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Technical Narrative Report
Executive summary

in Round 8, Afrobarometar (A8) aimed to build on accomplishments in previous rounds, while also
enhancing its governance sfructure and extending data analysis, capacity building, rescurce
mebilisation, and policy engagement. In this Round, AB aspired to maintain and strengthen its position
as the leading sun/ey research and analyfical resource for understanding ordinary Africans' views and
aspirations in the areas of democratic governance and socio-economic development. ensuring that
popular volces are increasingly heard in policy and political processes across the continent. Similarty,
AB focused on the important priority of building research capacity and enabling African insttutions
and actors to use the dala generated

Key achievemeants

The following are the key highlights and accomplishments in each unit during the period under review:
Surveys

s Completed RO data collection in 37 countries, notwithstanding security threats, lingering Covid-
19, and difficult weather pattems in some countries.

= By the end of the reporting period, the data sets of 24 of the 37 countries that have completed
field data collection had been finalissd.

* Rolled out pilot telephone surveys in Botswana, Zambia and Burkina Faso. Building up from
the experience gained in 2021, AB fielded four phone surveys one each in Betswana and
Burkina Faso and two in Zambia, The Phone surveys were implemented in parallel with the
regular AE face-to-face surveys to enable us to compare the data, test for mode effects, and
refine our methodology for phone surveys.

* Recruited new National Partners for Mauritania (SISTA Consult) and Guinea Bissau (DEMOS-
BELAB) and also conducted new country assessments in Burundi and Congo Brazzaville. We
also rebidded for National Parner posilions in Cite d'lvoire, Gabon and Togo as required by
policy.

Analysis

s 15 Pan-Afican Profiles (PAPs) were produced on water and sanitation, media and social
media, education, policing/police professionalism, social cohesion and elecirification, taxation,
COVID-18, lived poverty, and elections.

= Completed seven templates for RY couniry dispaiches on priority topics, including:
Environmental Governance; Climate Change, Gender Equality, Gender-Based Violence:
Palice Professionalism; COVID-18 (updated from the R&/part 2 template); and Child Welfare.
During the peried. a total of 50 dispatches were published using these templates.

= T blog posis were published in the Washingion Post's The Monkey Cage (TMC), including cne
on climate changs awareness in the lead up to the Africa Climate Week and another on
Africans’ priorities in advanca of the U.5 -Africa Leaders’ Summit.
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Technical Narrative Report (continued)
Executive summary {continued)
Key achievements (continued)

Analysis (continued)

* Continued to mentor mid-level and Junior staff and partners to increase publications and
expand engagement in providing key AB outputs.

» One new signature product, that is Country Climate Cards was introduced and 20 Climate
Country Cards were released shead of the COP27 meetings in Egypt.

Communications

* A fotal of 53 RS dissemination events (32 Public/Pepular events. 10 confidential briefings, 11
donor briefings) and 5 outstanding RE dissemination eventz were hald during the reporting
period,

= AB launched Its new website during the reporting period. The website is a more rasponsive
and flexible tool readily usable fom a tablet or phane and better enabled for multimadia
content. The new website includes a dedicated impact page that highlights some of the major
achievements of our data and advocacy wark and another page called "Support our werk”, fo
complement fundraising efforts.

*= AB released 98 publications (5 Working Paper, 7 Policy Papers and 86 Dispatches), along
with 144 press releasas and 14 Summary of Results.

® A total of 51 presentations, outreach and teachingftraining events that were targeted at various
audiences including the policy community, funders, civil society, academia and international
crganizations were held during the reporting period.

Capacity building

e Over 1300 fieldwarkers (approximately 51% women) received capacity building and skills
training in interviewing techniques and field data collection during the implemeantation of the
RS survey.

& After a hiatus due to COVID-19 and the limits on in-person gatherings, Afrobarometer hosted
its first in-person Summer Schools in French and English in nearly three years

* Afthree-day maiden program “Afrobarometer week” was hald at the United States International
University (USIL) in Nairobi, Kenya with the goal of intreducing Afrobarometer as a research
resource to the university community.

Resource mobilization

= In line with our new stratagy, which was approved by the board in July 2022, the Engagement
unit (Communications amnd Resource Mobilisation unit) has been separaled. Resource
mobilisation function has been moved to the CEO's office.
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Technical Narrative Report (continued)

Executive summary {continued)

Key achievements (continued)

Resource mobilization {continued)

= We undertook global stakeholder trips to engage our donors, Africa policy actors, and other

pariners in Europe and the United States and shared and discussad highlights of ralevant
findings from Round 8 surveys.

