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News release

Zambian youths are more educated than their elders, but majority
are unemployed, latest Afrobarometer survey shows

Young Zambians are more educated than older generations, but more than half are
unemployed, according to the latest Afrobarometer survey. Only one in five of those aged
18-35 years are currently working.

Zambian youth are most likely to see inadequate training as the primary barrier to youth
employment. Other barriers cited include, in order of significance, a mismatch between
educational aftainment and job requirements, a lack of work experience, and a deficit of
entrepreneurial spirit.

If young Zambians could choose their own jobs, half would elect to start their own businesses,
while nearly two-fifths would prefer to work in the public sector.

First on a list of priorities for additional government spending on youth programmes is job
creation, cited by almost four in 10 young adulfs.

Key findings

¥ Zambian youth (aged 18-35) are better educated than their elders: More than six in
10 (63%) have secondary or post-secondary qualifications, compared to 37%-43%
among older cohorts (Figure 1).

¥ More than half (54%) of 18- to 35-year-olds say they are jobless and looking for work,
while only one-fifth are working either part time (11%) or full time (9%) (Figure 2).

o Intotal, 14% of young Zambians are currently studying.

B Aside from the country's general economic situation and scarcity of jobs, young
people cite the following as their most important barriers to employment: a lack of
training (28%). a skills mismatch (18%), a lack of work experience (16%), and a lack of
entrepreneurial zeal (14%) (Figure 3).

¥ Given a choice of jobs, about half (49%) of Zambian youth would prefer to start their
own businesses. Next in popularity is working for the government (37%) (Figure 4).

" If the government could increase its spending on youth programmes, job creation
would be young people’s top priority for greater investment (cited by 37%), followed
by access to business loans (21%), education (21%), and job training (15%) (Figure 5).

Afrobarometer surveys

Afrobarometer is a pan-African, non-partisan survey research network that provides reliable
data on African experiences and evaluations of democracy, governance, and quality of life.
Nine survey rounds in up to 42 countries have been completed since 1999. Round 10 surveys
were launched in January 2024. Afrobarometer’s national partners conduct face-to-face
interviews in the language of the respondent’s choice.
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The Afrobarometer team in Zambia, led by the Institute of Economic and Social Research
(INESOR), interviewed a nationally representative sample of 1,200 adult citizens between 8
and 28 July 2024. A sample of this size yields counftry-level results with a margin of error of +/-3
percentage points at a 5% confidence level. Previous standard Afrobarometer surveys were
conducted in Zambia in 1999, 2003, 2005, 2009, 2013, 2014, 2017, 2020, and 2022.

Charts

Figure 1: Level of education | by age group | Zambia | 2024
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Respondents were asked: What is your highest level of education?

Figure 2: Employment and student status | respondents aged 18-35 years | Zambia
| 2024
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Respondents were asked: Do you have a job that pays a cashincome? [If yes:] Is it full time or part time?
[If no:] Are you currently looking for a jobe What is your main occupation? [If not currently working:] What
was your last main occupation? (% who say “student”)
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Figure 3: Barriers to youth employment | by age group | Zambia | 2024
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Respondents were asked: Aside from economic conditions and a shortage of jobs, which of the following
factors, if any, would you say is the main barrier to young people getting jobs and entering the workforce ¢
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Figure 4: Preferred job sector | Zambia | 2024
P 49%
63%

Start own business 54%
53%

I 37%

24%
Work in government or public sector 23%
14%
M- 29%
| 6%07
Work f ivat , industry, 10%
ork for a priva suiiﬁrer;gony industry, or 8% " 18-35 years
5% ;
| 7% 36-45 years
46-55 years
.275% m 56 years and above
Work for a non-governmental organisation 7% I National average
2%
MIIII 4%

0% 20% 40% 60% 80% 100%

Respondents were asked: If you could work in any sector you wanted, which of the following would be
your first choice @

Figure 5: Government spending priority to help youth | by age group | Zambia
| 2024
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Respondents were asked: If the government could increase its spending on programmes to help young
people, which of the following areas do you think should be the highest priority for additional investment?2
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For more information, please contact:

Institute of Economic and Social Research (INESOR), University of Zambia
Edward Chibwili

Telephone: +260 971 754083

Email: edward.chibwili@unza.zm

Visit us online aft:
www.unza.zm/institutes/inesor
www.afrobarometer.org

Follow our releases on #VoicesAfrica.
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