued in 2026 alongside the implementation
of the R11 surveys. The communication team will continue to coordinate a series of events aimed
at feeding Afrobarometer data into trending discourse on the continent. Some of the upcoming
events include International Day of Education webinar on 23 January to promote our latest Pan-
Africa Profile on education; side event with Amani Africa at the AU Heads of States Summit in
Addis Ababa on 14 - 15 February; Africa Business Forum on 16-17 February; International
Women’s Day webinar on 5 March to promote our Pan-Africa Profile on gender; engagement with
the business community in Ghana and in collaboration with the Association of Ghanaian
Industries.

As part of our resource mobilisation and partnerships efforts, we intend to expand the pipeline of
donor partners through targeted engagement with existing and prospective donors, including
meetings around the AU Heads of State Summit in Addis Ababa and some planned roadshows.
There are plans to also restructure and expand our fundraising team by including other staff
members and the inclusion of members of other structures, including Board members. These
efforts are aimed at strengthening Afrobarometer’s fundraising capacity and ensuring its
sustainability.
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REPORT OF THE DIRECTORS

The Board of Directors of Afrobarometer LBG submit their report together with the audited
financial statements of the Organisation for the year ended 31 December 2025.

Statement of directors’ responsibilities

The directors are responsible for the preparation of financial statements for each financial year,
which gives a true and fair view of the state of affairs of the Organisation and of the surplus or
deficit and cash flows for that year. In preparing these financial statements, the directors have
selected suitable accounting policies and applied them consistently, made judgements and
estimates that are reasonable and prudent and followed International Public Sector Accounting
Standards (IPSAS) issued by the International Public Sector Accounting Standards Board
(“IPSAS”) as adopted by the Institute of Chartered Accountants, Ghana (ICAG) and complied with
the Companies Act, 2019 (Act 992).

The directors are responsible for ensuring that the Organisation keeps proper accounting records
that disclose with reasonable accuracy at any time the financial position of the Organisation. The
directors are also responsible for safeguarding the assets of the Organisation and taking
reasonable steps for the prevention and detection of fraud and other irregularities.

Going concern

The directors assessed the Organisation’s ability to continue as a going concern and have no
reason to believe the Organisation will not be a going concern.

Principal activities

The principal activity of Afrobarometer is to perform African public opinion research, analysis and
communication.

Results for the year

The statement of financial performance on page 34 shows a deficit of US$545,202 (2024: Deficit
- US$445,520) whilst the statement of financial position on page 33 shows accumulated surplus
at the end of the period of US$ 4,511,579 (2024: US$ 5,039,837).

Directors’ interest

During the year ended 31 December 2025, none of the directors had a significant or material
interest in any of the contracts entered by the Organisation which significantly or materially
affected the activities of the Organisation.

Capacity building of directors

The directors of Afrobarometer LBG in the course of their responsibilities on the board were
engaged in activities that built their capacity and knowledge; their understanding was enhanced,
which contributed to their participation as directors. They assisted with developing board and
Organisation legal documentation.
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REPORT OF THE DIRECTORS (continued)
Corporate social initiatives

As a non-profit organisation, Afrobarometer LBG is committed to providing the world’s leading
source of high-quality data on what Africans are thinking at no cost to the public. The expenses
incurred during the period were focused on collecting and publishing high-quality, reliable
statistical data on Africa.

Auditor

The auditor, PricewaterhouseCoopers, has expressed willingness to continue in office in
accordance with section 139 (5) of the Companies Act, 2019 (Act 992).

Auditor’s remuneration

The independent auditor's remuneration for the year is set out in Note 12 of the financial
statements.

By order of the Board:

Name: Amina Oyagbola Name: Lara Taylor-Pearce
Signature: C%.f@-ﬂ Signature: ’/FA’"
Date: 26th May 2026 Date: 25th May 2026
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INDEPENDENT AUDITOR’S REPORT
TO THE BOARD OF DIRECTORS OF AFROBAROMETER LBG

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS

Our opinion

In our opinion, the accompanying financial statements give a true and fair view of the financial
position of Afrobarometer LBG (the “Organisation”) as at 31 December 2025, and of its financial
performance and its cash flows for the year then ended in accordance with International Public
Sector Accounting Standards issued by the International Public Sector Accounting Standards
Board (“IPSAS”) as adopted by the Institute of Chartered Accountants, Ghana (ICAG) and in the
manner required by the Companies Act, 2019 (Act 992).

What we have audited

We have audited the financial statements of Afrobarometer LBG for the year ended 31 December
2025.

The financial statements comprise:

¢ the statement of financial position as at 31 December 2025;
¢ the statement of financial performance for the year then ended;
¢ the statement of changes in net assets for the year then ended,;
¢ the statement of cash flows for the year then ended; and
the notes to the financial statements, which include a summary of material accounting policy.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (ISAs). Our
responsibilities under those standards are further described in the Auditor’s responsibilities for the
audit of the financial statements section of our report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.

Independence

We are independent of the Organisation in accordance with the International Code of Ethics for
Professional Accountants (including International Independence Standards) (the Code) issued by
the International Ethics Standards Board for Accountants and the independence requirements of
section 143 of the Companies Act, 2019 (Act 992) that are relevant to our audit of the financial
statements. We have fulfilled our other ethical responsibilities in accordance with the Code.

Other information

The directors are responsible for the other information. The other information comprises the
General Information, Abbreviations, Technical Narrative Report and the Report of the Directors but
does not include the financial statements and our auditor’s report thereon.
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(continued)

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS (continued)

Other information (continued)

Our opinion on the financial statements does not cover the other information and we do not
express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information identified above and, in doing so, consider whether the other information is
materially inconsistent with the financial statements or our knowledge obtained in the audit, or
otherwise appears to be materially misstated.

If, based on the work we have performed on the other information, we conclude that there is
a material misstatement of this other information, we are required to report that fact. We have
nothing to report in this regard.