Metwork management (Secretariat)

Afrobarometer was able to migrate its secretariat staff from the Ghana Center for Democratic
Developmant to become direct hires of Afrobarometer as part of the Organisational
Developmeant processes.

All National Fartners (NFs) who participated in the R8 survey were provided with Performance
Review reports. The reports highlighted areas that NPs performad well and areas needing
improvemen!. The report also included recommendations to improve performance in R9
sUrveys

A grants workbook has been developed and is operational to keep track of contractual
delfiverables and manage grants and contractual obligations. The Finance and Resource
Mobilization team have successfully Integrated their respective grants workbook into the
general grants workbool.

Security features implamentation on Google workspace - strong passwords and 2-factor
authentications for all accounts have been enabled.

Vislbility and use of AB data and findings

Visibility and use continue to grow. During the reporting period:

AR dissamination activities (everts and publications) attracted extensive media attention with
5,811 hits online and mainstream media, representing an B5% increase compared to the same
period last year (which recorded 3,185 media hits).

Afrobarometer was mentioned in 112 couniries (105 countries during the 2021 reporting
period) during the reporting period.

Our total social media followers reached 48797, including Twitter (27 841}, Facebook
(16,080), Linkedin (4,100}, and Instagram (665). Our social media following increased by 11%
in this period compared to the previous period.

We recorded a total of 237,851 wisitors (that is, 18,821 mean monthly visits) to the AB website
during the reporting period. Similarly, we recorded a total of 48,617 distinct users (4,135 mean
manthly distinct users) of the Online Data Analysis (ODA) tool, which is embaddad on the
website, Data from all 34 Round 8 surveys were addad to the ODA Tool during the reporting
period.
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Technical Narrative Report (continued)
Executive summary {continued)

Key achievements (continued)
Visibility and use of AB data and findings (continued)

AB data visibility and impact on political and pelicy discussions and processes were also widespread.
The following are some exampies:

1. Slerra Leone: Sierra Leone's commissioner of Anti-Corruption Commission, Francis Ben
Kaifala, clted Afrobarometer data in assessing the progress that Sierra Leone had made in its
ant-corruption efforts, He noted that over the past four years, Siera Leons had witnessed
exponentisl progress in the fight against cormuption, reducing it from 70 percent to 40 percent.

2. Botswana; At the 2022 U.S -Africa Leadars’ Summit which was held from December 13-15,
2022, the Foreign Affairs Minister of Betswana, Hon. Dr, Lemogang Kwape, hinted at the
important role Afrobarometer plays in the country’s policy-making process by revealing that
Afrobarometer was cne of the key institutions Botswang's govemment consulted in the lead-
up to decriminalizing same-sex relations in Botswana.

3. Ghana: Ras Mubarak, a former Member of Parliament for Kumbungu Constituency, in his
petiion to Ghana's Speaker of Farlament to discipline some lawmakers for absenting
themselves from Pariament without permission, cited Afrobarometer data to back his posiion.
He nated that Afrobarometer data has shown that trust in Ghana's Pariament has fallen by
12% between 2002 and 2019 and Parfameant was rankad as the third most cormupt institution
in Ghana — just bahind the Police and Judges, He argued that to restors the trust Ghanaians
have for Ghana's Parliament, the Spesker needs to fake action against these absentes
Farliamentarians.

4. Malawi: The Malawi Police Service (MPS) via a press statement responded to Afrobaromater
Round & survey findings which revealed that corruption had increased aver the past year and
ranked the MPS as the public institution that is perceived as the most cormupt by Malawians.
The statement which was signed by the Deputy Public Relations Officer for the Malawi Pafics
Service welcomed the survey findings and applauded Afrobaromeater for the “important survey
as It gives a window to the MPS on areas to be improved”. The MPS in the press statement
highlighted some of the anti-corruption policy interventions it has been implementing given the
unenviable history of MPS topping the chart of corrupt institutions in the country
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Technical Narrative Report (continued)
Executive summary (continued)

Challenges

Polibcal instalxlity was a major challenge during the Implementation of Round 9 surveys. Fieldwork
was temporarily suspended following a military coup in Burkina Faso. The 2021 coup in Mali aiso
aftected fieldwork in the country. Ingecurtty in the Cabo Dalgado province in the nerthern part of
Mazambique also made it difficult for the Mational Partner to collect R9 data from the province.
Similarly, Ethiopia RS survey, which was initially scheduled for March 2022, has been postponed to
2023 due to the conflict in that country.