Responsibilities of the directors for the financial statements

The directors are responsible for the preparation of financial statements that give a true and
fair view in accordance with International Public Sector Accounting Standards issued by the
International Public Sector Accounting Standards Board (“IPSAS”) as adopted by the Institute
of Chartered Accountants, Ghana (ICAG) and in the manner required by the Companies Act,
2019 (Act 992), and for such internal control as the directors determine is necessary to enable
the preparation of financial statements that are free from material misstatement, whether due
to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the
Organisation’s ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless the directors either
intend to liquidate the Organisation or to cease operations, or have no realistic alternative but
to do so.

The directors are responsible for overseeing the Organisation’s financial reporting process.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as
a whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance
but is not a guarantee that an audit conducted in accordance with ISAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these financial statements.
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REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS (continued)

Auditor’s responsibilities for the audit of the financial statements (continued)

As part of an audit in accordance with ISAs, we exercise professional judgement and maintain
professional scepticism throughout the audit. We also:

o Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control;

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the internal control;

o Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the directors;

e Conclude on the appropriateness of the director's use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Organisation’s
ability to continue as a going concern. If we conclude that a material uncertainty exists,
we are required to draw attention in our auditor’s report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor's
report. However, future events or conditions may cause the Organisation to cease to
continue as a going concern; and

e Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

We communicate with the directors regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

We also provide the directors with a statement that we have complied with relevant ethical
requirements regarding independence and have communicated with them all relationships and
other matters that may reasonably be thought to bear on our independence, and where
applicable actions taken to eliminate threats or safeguards applied.
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REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS (CONTINUED)

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS

The Companies Act, 2019 (Act 992) requires that in carrying out our audit we consider and
report on the following matters. We confirm that:

i) we have obtained all the information and explanations which to the best of our
knowledge and belief were necessary for the purposes of our audit;

i) in our opinion proper books of account have been kept by the Organisation, so far as
appears from our examination of those books; and

i) the Organisation’s statement of financial position and the statement of financial
performance are in agreement with the books of account.

The engagement partner on the audit resulting in this independent auditor’s report is Hayfron
Aboagye (ICAG/P/1502).

O

PricewaterhouseCoopers (ICAG/F/2026/028)
Chartered Accountants

Accra, Ghana

28 May 2026

pwc
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Financial statements

for the year ended 31 December 2025

STATEMENT OF FINANCIAL POSITION
(All amounts are expressed in GHS and US$ unless otherwise stated)

Ghana Cedis

At 31 December
2025 2024
8,728,404 574,094
1,253,707 2,265,961
9,982,111 2,840,055
21,431 10,195
5,721,941 3,722,878
38,855,958 71,475,337
44,599,330 75,208,410
54,581,441 78,048,465
7,612,826 3,962,885
7,612,826 3,962,885
46,968,615 74.085,580
52,141,219 58,797,646
(5,172,604) 15,287,934
46,968,615 74.085.,580

Notes
ASSETS
Non-current assets

Property and
equipment 3

Intangible Asset 4

Current assets

Accounts receivable
Investments

Cash and cash
equivalents 5

~N o

Total assets

LIABILITIES
Current liabilities

Accounts payable 8
Total liabilities

Net assets

Represented by:

Accumulated fund
Translation difference

United States Dollars
At 31 December

2025 2024
835,254 39,055
119,972 154,147
955,226 193,202

2,051 694
547,554 253,257
3,718,274 4,862,268
4,267,879 5,116,219
5,223,105 5,309,421
728,470 269,584
728,470 269,584
4,494,635 5,039,837
4,511,579 5,039,837
(16.944) -
4,494,635 5,039,837

The notes on pages 37 to 55 are an integral part of these financial statements.

The financial statements on pages 33 to 55 were approved by the Board of Directors

Board member: Amina Oyagbola

Signature: W

Board member: | ara Taylor-Pearce

A
| A
Signature: %’/P"
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STATEMENT OF FINANCIAL PERFORMANCE

(All amounts are expressed in GHS and US$ unless otherwise stated)

Ghana Cedis

Year ended 31 December
2025 2024
93,399.680 116,749,896
180,624 47 878
8,262 -
188,886 47 878
93,588,566 116,797,774
(77,004,486) (98,236,577)

(23,240,507) (24,932,558)

(100,244,993) (123,169,135)

(6,656,427) (6,371,361)
(5,172,604) 15,287,934
(11,829,031) 8,916,573

REVENUE

Revenue from non-
exchange transactions

Research grants and
donations

Revenue from
exchange transactions

Interest on investment
Asset disposal

Total revenue

EXPENSES

Direct project costs
General and
administrative expenses

Total expenses

Deficit for the year
Items that will not be
reclassified to surplus or
deficit

Translation difference

Total surplus/(deficit)
for the year

Notes

10

12

United States Dollars
Year ended 31 December

2025 2024
7,427,016 8,167,985
14,363 3,257

657 -

15,020 3,257
7,442,036 8,171,242
(6,122,242)  (6,872,513)
(1,848,052)  (1,744,249)
(7,970,294)  (8,616,762)
(528,258) (445,520)
(16,944) -
(545,202) (445,520)

The notes on pages 37 to 55 form an integral part of these financial statements.
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STATEMENT OF CHANGES IN NET ASSETS

(All amounts are expressed in GHS and US$ unless otherwise stated)

Ghana Cedis
Year ended 31 December
2025 2024
58,797,646 65,169,007
(6,656,427) (6,371,361)
52,141,219 58,797,646
15,287,934 18,786,159
(20,460,538) (3,498,225)
(5,172,604) 15,287,934
46,968,615 74,085,580

Accumulated surplus
Balance at beginning of year
Deficit for the year

Balance at end of year

Translation reserve

Balance at beginning of year
Translation differences for the

year

Balance at end of year

Net assets

United States Dollars
Year ended 31 December

2025 2024
5,039,837 5,485,357
(528,258)  (445,520)
4,511,579 5,039,837
(16.944) -
(16.944) -
4.494,635 5,039,837