Closing political spaces in countries such as Burundi and eSwatini have sither made the resumption
of surveys impossible (Burundi) or contributed to delays in the launching of surveys (eSwatini). Similar
challenges have been reported in Angola and Tunisia, although in both cases, the R surveys were
already completed by the time of the crackdown.

The ongaing conflict in Ukraine has had a significant impact on fueligas prices, driving up survey
expenses for all of our countries. As a result, AB and its partners have frequantly had to reviss the
budgets, particularly for fransport and other fisldwork logistics, te account for unanticipated increases
in fuel and commodity prices.

We are grateful to our funders, partners, and other stakeholders for the unwavering support, as we
work to develop innovative ways to adapt to rapidly changing siluations, notably pelitical instability,
axtrama weather conditions (floods in particular), and public health emergencies (Ebcla and Covid-
18). We leck ferward to continuing our productive collaboration and extending the impact of AB's data
and analylic outputs.

Joseph Asunka
CEOC
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Technical Marrative Report (continued)

1.0 Introduction

Afrobarometer (AB) is a pan-African, nonpartisan survey research organisation that offers a
platform for ordinary Africans to ‘have a say' on matters that affect their lives, AB does this by
providing relisble data on African experiences and evaluations of demaocracy, governance, and
quality of life, When it was launched in 1999, the voices of ordinary Africans were not featured
in debates about democracy and governance: indeed, little was known about popular attitudes
and behaviour regarding the pressing challenges of African politics and economies

More than 20 years later, AB has institutionalised public opinion as a key pillar of public policy
discourse by building a strong pan-African network of social science researchers and a
sustainable professional erganisation. More than 351,000 Africans in 42 countries, who togethar
represent the views of mora than two-thirds of the continent's pPopulation have been intarviewed
since 1088. The results of this research have been widely disseminated to governments, policy
actors, and numerous development stakeholders through a variety of communication channels,
including public disseminations, hundreds of AB publications - dispatches, briefing papers, pan-
African profiles, working papers elc. = a busy website, and an active social media presence,

AB's findings have been widely discussed in the pubiic sphere, cited frequently in the media,
ang debated in parllamentary hearings and cabinet meetings and have informed public policy
decisions and actions across the continent They have helped o make the public voice an
important pillar of democracy and governance on the continant,

Since the launch of Round 9 (R9) surveys in Q3 of 2021 we have continued to work towards
consolidating the gains made in previous survey rounds. We have done this by strengthening
our institutional framework while enhancing our governance structures and extending data
analysis, policy engagement and alsg restructuring our capacity building and our resource
mobilisation units to align with the new strategic directions. AB seeks to maintain and strengthen
its position as the leading research and analytical resource for understanding the views and
aspirations of ordinary Africans in the areas of democratic governance and socio-econamic
development by ensuring that citizen volces are increasingly heard in policy and political
processes across the continent,

This report covers all programs and activities undertaken from 1 January 2022 to 31 December
2022,
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Technical Narrative Report

1.0 Introduction (continued)

Table 1: Key Afrobarometer Achievements, Rounds 1-9 (1999-2022)

| R1 -R7 | Round 8 Round 9
Variable (1999-2018) (2018-2021) | (2021 - 2022)
 Surveys completed 171 34 a7
Interviews 252,620 48,093 50,837
_Special Surveys 17 4 4
Countries covered 38 35 37 |
Working papers 181 8 5
Folicy papers 52 25 T
Dispatches 265 234 86
Briefing papers 159 - -
Press releases 462 287 144
Official briefings/ dissemination events 527 106 63 |
Summares of Results 103 34 14
_AB Blog posts 78 70 12 |
| Communications/media workshops 60 1 -
Capacity building workshops/Summer
Schools 38 11 5
Media appearances/ press reports 3 14,250 8,035 | 5811
Twitter followers 19,734 23.904 27 941
| Facebook followers (likes) 18,238 14 844 16,080
Linkedin followers (likes) - 2600 4100
Irstagram followers - - 666
Mean monthly unique visitors to AB website 14,324 | 16,317 18.821
MNumber of downloads from the AB website 100,913 | 172 862 76418
Mean monthly distinet visitors to ODA, 2,320 | 3735 4135
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Technical Narrative Report (continued)

2.0 Performance overview of R9 core activities
2.1 Surveys

2.1.1 RS Surveys

AB launched Round 9 survays in October 2021 and by December 2021, data collection had
been compileted in 4 countries. For this reporting period, we completed data collection in 33
additional countries bringing the total number of countries completing RS surveys by December
2022 to 37, Prior to data collection in all these countries, there was extensive review and
approval of survey deliverables including indigenized guesticnnaires, country-specific

questions. survey budgets, samples, route plans, training programs and individual country
survey work plans.

At the end of 2022, data collection activities were outstanding in 3 countries (that is Guinea

Bissau, Conge Brazzaville and Ethiopia). It is anficipated that these 3 countries will ba fialded
In the first half of 2023.

2.1.2 Telephone surveys

In 2021, following the experence with Covid-19 where face-to-face irtenviewing was restricted,
AB started working on pilot telephone surveys to build a mathodology that would generate good
quality data in the contexts where we operate. Building en experience gained In 2021 through
a phone survey in Mamibia (Round 8.5), AB conducted four pilct telephone surveys in parallel
with the Round 9 face-to-face (F2F) surveys in Botswana (one survey), Zambia (two surveys)
and Burkina Faso (one survey). The surveys were conductad in parallel to the face-to-face
surveys in order to facilitate comparative analysis of the datasers, including tests for mode
effects, all aimed at developing and refining an effective phone survey methodology for future
Lga,

The pilot telephone surveys employed two sampling approaches, namely:

a) Random Digit Dualing (ROD) - using telephone numbers drawn by Sample Solutions of
the Netherlands, with whom AB previously collaborated to run the Round 8.5 telephone
survey in Namibia during the Covid-19 pandemic.

b} AB-List samples - this data collection method used telephone numbers that AB collectad
from respondents during the regular Round 8 surveys, which were conducted between
2020 and 2021.

In Botswana, AB used the RDD method with a sample of 1,200 respondents fo test the
distribution of the telaphane sample against the regular F2F survey (n=1,200). The Survey team
dalibarately did not iry to allocate the telephone surveys by region or by ruraliurban locality. In
Zambia, the pilot telephone survey employed both the RDD and AB-List samples.

Uniike in Botswana, there was a deliberate effort in Zambia to match the number of telephone
interviews to the share of the population in each of Zambia's provinces, Finally, in Burkina Faso,
the Round 8 F2F survey used a sample size of (n=1,200) and an RDD telephone survey with
1200 respondents as the target sample. Table 2 below provides summary detalls of the pilot
telephone survays that were undertaken in 2022

10
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Technical Narrative Report (continued)

20  Performance overview of R9 core activities (continued)
21 Surveys (continued)

21.1 Telephone surveys (continued)

Table Z: Telephone Surveys

' | Fieldwork | Target Achieved
Country Method dates Quota used sample size | sample size
23 Jul-4 zender at
Botswana | RDD Aug 2022 | national level 1200 1207
1-15 Aug Province and
Zambiai | RDD 2022 gender 1200 1225
AB Phone 1-15 Aug '
| Zambia 2 | list 2022 None _ 599 324
Burkina 21 Sept -2 | Province and
| Faso RDD Mov 2022 | gender 1200 1222

As part of efforts to build capacity in telephone surveys across the natwork, AB National Partners
in Angola, Ethiopia and Mali participated in the training of telephone survey interviewers in
Botswana, Zambia and Burkina Fasa respactively. From these pilots, a draft set of telephone
survey protocols have been developed and currently under review. Additional pilot telephone
surveys will be fielded in 2023

2.1.2 Data Management

The Data Management Team (DMT) contributed immensely to the successful implementation
of RS surveys. The team is primarily responsible for programming questionnaires for fieldwork,
participating in training and monitoring fieldwork activities and providing feedback. The team
also has overall responsibility for managing data sets, including cleaning, adding weights,
releasing data sets and preparng outpuis for production of Summaries of Results {SORs)
Having completed one RS data sel (Namibia) in 2021, the team cleaned and finalised an
additional 23 RS data sets during 2022, bringing the total of completed RO data sets to 24. Data
cleaning is expected to continue in the remaining 13 courtrias that have cempleted RY surveys,
The R9 merged data set is continuously being updated and at the end of 2022, 20 data from 20
counines were successfully merged. During the reparting, the team also finalized and published
Summaries of Results (SORs) for 14 countries. In addition, AB gensrated special age-
disaggregated SORs that focus on youth perspectives.

2.1.3 Technical Assistance

AB continued to provide Technical Assistance (TA) to National Parners in reviewing survey
materials including indigenised questionnaires, budgets, country-specific questions, samples,
route plans and training programs. In maost of the countries, the Project Managers/Assistant
Project Managers and the Data Managers provided technical assistance during training of
interviewers and monitored data collection during the first few days of fieldwork. VWhile this
technical support was mostly in-person and in-country, occasionally it was provided remotaly,
especially for AB's most experienced pariners who often needed little assistanca. AB has
succeeded in building the capacity of Mational Partners in survey ressarch, which, overtime
reduces the nead for in-parson TA and hence costs. However, we continue to monitor capacity
gaps and strengths in each survey round.