The notes on pages 37 to 55 are an integral part of these financial statements.
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STATEMENT OF CASH FLOW

(All amounts are expressed in GHS and US$ unless otherwise stated)

Ghana Cedis
Year ended 31 December
2025 2024
(2,501,805) (4,155,817)
(2,501,805) (4,155,817)
(10,289,825) (443,380)
- (720,070)
8,262 -
(3,696,000) (3,675,000)

(13,977,563)

(4,838,450)

(16,479,368)

71,475,337

(16,140,011)

(8,994,267)

65,478,284

14,991,320

38,855,958

71,475,337

Cash flows from operating
activities

Cash used in operations

Net cash used in operating
activities

Cash flows from investing
activities

Purchase of property and
equipment
Purchase of intangibles

Gain on disposal of PPE
Purchase of investment

Net cash used in investing
activities

Cash flows from financing
activities

Net cash flows from
financing activities

Net decrease in cash and
cash equivalents

Cash and cash equivalents at
beginning of year

Effect of exchange translation
Cash and cash equivalents
at year end

Notes

13

Nw o b~Aow

5

United States Dollars
Year ended 31 December

2025 2024
(29,705)  (334,681)
(29,705)  (334,681)

(818,233) (31,309)

- (33,383)

657 -
(280,000)  (250,000)
(1,097,576) (314,692
(1,127,281)  (649,373)
4,862,268 5,511,641
(16,713) -
3,718,274 4,862,268

The notes on pages 37 to 55 are an integral part of these financial statements.
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NOTES
General information

Afrobarometer LBG was incorporated in Ghana in May 2019 with the aim to provide African opinion
research, analysis and communication. Its registered office is House No. 95, Nortei Ababio Loop,
North Airport Residential Area, Accra, Ghana.

Summary of material accounting policies

The principal accounting policies applied in the preparation of these financial statements are set out
below. These policies have been consistently applied to all the years presented, unless otherwise
stated:

(a) Basis of preparation

These financial statements have been prepared in accordance with International Public Sector
Accounting Standards issued by the International Public Sector Accounting Standards Board
(“IPSAS”) as adopted by the Institute of Chartered Accountants, Ghana (ICAG) and in the manner
required by the Companies Act, 2019 (Act 992).

In the absence of an International Public Sector Accounting Standard that specifically applies to a
transaction, other event or condition, management uses its judgement in developing and applying
an accounting policy that results in information that is relevant to the decision-making needs of
users so that the financial statements:

(i) represent faithfully the financial position, financial performance and cash flows of the entity;

(ii) reflect the economic substance of transactions, other events and conditions and not
merely the legal form;

(iii) are neutral, i.e., free from bias;

(iv) are prudent; and

(v) are complete in all material respects.

Statement of compliance

The financial statements have been prepared in accordance with International Public Sector
Accounting Standards (IPSAS) as issued by the International Public Sector Accounting
Standards Board (“IPSAS”) and adopted by the Institute of Chartered Accountants, Ghana (ICAG)
and in the manner required by the Companies Act, 2019 (Act 992). The financial statements were
authorised for issue by the board of the Organisation. The policies set out have been consistently
applied to all years presented.
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NOTES (continued)

Summary of material accounting policies (continued)
(b) Changes in accounting policy and disclosures
(i) New Standards, amendments and interpretations adopted by the Organisation

There were no new standards and interpretations applied for the first time to financial reporting
periods commencing on or after 1 January 2025.

(i) New and amended standards that are effective and have not been adopted by the
Organisation

IPSAS 43 — Leases

IPSAS 43 ‘Leases’ was issued by the International Public Sector Accounting Standards Board
(IPSASB) in January 2022. The standard introduces, for lessee accounting, a right-of-use model
which replaces the risk and rewards incidental to ownership model in IPSAS 13, while substantially
carrying forward the risk and rewards incidental to ownership model in IPSAS 13 ‘Leases’ for lessor
accounting. Although this standard is effective for financial statements beginning on or after 1
January 2025, it was not applied in the organisation’s financial statements for the year ended 31
December 2025, as the organisation does not have any lease arrangements.

IPSAS 44 — Non-current assets held for sale and discontinued operations

IPSAS 44 ‘Non-current Assets Held for Sale and Discontinued Operations’ was issued by the
International Public Sector Accounting Standards Board (IPSASB) in May 2022. The standard
specifies the accounting treatment for assets held for sale as well as presentation and disclosure
requirements for discontinued operations. Although this standard is effective for financial
statements beginning on or after 1 January 2025, it was not applied in the organisation’s financial
statements for the year ended 31 December 2025, as the organisation does not have any non-
current assets held for sale and discontinued operations.

IPSAS 45 — Property, plant and equipment

IPSAS 45, Property, Plant and Equipment was approved by the International Public Sector
Accounting Standards Board (IPSASB) in December 2022 and issued in May 2023. The standard
replaces IPSAS 17, Property, Plant, and Equipment by adding current operational value as a
measurement basis in the updated current value model for assets within its scope, identifying the
characteristics of heritage and infrastructure assets, and adding new guidance on how these
important types of public sector assets should be recognized and measured. Although this standard
is effective for financial statements beginning on or after 1 January 2025, it was not applied in the
organisation’s financial statements for the year ended 31 December 2025, as the organisation did
not apply the current operational value as a measurement basis for its property and equipment.
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Summary of material accounting policies (continued)

(b) Changes in accounting policy and disclosures (continued)

(i) New and amended standards that are effective and have not been adopted by the
Organisation (continued)

IPSAS 46 — Measurement

The International Public Sector Accounting Standards Board (IPSASB) approved Chapter 7,
Measurement of Assets and Liabilities in Financial Statements in December 2022; and IPSAS
46, Measurement in March 2023 and issued both in May 2023. The purpose of IPSAS 46 is to
provide guidance in a single standard addressing how commonly used measurement bases
should be applied in practice in the public sector. The standard introduces current operational
value measurement basis which is tailored for public sector entities and integrates fair value
measurement in the conceptual framework. This standard is effective for financial statements
beginning on or after 1 January 2025 and have not been applied by the organisation in preparing
its financial statements for the year ended 31 December 2025.