1
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Technical Narrative Report (continuad)

2.0 Performance overview of R9 core activities {eontinued)
2.1 Surveys (continued)

2.1.4 National Partner Recruitment and Country Assessment

Az part of the drive fo expand country coverage, AB continued to explore the possibility of
resuming fieldwark in some countries previously covered by AB, as well as exploring the
feasibility of expanding inte new countries. During this reporting period, we advertised calls for

bids in Mauritania, Guinea Bissau, Algerla, Sac Tome and Principe, Seychelles and Congo
Brazzavillg.

2. 1.5 1 Natfonal Partner (NP} Recruitrmeant

After a rigorous review of bids, sams institutions were shortiisted for in-country technical and
financial assessments. The assessment report which was approved by AB's Central
Management Team (CMT) led to the appaintment of SISTA Bureau NP for Mauritania and
DEMOS-BELAB consortium was appointed NP for Guinea Bissau. Simitarly, aftar a competitive
oliding exercise to recruit a National Partner in Seychalles, North Star Consulting - a resgarch
organisation based in Mahe, the larges! island was appointed. However, North Star Consulting
later declined the NP role for Seychalles. The R9 survey in the Seychelles was thus conducted
with the support of a local consultant warking clossly with the AB's Core Partner for East Africa,
the Institute for Development Studies (IDS) at the University of Nairobi. 4B will continue the
search for a new NP for the Seychellas.

2152 Count hils

Burundi: The country assessment revealed that whilst Burundi has become freer, researchers
are still limited on what questions they can ask and who can disseminate the results, AB's
Central Management Team (CMT) decided to deday the fielding of AB surveys in Burundi until
such a time when there |s less lkelihood of censorship on what guestions can be asked in a
survey.

Madagascar: Madagascar was not covered in RE due to COVID-13 condifions at the fima. We
returned to Madagascar during the reparting period and have completed RS9 data collection on
schedule

Algeria: After exhausting all possible means, AB was not successful in securing a National
Partner (NP) for Algeria. Assessments of the sacurity situation reveal avery difficult environment
that would make fielding a survey difficult. A recommendation was therefore made to the Central
Management Team (CMT) to consider dropping plans for a R9 survey, which was accepted,
However, the Core Partner will cortinue to explore opportunities for identifying a NF in Algeria
to lead future surveys once the security situation is deemed sufficiently safe to do s,

Ceongo Brazzaville: During the second half of 2022, the Core Partner responsible for the East
African Countries, DS, returned to Congo Brazzaville for the secaond time since 2014 to conduct
a feasibility exercise. The report for Congo Brazzaville's assessment was generally positive.
Fokowing approval by the CMT to move forward with Congo Brazzaville, the Surveys unit
commenced planning for the Round 8 survey in that country for early 2023,

12
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Technical Narrative Report (continued)

2.0  Performance overview of R9 core activities (continued)
2.1 Surveys (continued)

2.1.5 Rebidding for National Partners

In line with AB's policy to open up for bids for National Partner positions after 3 Rounds of
surveys, AB successfully sent out calls for proposals for Cote d'lveire, Gabon, and Togo. The
successful NPs from these countries will lead the surveys for the next three rounds, starting
with Round 10, which is scheduled ta start in OctoberMovember 2023.

216 AB Special Projects
The Surveys unit continued to coordinate and lead several AB Special Projects. These include:

i} Data for Governance Alliance (D4GA) project (2020-2024): This project is focused on
governance and seeks to strengthan the African Governance Platform through data-driven
advocacy between Civil Society Organisations {CS0e) and the African Union {AU) and its
allied bodies. This project makes use of data from at least 36 African countries, covering
both RE (underway) and R10 (to commence towards the end of 2023) surveys,

i) Uganda special program: AB secured a special funding arrangement with the
Metherlands Embassy in Uganda to fund three surveys, namely: Round £.5 (conducted
immediately follewing the Round 8 surveys), R8 and RS.5.

i) Human Security Project (2020-2021): This project, supported by Japan International
Cooperation Agency, targeted five countries across the five regions of Africa (Angola,
Gabon, Kenya, Nigeria and Tunisia) with the aim of contributing to high-level discussions
at the Bth Tokyo Intemational Conference on African Development, hosted by the
govarnment of Tunisia,

i) Pilot phone surveys: this project is focused on building AB's capacity to undertake
telephona surveys in Africa.

v) Police professionalism and security: special modules implemented R8 and R9 and
planned to be included in R10 survays.

vi) Social cohesion: also a special module incuded in RS surveys.