(iii) New and amended standards that are not yet effective and have not been adopted by
the Organisation

IPSAS 47 — Revenue

IPSAS 47, Revenue was approved by the International Public Sector Accounting Standards
Board (IPSASB) in March 2023 and issued in May 2023. The standard replaces IPSAS 9,
Revenue from Exchange Transactions, IPSAS 11, Construction Contracts, and IPSAS 23,
Revenue from Non-Exchange Transactions (Taxes and Transfers). IPSAS 47 is a single source
for revenue accounting guidance in the public sector, which presents two accounting models
based on the existence of a binding arrangement. The standard includes a comprehensive
guidance for an entity to determine which accounting model to apply. This standard is effective
for financial statements beginning on or after 1 January 2026 and have not been applied by the
organisation in preparing its financial statements for the year ended 31 December 2025.

IPSAS 48 — Transfer expenses

IPSAS 48, Transfer Expenses was approved by the International Public Sector Accounting
Standards Board (IPSASB) in March 2023 and issued in May 2023. A transfer expense is an
expense arising from a transaction, other than taxes, in which an entity provides a good, service,
or other asset to another entity, without directly receiving any good, service, or other asset in
return. IPSAS 48 presents two accounting models based on the existence of a binding
arrangement. This standard is effective for financial statements beginning on or after 1 January
2026 and has not been applied by the organisation in preparing its financial statements for the
year ended 31 December 2025.
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Summary of material accounting policies (continued)
(b) Changes in accounting policy and disclosures (continued)

(iii) New and amended standards that are not yet effective and have not been adopted by
the Organisation (continued)

IPSAS 49, Retirement Benefit Plans

IPSAS 49, Retirement Benefits was approved by the International Public Sector Accounting
Standards Board (IPSASB) in September 2023 and issued in November 2023. IPSAS 49 guides
the accounting and reporting by a retirement benefit plan from the perspective of the plan itself.
This enhances accountability to participants of the plan and other users. The Standard requires
pension assets and liabilities be presented on a gross basis, including movements during the
period, which is different to the net-liability (asset) position prescribed in IPSAS 39, Employee
Benefits. This Standard complements the requirements in IPSAS 39 and therefore provides the
desired information on public sector retirement benefit obligations for each retirement benefit plan
that reports under this Standard. This standard is effective for financial statements beginning on
or after 1 January 2026 and has not been applied by the organisation in preparing its financial
statements for the year ended 31 December 2025.

IPSAS 50, Exploration for and Evaluation of Mineral Resources

Exploration for and Evaluation of Mineral Resources was approved by the International Public
Sector Accounting Standards Board (IPSASB) in September 2024 and issued in November 2024.
IPSAS 50 provides guidance related to the costs incurred for exploration for, and evaluation of,
mineral resources, as well as the costs of determining the technical feasibility and commercial
viability of extracting the mineral resources. This standard is effective for financial statements
beginning on or after 1 January 2027 and have not been applied by the Organisation in preparing
its financial statements for the year ended 31 December 2025.

(c) Use of estimates and judgement

The preparation of financial statements in conformity with IPSAS requires management to make
judgements, estimates and assumptions that affect the application of policies and reported
amounts of assets and liabilities, income and expenses. Actual results may differ from these
estimates. The key estimates management has made in preparing the financial statements
concerns the useful lives of property and equipment. The estimated useful lives of these assets
are set out in the relevant notes.

Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to
accounting estimates are recognised in the period in which the estimates are revised and in any
future periods affected.

(d) Financial instruments
Financial assets and liabilities are recognized by AB when the organisation becomes a party to
the contractual provisions of the instrument. Financial assets are derecognized when the rights

to receive cash flows from the assets have expired, have been waived or have been transferred
and the organisation has transferred substantially all risks and rewards of ownership.
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Summary of material accounting policies (continued)
(d) Financial instruments (continued)

Financial liabilities are derecognised when the obligation specified in the contract is discharged,
waived, cancelled or expired. Financial assets and financial liabilities are initially recognised at
fair value.

(i)  Classification

Financial assets and liabilities have been recognised in the statement of financial position and
measured in accordance with their classification. The classification of financial instruments at
initial recognition depends on the purpose for which the financial instruments were acquired and
their characteristics. At initial recognition, AB classifies its financial instruments in the following
categories:

Financial assets

These are assets measured at fair value at initial recognition less principal repayments plus
accrued interest, net of any impairment loss. AB’s financial assets comprise cash at bank,
investment, recoverable from non-exchange transactions and receivables from exchange
transactions and are included in current assets due to their short-term nature. These assets are
initially recognised at fair value (the amount expected to be received) plus any transaction cost
and subsequently measured at amortised cost using the effective interest method less any
provision for impairment.

Financial liabilities

AB’s financial liabilities represent mainly account payables and accrued expenses. These are
initially recognised at fair value (the amount at which the obligation is expected to be settled)
including any direct transaction cost and subsequently measured at amortised cost using the
effective interest method. Accounts payable and accrued expenses are classified as current
liabilities if payment is within twelve months. Otherwise, they are presented as non-current
liabilities.

(ii) Offsetting financial instruments

Financial assets and liabilities are offset, and the net amount reported in the statement of financial
position when there is a legally enforceable right to offset the recognised amounts and there is
an intention to settle on a net basis or realize the asset and settle the liability simultaneously.

(e) Foreign currency translation

i.  Functional and presentation currency

The financial statements are presented in Ghana Cedi (GHS) and United States Dollar (US$). The
United States Dollar is the functional currency of the Organisation. Items included in the financial

statements are measured using the currency of the primary economic environment in which the
Organisation operates (“the functional currency”).
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Summary of material accounting policies (continued)
(e) Foreign currency translation (continued)

ii. Transactions and balances

Foreign currency transactions are translated into Ghana cedis using the exchange rates prevailing
at the dates of the transactions. Foreign exchange gains and losses resulting from the settlements
of such transactions and from the translation at period-end exchange rates of monetary assets and
liabilities denominated in foreign currencies are recognized in the statement of financial
performance.

iii. Translation from functional currency to Ghana Cedis
The financial statements have been translated to Ghana Cedis as follows:

e Allassets and liabilities are translated at closing exchange rates at the dates of each financial
year presented;

e Allitems included in the statement of changes in net assets, other than surplus or deficit for
the year, are translated at historical exchange rates;

e All revenue and expenses in the statement of financial performance are translated at the
average exchange rate for the years presented;

e All resulting exchange differences are recognised in the statement of financial performance;
and

e The cumulative translation reserves are presented in “translation reserve” in the statement
of changes in net assets. This reserve shall not subsequently be reclassified to surplus or
deficit.

(f) Financial risk management
i. Currency risk

The Organisation is exposed to foreign exchange risk arising primarily with respect to the Ghanaian
Cedi. Foreign exchange risk arises from future commercial transactions, and recognised assets and
liabilities. Managements’ policy to manage foreign exchange risk is to hold foreign currency bank
accounts for some foreign denominated transactions.

ii. Interest rate risk

The Organisation’s interest rate risk arises from borrowings. The sensitivity analysis for interest rate risk
shows how changes in the fair value or future cash flows of a financial instrument will fluctuate due to
changes in market rates at the reporting date. The Organisation has used sensitivity analysis technique
to measure the estimated impact in the statement of financial performance from an instantaneous
increase or decrease of 1% (100 basis points) in market interest rates. The Organisation did not have
any borrowed funds during the period under review.

iii. Credit risk

Credit risk arises from cash and cash equivalents and deposits with banks and financial institutions as
well as credit exposures to donors, including outstanding receivables and committed transactions. Credit
risk is the risk that a counterparty will default on its contractual obligations resulting in financial loss to
the Organisation. The Organisation manages its credit risk by ensuring that it only transacts with
reputable well-established financial institutions and constantly follows up on its receivables for
payments to be made.
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Summary of material accounting policies (continued)
(f) Financial risk management (continued)

iv. Credit risk (continued)

The credit quality of financial assets that are neither past due nor impaired can be assessed by
reference to external credit ratings if available or historical information about counterparty default
rates.

iv. Liquidity risk

Liquidity risk is the risk that the Organisation will not be able to meet its financial obligations as they
fall due.

The Organisation manages liquidity risk by maintaining adequate cash reserves and calling on short
term borrowing. Prudent liquidity risk management includes maintaining sufficient cash balances,
and the availability of funding from an adequate amount of committed credit facilities.

Management performs cash flow forecasting and monitor rolling forecasts of the Organisation’s
liquidity requirements to ensure it has sufficient cash to meet its operational needs.

Exposure to currency, commodity, interest rate, liquidity and credit risk arises in the normal course
of the Organisation’s operations. This note presents information about AB's exposure to each of
the above risks, policies and processes for measuring and managing risk, and the Organisation’s
management of capital. Further quantitative disclosures are included throughout these financial
statements.

v. Fair values

The fair value of the financial assets and liabilities are recorded at the amount at which the
instrument could be exchanged in a current transaction between willing parties, other than in a
forced sale or liquidation. The following methods and assumptions were used to estimate the fair
values:

Cash and short-term deposits, account receivables, account payables and project funds
approximate their carrying amounts largely due to the short-term maturities of these instruments.

Ghana Cedis United States Dollars
At 31 December At 31 December
2025 2024 2025 2024

Account payable — Due within
7,612,826 3,962,885 one year 728,470 269,584
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Summary of material accounting policies (continued)
(9) Cash and cash equivalents

Cash and cash equivalents are defined as cash and bank balances, and investments in
marketable securities that are readily convertible to known amounts of cash and which are subject
to an insignificant risk of changes in value. In the statement of cash flows, cash and cash
equivalents are made up of cash and bank balances and short-term investments.

(h) Investment

The Organisation’s investments are classified as ‘Hold to collect’ financial assets, which are
measured and recognised at amortised cost. The carrying amount of the investment is adjusted for
any expected credit loss identified. Interest income from the investment is recognised in the
statement of financial performance using the effective interest rate method.

(i) Accounts receivable

Accounts receivable is made up of advances to employees. This is originally measured at cost
and subsequently amortised.

(i) Property and Equipment

On initial recognition, an item of equipment that qualifies for recognition as an asset is measured at
cost. Where the asset is acquired through a non-exchange transaction, its cost is measured at its
fair value determined at the date of acquisition.

When significant parts of equipment are required to be replaced at intervals, Afrobarometer LBG
recognizes such parts as individual assets with specific useful lives and depreciates them
accordingly. Likewise, when a major inspection is performed, its cost is recognized in the carrying
amount of the plant and equipment as a replacement if the recognition criteria are satisfied.

After initial recognition, all equipment except land and buildings are stated at historical cost less
accumulated depreciation and impairment losses. Cost includes expenditure that is directly
attributable to the acquisition, construction or transfer of the asset. Subsequent costs are included
in the asset's carrying amount or recognised as a separate asset, as appropriate, only when it is
probable that future economic benefits or service potential associated with the item will flow to
Afrobarometer LBG and its cost can be measured reliably.