13
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Technical Narrative Report (contin ued)

2.0  Performance overview of R9 core activities (continued)

2.2  Analysis

The core goal of the Analysis unit is to increass the number and acope of AB analytical cutputs
that help the network 1o effectively engage policy actors, reach new audiences, and expand the
pocl of African published authors. The objectives are to buid analysis and publication =kilis

while maximising the visibility, utility, and impact of AB daia. To do this, the Analysis unit focuses
on six key program activities:

1) Maintain production lines of country dispatches, Pan-Africa Profies, and other
publications;

2} Menior junior staff, national partners, and capacity building participants to help them
publish thair work:

3] Develop a rapid response capacity;

4] Develop new "AB Signature Products™

3) Coordinate sponsored, requested, and other spacial analysis:

G) Develop charts, presentations, and analysis for invited presentations and other events;

7} Enhance national partner skills in developing country-specific quastion development,
tracking, and training; and

8) Promote meta-data analysis to inform and strengthen AB survey methods

A core activity of the unit includes building the unit's capacity, through engaging and training
student research assistants, interns, post-docs, and others,

In addifion, the Analysis unit collaborates with and supports the Surveys unit (e.g., data
management, development of country-specific questions, review/updating of survey methods
and pileting of phona surveys, questionnaire development), the Capacity Building unit
(collaboration on mentoring, planningimplementing training workshops), and the fundraising

team (meeting donors, preparing/reviewing proposals, communications strategy and website
development).

2.2.1 Production of Pan-African Profiles (PAP) and other multi-country and special
topic publications

The Angalysis unit coordinated production and publication of AB's Round 8 surveys PAP saries
throughout the year, which in addition to sharing results on kay topics, offers many staff and
partners within the network the opportunity to angage in authoring AB publications. During the
year, 13 R8 PAPs were published, bringing the total for R to 18. The PAPs covered a wide
range of topics, including water and sanitation, media and social media, education,
policing/palice professionalism, social cohesion and electrification, taxation, COVID-13, lived
poverty, and elections. The PAPs engaged 17 authors (12 of them Africans, including AB staff,
partners, and graduate research assistants). Twelve of the PAPs were authored or co-authored
by African staff, pariners and graduate students. It is also worth noting that all PAPs are
published in both English and French

T4
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Technical Narrative Report {continued)

2.0 Performance overview of RS core activities (continued)
2.2 Analysis (continued)

2.2.2 Production of Pan-African Profiles {PAP) and other multi-country and special
topic publications (continued)

Additionally, the Analysis unit developed seven tempiates for country dispatches on R special
topics that are being used by National Partners to produce dispatches on these high pricrity
topics such as climate change and ervironmental governance, gender equality and gender-
based violence among others. During the reporting period, a total of 50 dispatches were

published using the templates developed and the publications were focused on high priority
topics.

2.2.3 Mentorship

The Analysis unit has continued to manter mid-level and junior staff and partners to write and
publish and expand engagement in providing key AB eulputs. Several mentoring opportunities
were made available during the reparting year including:

s The Diraclor of Analysis (DoA) worked with a University of Cape Town (UCT) Graduate
Research Assistant, Matthias Kroenke, to fil the backlog of Uganda policy paper
dellverables. As part of this process, Matthias is mentoring and co-authoring with
Makamba Ronald Kakurmba, a member of the Uiganda National Pariner team to produce
these papars.

+ One of the Michigan State University Reseasrch Assistants (RAs) and one of the UCT
data team RAs were engaged to co-author a special report on human SecUrity.

* Project on civic space: the principal researcher an this projact, Dr. Jeff Conroy-Krutz of
MSU worked with four juniorimid-level staffipartrers who were recruited as Research
Assistants on the special project.

2.24 Develop AB rapid response capacity

The rapid response function is only occasional, a3 we have not had the staff resources to devote
to more regular engagements. The nature of the rapid response function has also transitioned
o some degree, as we are oftan abie to use our cther regular outlets like the Infographic of the
Week, the weekly Data feature in The Continent, and our blog posts in The Monkey Cagea (TMC)
o respond to current events. A total of 10 rapid response refeases were produced during the
year. Some examples include an infographic in response to the resignation of the Sudanese
Prime Minister; a post in The Continent in advance of the Kenyan elections (August), a TMC
post on Africa Climate Change Weaek (in August 2022); the Infographic of the Week linked new
AB data on gender equality to the recently passed Affirmative Action Bill in Sierra Leone {in
November 2022); AB produced a press release and a short video with new RS findings on
gender issues and gender-based viclence in advance of the International Day for the Eiimination
of Viclence Against Women (November 2022).