All other repair and maintenance costs are recognised in the statement of financial performance as
incurred. Where an asset is acquired in a non-exchange transaction for nil or nominal consideration
the asset is initially measured at its fair value. Land is not depreciated as it is deemed to have an
indefinite useful life. Assets under construction (Work In Progress) are not depreciated as these
assets are not yet available for use.
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Summary of material accounting policies (continued)

(i) Property and Equipment (continued)

Depreciation on assets is charged on a straight-line basis over the useful life of the asset.
Depreciation is charged at rates calculated to allocate the cost or valuation of the asset less any

estimated residual value over its remaining useful life. The depreciation charge for each period is
recognized in surplus or deficit. The annual rates in use are as follows:

Office equipment - 25%
Furniture and fittings - 25%
Computers and accessories - 25%
Motor vehicles - 25%
Leasehold building - 3%

(k) Intangible assets

Acquired computer software licences are capitalised on the basis of the costs incurred to acquire
and bring to use the specific software. These costs are amortised at 10% or their useful lives.

(I) Accounts payable

Accounts payable are obligations to pay for goods or services that have been acquired in the
ordinary course of business from suppliers. Accounts payable are classified as current liabilities if
payment is due within one year or less (or in the normal operating cycle of the business if longer).
If not, they are presented as non-current liabilities. Accounts payable are recognised at fair value.

(i) Revenue

Revenue is measured at the fair value of the consideration received or receivable. Revenue is
recognised on an accrual basis in the period in which it accrues.

Revenue from non-exchange transactions

Non-exchange transactions are transactions that, an entity either receives value from another entity
without directly giving approximately equal value in exchange or gives value to another entity
without directly receiving approximately equal value in exchange. The Organisation’s revenue from
non-exchange transactions comprises of donations and specific grants from international aid
agencies and other donors.

The Organisation receives grants from donors for executing specific projects. The Organisation
recognises an unconditional grant related to projects when the grant become receivables. Grants
are initially recognized as deferred income if there is reasonable assurance that the Organisation
will comply with the conditions and the grant will be received; they are then recognised as income
over periods necessary to match with related costs. Grants with no conditions or requirements that
unused funds must be returned to the donor are treated as deferred income and released into
income once their obligations are met. Any unused funds at the end of the projects are recognised
as revenue.
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Summary of material accounting policies (continued)

(i) Revenue (continued)

Revenue from exchange transactions

Revenue from exchange transactions is recognised in the statement of financial performance to
the extent that the service has been provided and the amount of revenue can be reliably
measured. The Organisation’s revenue from exchange transactions mainly comprises of interest
from investment and gains on disposal of assets.

(i) Expenses

Expenses are decreases in economic benefits or service potential during the year in the form of
outflows or consumption of assets or incurrences of liabilities that result in decreases in net assets.
Expenses are recognised when incurred. The Organisation’s expenses consist of employee
benefits costs, program expenses, depreciation and amortisation expenses and other expenses
incurred directly for the activities of the Organisation.

(i) Employee benefits

i. Defined contribution plans

A defined contribution plan is a retirement benefit plan under which the Organisation pays fixed
contributions into a separate entity. The Organisation’s contributions to the defined contribution
scheme are charged to profit or loss in the year in which they fall due. The Organisation has no
legal or constructive obligations to pay further contributions if the fund does not hold sufficient
assets to pay all employees the benefits relating to employee service in the current and prior
periods.

ii. Short term employee benefits

Short-term employee benefits, such as salaries, paid absences, and other benefits, are
accounted for on an accrual basis over the period which employees have provided services in
the year. Bonuses are recognised to the extent that the Organisation has a present obligation to
its employees that can be measured reliably.

(k) Taxation

The Organisation is exempt from the payment of corporate income taxes.
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(All amounts are expressed in GHS and US$ unless otherwise stated)

Property and equipment - Ghana Cedi

Office
equipment
GHS
Cost
At 1 January 2025 415,231
Additions -
Disposal (177,028)
Translation (90,116)
At 31 December 2025 148,087
Accumulated Depreciation
At 1 January 2025 315,727
Charge for the year 34,244
Disposal (177,028)
Translation (67,147)
At 31 December 2025 105,796
Net book value
At 31 December 2025 42,291

Property and equipment - US dollar

Office
equipment
US$
Cost
At 1 January 2025 28,248
Additions -
Disposal (14,077)
At 31 December 2025 14171
Accumulated
Depreciation
At 1 January 2025 21,478
Charge for the year 2,723
Disposal (14,077)
At 31 December 2025 10,124
Net book value
At 31 December 2025 4,047

Furniture

Computer & Work in and
accessories progress Fittings Total
GHS GHS GHS GHS
1,422,666 - 78,160 1,916,057
154,102 10,135,723 - 10,289,825
(49,649) - - (226,677)
(428.971) (1,713,243) (22,596) (2,254,926)
1.098.148 8,422,480 55,564 9,724,279
960,454 - 65,782 1,341,963
223,558 - 8,966 266,768
(39,324) - - (216,352)
(308,823) - (20,534) (396,504)
835,865 - 54,214 995,875
262,283 8,422,480 1,350 8,728,404

Furniture

Computer & Work in and
accessories progress Fittings Total
Us$ Us$ US$ Us$
96,780 - 5,317 130,345
12,254 805,979 - 818,233
(3,948) - - (18,025)
105,086 805,979 5,317 930,553
65,337 - 4,475 91,290
17,777 - 713 21,213
3,127 - - (17,204)
79,987 - 5,188 95,299
25,099 805,979 129 835,254
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(All amounts are expressed in GHS and US$ unless otherwise stated)

Property and equipment- Ghana Cedi (continued)

Office
equipment
GHS
Cost
At 1 January 2024 239,429
Additions 114,612
Translation 61,190
Disposal -
At 31 December 2024 415,231
Accumulated Depreciation
At 1 January 2024 180,989
Charge for the year 88,413
Translation 46,325
Disposal -
At 31 December 2024 315,727
Net book value
At 31 December 2024 99.504

Property and equipment - US dollar

Cost

At 1 January 2024 20,154
Additions 8,094
Disposal -
At 31 December 2024 28,248

Accumulated Depreciation

At 1 January 2024 15,235
Charge for the year 6,243
Disposal -
At 31 December 2024 21,478