Going into 2023, we expect the rapid response function to be carried primarily by the
Communications Team.
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2.2.5

Performance overview of R9 core activities {continued)

Analysis (continued)

Cavelop and release new AB signature products

Production continued for sevaral signature products devaloped in previous years, including:

During the reporting periad, 7 blog posts published in the Washington Post's The Monkey
Cage (TMC}, including one on climate change awareness in the lead up to Africa Climate
Week and ancther on Africans' priorities in advance of the U.S -Africa Leadars’ Summit.
Unfortunately, the Washington Post ended its relationship with TMC at the end of 2022
Hence, this outlet will no longer be available to us in 2023, However, the Analysis unit and
the Coemmunication team will look for new outlets of this type, including perhaps in the
new incamation of TMC.

The AB series of weekly “Data’ pages continued in The Continent during the reporting
pericd. The weekly publication was launched in mid-2021 by leading joumalists at South
Africa’s Mail & Guardian newspaper. AB produces a data page that appears in most issues
with a chart and short discussion. AB had 37 artries in The Continent during the year. The
Confinents leadarship team recently confirmed the high value they place on this
collaboration, which will continue in 2023, possibly with enhanced formats.

The Infographic of the Week (IOW) series that was launched in late 2021 alsa continues,
with 42 infographics produced and released {each in French and English) during the year
on a wide range of topics. The IOW topic is often selected to respond o either current
avents or major international daysievents, so to some extent it serves or supplements the
rapid-responsa function.

During the reporting period, the Analysis unit introduced one new signature product, the country
Climate Cards. Twenty (20} of the new signature products were released ahead of the COoP27
meetings held in Egypt. Country Climate Cards for additional RS countries will ba produced and
released in the first half of 2023 as country data ssts are finalised

2.2.6 Specialfrequested/sponsored analysis

In addition to PAPs and other publications mentioned above, several special publications were in
development during the reporting peried, including:

o & 8

A set of Key Messages based on early R9 data shared with leading Africa policy actors in
Washington D.C. in advance of the U.S.-Africa Leaders' Summit Including via USIP's
Expart Analysis

A piece published in Chatham House's The World Today on Africans’ calls for demaocracy
A contribution to the Wilson Center's Africa Year in Review 2022

Two quarterly analysis packages submitted to the World Bank, ane on health and COVID
vaccines, and another on the digital divide and poverty.
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20 Performance overview of R9 core activities {continued)
22  Analysis (continued)

22.6 Specialirequested/sponsored analysis (continued)

» Produced the JICA repert on human security (see under seclion 2. 2.2 Mentorship of this
reporf)

» The report on closing civic space under a partnership with the National Endowment for
Democracy.

s The special report on policing under a partnership with GIZ, which was based on a PAP
produced in March 2022, The report included two sub-reports, one fecusing on the 13 GIZ
priority countries, and anather on the Gambia phone survey on policing.

* Revised a chapter on AB standardisation of survey mathods by Bob Mattes, Carolyn
Logan and Francis Kibirige.

» Afrobarometer’s board chair published a piece on “West Africa's Authoritarlan Tum” in
Foreign Affairs

» The Brookings Institution's "Foresight Africa; Top Priorities for thea Continent in 2027
report contained extensive AB content to llustrate issues across many of the subject areas
covered in the report.

* A mapping was prepared of inkages batween AB indicators and the new US govermment
Strategy for Africa that was widely shared across the US Govermment.

+ The AB Annual Review for 2021, as well as preparations for the 2022 Annual Review. Tha
review is published in both English and Franch.

» A Spotlight piece has been produced to be inclugded In the mid-year Mo Ibrahim
Foundation Forum Report.

2.2.7 Develop charts, presentations and analysis for invited presentations

The Analysis unit gererally takes lead in generasting charts/slides for AB's many nvited
presentations (which we term outreach presentations) to dozens of audiences at a wide array of
events during the year.