Net book value
At 31 December 2024 6,770

Furniture
Computer & Work in and

accessories progress Fittings Total
GHS GHS GHS GHS
873,952 1,288,003 63,171 2,464,555
328,768 - - 443,380
219,946 - 14,989 296,125
- (1,288,003) - (1,288,003)
1,422,666 - 78,160 1,916,057
507,942 - 37,379 726,310
319,790 - 18,821 427,024
132,722 - 9,582 188,629
960,454 - 65,782 1,341,963
462,212 - 12,378 574,094

73,565 108,418 5,317 207,454

23,215 - - 31,309

- (108,418) - (108,418)

96,780 - 5,317 130,345

42,756 - 3,146 61,137

22,581 - 1,329 30,153

65,337 - 4,475 91,290

31,443 - 842 39,055
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3.  Property and equipment (continued)

Ghana Cedis United States Dollars
2025 2024 2025 2024
20,650 - Cost 1,642 -
(10,325) - Accumulated depreciation (821) -
10,325 - Net book value 821 -
(18,587) - Proceeds from disposal (1.478) -
(8,262) - Gain on disposal 657 -
4. Intangible assets(GHS)
2025 2024
Cost
Balance at 1 January 2,939,324 690,941
Additions - 2,008,072
Translation (849.805) 240,311
Balance at 31 December 2,089,519 2,939,324
Accumulated amortisation
Balance at 1 January of the year 673,363 138,188
Charge for the period 429,773 483,983
Translation (267,324) 51,192
At the end of the year 835,812 673,363
Net book amount 1,253,707 2,265,961
Intangible assets(USD)
Cost
Balance at 1 January 199,954 58,160
Additions - 141,794
Balance at 31 December 199,954 199,954
Accumulated amortisation
Balance at 1 January of the year 45,807 11,632
Charge for the period 34,175 34,175
At the end of the year 79,982 45,807
Net book amount 119,972 154,147
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Cash and cash equivalents

Ghana Cedis United States Dollars
2025 2024 2025 2024
82,615 110,213 Cash on hand 7,905 7,497
35,622,060 45,704,192  Cash at bank 3,408,811 3,109,129
2,934,006 25,394,045  Cash with partners* 280,765 1,727,486
217,277 146,027  Stanbic Money Wallet 20,793 9,934
- 120,860 Others - 8,222
38,855,958 71,475,337 3,718,274 4,862,268

*Cash with partners relates to unspent cash transfers to core partners as at 31 December 2025
which are held in dedicated fund accounts. See table below for breakdown of cash balance by

core partners.

Ghana Cedis United States Dollars
2025 2024 2025 2024
- 2,929,590 University of Cape Town - 199,292
Centre for Democratic
95,067 2,104,239 Development 9,097 143,146
231,425 1,471,910 Hatchile Consult 22,146 100,130
224,573 2,570,579 Michigan State University 21,490 174,869
Institute for Justice
240,266 9,485,952 Reconciliation 22,992 645,303
Institute of Development
894,754 6,392,584 Studies 85,622 434,870
1,247,921 439,191 University of Malawi 119.418 29,876
2,934,006 25,394,045 280,765 1,727,486
Accounts receivable
21,431 10,195 Travel advances 2,051 694
Investments
3,722,878 - Opening balance 253,257 -
3,696,000 3,675,000 Purchases for the year 280,000 250,000
179,794 47,878 Interest accrued 14,297 3,257
(1,876,731) -  Effects of translation - -
5,721,941 3,722,878 Closing balance 547,554 253,257
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(All amounts are expressed in GHS and US$ unless otherwise stated)

Accounts payable

2025
7,038,419
201,054
373,353

7,612,826

Research grants and donations

Ghana Cedis

2024
3,610,599
198,196
154,090

3,962,885

31,633,586 29,456,159
2,515,133 2,858,793
17,102,907 19,010,976
2,179,571 774,994
12,575,667 14,293,967
- 10,133,922
1,022,328 25,218,241
- 1,121,901
3,561,238 6,236,498
6,287,708 2,787,181
2,515,133 2,858,615
1,398,638 1,135,333
3,143,011 -
619,290 -
754,540 -
6,287,676 -
769,593 -
413,085
620,576 863,316
93,399,680 116,749,896

Accrued expenses
PAYE
Withholding tax

Swedish International
Development Agency
(SIDA)

Mo Ibrahim Foundation
Hewlett Foundation

Glz
Foundation to Promote
Open Society - FPOS(OSF)

MasterCard Foundation
uUsIP

USAID

European Union

World Bank Group

Luminate

International Development
Research Centre
Rockefeller Foundation
Catalytic Capital Inc (RFCC)

Danish Embassy in Uganda
Populate Institute

Ford Foundation
Netherland Embassy
Centre for International
Governance Innovation
Other Grants and Donations

51

United States Dollars

2025 2024
673,502 245,619
19,240 13,483
35,728 10,482
728,470 269,584
2,515,460 2,060,740
200,000 200,000
1,360,000 1,330,000
173,317 54,218
1,000,000 1,000,000
- 708,965

81,294 1,764,258

- 78,488

283,185 436,303
499,990 194,990
200,000 199,988
111,218 79,427
249,928 -
49,245 -
60,000 -
499,988 -
61,197 -
32,847 -
49,347 60,608
7,427,016 8,167,985
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2025 2024 2025 2024
10. Revenue from exchange
179,794 47,878 Interest on investment 14,297 3,257
830 - Interest on Mobile money 66 -
8,262 - Gain on asset disposal 657 -
188,886 47,878 15,020 3,257
11. Direct project cost
Ghana Cedis United States Dollars
59,638,970 80,088,340  Survey expenses (i) 4,741,169 5,602,950
9,390,328 5,404,477  Analysis and Capacity building (ii) 746,897 378,016
7,975,188 12,743,760  Communication and funding (iii) 634,176 891,547
77,004,486 98,236,577 6,122,242 6,872,513
(i) Survey and analysis expenses
98,234 149,694 STG Subscription 7,811 10,473
254,953 - Survey meetings and travel 19,038 -
739,974 - Survey support services 58,842 -
14,938,442 29,112,608 Data Collection - 1,200 Sample Size 1,187,882 2,036,706
1,776,670 1,387,621 Data Collection - 1,600 Sample Size 141,278 97,077
2,093,145 4,474,520 Data Collection - 2,400 Sample Size 166,444 313,036
Data Collection -1,200 Sample
1,309,553 2,070,275 size (Telephone) 104,134 144,836
1,104,826 1,635,444 Data Collection - in-person 87,854 114,415
523,053 1,258,720  Data Collection — Telephone 41,592 88,060
1,789,948 2,984,507 Training and technical assistance 142,334 208,795
334,858 596,409 Dissemination of data (data release) 26,627 41,725
387,407 497,771 Country visits - NP evaluations 30,806 34,825
387,375 - Questionnaire development 30,803 -
3,018,935 2,049,531 Network coordination / Staff travel 240,061 143,384
40,382 43,049 Advertisements for NPs recruitments 3,211 3,012
30,841,215 33,828,191 Staff cost 2,452,452 2,366,606
59,638,970 80,088,340 4,741,169 5,602,950
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1. Direct project cost (continued)

(i) Analysis and Capacity building expenses

Ghana Cedis
2025 2024
405,815 - Writing workshop
1,015,721 1,004,494 Basic Training Workshops
902,672 196,390 Technical Training Workshops
1,659,750 1,716,091 Outreaches
31,297 Capacity Building Training
88,943 Materials
63,001 45,729 Capacity building travel
1,052,110 356,728 Fellowships
Planning workshop and
135,834 - Debrief workshops
- - NP and CP Debrief Workshop
2,091,555 762,024 Summer schools
280,177 - Analysis travel
840,884 - Analysis special projects
National partner writing
911,512 1,234,078 incentives
9,390,328 5,404,477

(iii) Fundraising and communication expenses

- 265,712

- 79,437

- 671,159
5,404,376 6,555,291
335,708 360,280
289,241 -

- 220,970

416,499 346,733
1,135,143 3,853,572
306,901 274,542
87,320 116,064
7,975,188 12,743,760

Infographics and mapping
External Media Workshops
Policy User Surveys
Conferences/Presentations
Online data analysis

Media tracking service - Meltwater
Communication planning meeting

Website maintenance
Engagement travels
Communication services
Language/translation services
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United States Dollars

2025 2024
32,270 .
80,768 70,274
71,779 13,739

131,981 120,057
2,489 6,223

5,203 3,200
83,662 24,876
10,801 -

166,317 53,311
22,279 -
66,366 -
72,482 86,336

746,897 378,016

- 18,589
- 5,557
- 46,954

429,749 458,605
26,695 25,205
23,000 -

- 15,459

33,119 24,257
90,265 269,594
24,404 19,207
6,944 8,120
634,176 891,547
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12. General and administrative expenses

Ghana Cedis

2025 2024
1,237,449 2,182,998
366,872 169,412
504,913 427,193

- 12,292
2,692,278 2,503,048
10,955,558 10,494,787
1,556,055 1,463,378
2,496,829 3,104,556
696,545 911,007
1,007,999 1,214,565
294,900 394,001
837,875 1,067,008
344,920 598,004
20,744 -
227,570 378,344
23,240,507 24,932,558

Meetings and conferences
Staff development
Communications - telecommunications
Language/translation services
Miscellaneous cost
Consultant fees

Rent

Indirect cost

Depreciation & Amortisation
Audit fees

Insurance cost

Bank charges

Internal audit fees

Other

Financial review

13. Cash flow generated from operating activities

(6,656,427) (6,371,361)
696,541 911,007
(180,624) (47.878)
(6,140,510)  (5,508,232)
3,649,941 1,353,775
(11,236) (1,360)
(2,501,805) (4.155,817)

Deficit for the year

Add back:
Depreciation & amortisation
Interest accrued

Changes in working capital:

Increase in accounts payables
(Increase)/decrease in accounts
receivable

Cash used in operations
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United States Dollars

2025 2024
98,400 152,722
29,173 11,852
40,149 29,886
- 860
214,086 171,387
871,171 734,211
123,735 102,377
198,544 217,193
55,388 64,328
80,155 88,102
23,450 27,564
66,627 74,647
27,428 41,836
1,650 -
18,096 26,470
1,848,052 1,744,249
(528,258)  (445,520)
55,388 64,328
(14,363) (3,257)
(487,233)  (384,449)
458,885 49,718
(1,357) 50
(29,705)  (334,681)
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Related party transactions

Afrobarometer LBG was incorporated in Ghana as a Limited by Guarantee organisation in May
2019 with the aim to provide African opinion research, analysis and communication. The non-
profit organisation is registered and headquartered in Accra, Ghana with regional core partners
in Accra (CDD- Ghana), Cape Town (IJR), Nairobi (IDS).

Transactions with Board of directors

Afrobarometer LBG’s governing board membership is a non-remunerative role and board
members do not draw allowances or any form of compensation. In order not to make the duties
of directors overly burdensome Afrobarometer LBG endeavours to reimburse all expenses board
members incur to fulfil their obligations as directors. A monthly amount of US$500 is paid by
Afrobarometer LBG to each non-executive governing board member to cover expenses such as
maintaining secretarial support and communications systems, home location transportation, and
hosting expenses.

Transactions with key management personnel

Ghana Cedis United States Dollars
2025 2024 2025 2024
9,819,043 10,485,597 Remuneration (Short term benefits) 780,797 740,409

Commitments
There were no commitments as at 31 December 2025 (2024: nil).
Contingent liabilities

There were no contingent liabilities at 31 December 2025 (2024:nil).

Events after reporting period

The Board is not aware of any other material events that have occurred between the date of
the statement of financial position and the date the financial statements are approved by the
Board of directors.
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