During the reporting pericd, at least 50 outreach prasentations were put together for different
audiences ~ including the Obama Foundation; the U_S. government's Mandela Fellows programs:
Germany's Africa Academy, government officials and policymakers in many bilateral and
rultilateral institutions (such as the African Union, Finland, Gemmany, Sweden, US, Norway,
World Bank, UN and its member organs); non-government organisations (including, European
Fartnership for Democracy (EFC), United States Insiitute of Peace (USIP), the Democracy in
Africa (DIA) forum, the West Africa Democracy Solidarity Network, the World Maovement for
Democracy Global Assembly, faculty and students at United States International University in
Kenya and Howard University in the U.S., Academic conferences such as a UCLA conference on
Advancing Governance Indicator Systems among others.
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20  Performance overview of R9 core activities (continued)
22  Analysis (continued)

2.2.8 Form and lead AB technical and methods commitiee

AB intends to astablizh a standing technicallmetheds committee to review methodological issues
as they arise, and analyse AR metadata to ensure quality, and identify potential improvements.
Even though a formal committee has not yet been formed due to time constraints, the Analysis

unit has been engaged in several efforts mncluding ad hoc initiatives and analyses to ensure
continuous improvements of Afrobaromeler's methods.

More specifically, the Director of Analysis worked with Christy Keulder, a consultant and member
of the AB National Partner for Namibia, to develop TORs, plans, protecols and analysis on the
pilot phone survey data. Also, MSU RAs and Prof Bab Mattes worked on analysis of several
differert potential poverty indicators based on AB data to review the Lived Poverty Index and
consider how it compares to other ndicators, and whether there is any need to revise the indicator
or how it is used. The process is expected to be completed in 2023, We also produced a chapter
on the standardisation of survey research methods for a forthcoming book.

2.2.9 Secure and train Analysis unit staff

One key approach to cortribute to capacity buitding and buiid the Analysis unit team and increase
Capacity to produce outputs has been to engage additional graduate student research assistants.
especially African students, at UCT and MSU, Specifically, the Analysis unit was supported by
four greduate students at MSU (two Ph.D. students and two MA students), ane MSU undergrad.
one MSU post-doc, one UCT Ph.D. student, and one intern at COD-Ghana, The team was
intensively trained from September to December 2021, and each member now has regular
assignments, which are reviewad/shared and problam-solved during weekly team meetings,
which are part of the angoing training process,

It is worth highlighting that several changes came up during the latter part of the year that will

affect the team capacity in 2023. For instance, during the final quarter of 2022, the Knowledge
Tranelatiaon Manager (KTM) pevition was revissd and ohifted to the Gummurnicationa Toem,

although the KTM will still serve as a key linkage between the two units and will mnﬁnqe Iaad!'u;
key production fines such as the IOW, Also, there was aporoval from the Board to recruit a senior
editor to assist the Head of Publication in production, as well as a methodologist/analyst. Both
positions will be recruited in early 2023,

Finally, the Analysis unit continues to play other kay role in the inﬂamglma?lnn of planned
aclivities by other units including the Capacity Building unit, Resource Mobilization, Monitoring,
Evaluation and Leaming unit of the Sacretariat. Details of the support are adequately captured
under the respective sections of the repor.
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23 Communications

Previously under the Dirsctor of Engagement, resource mobilization and communications as
previously noted have been separated, and a Director of Communications joined in October
2022 The restructured standalone Communications unit is now led by Nafissatou Ndiaye Diouf.
It includes Commurications and Knowledge Manager Josephine Appiah-Nyamake Sanny, and
Communications Coordinators Simon Templer Kodiaga (East Africa), Hassana Diallo
(Francophone Africa), Maame Akua Amoah Twum (Morth and anglophone West Africal),
Asafika Mpako (Southern Africa) and the Digital Portfolio Manager Shannon van Wyk-Khosa.
The newly formed Communications unit oversees strategic planning, and execution of all AB
communications, including dissemination of AB findings at country, continental and glebal
levels, as well as efforts designad to advance the AB brand. The Communications unit is also
in charge of premating constructive narratives about the need to center citizen volce in policy
making and advocacy, and enhance the uptake and use of AB data and analytic outputs by key
stakeholders and user groups. The Director of Communications reports to the CEO and has
senior management responsibility as a Central Management Team (CMT) member.

The mission of the Communications unit is to help advance AB's strategic vision and support its
new direction through innovative and compeliing communications cam paigns to ensure
widespread visibility and use of AB data. The Communications unit will also work to cansolidate
AB's position as the go-to source for credible and reliable data on African public opinion. Key
activities implementad during the reporting include the following.

2.3.1 Dissemination events

During the reporting period, Round 8 dissamination events were started in 18 countries. By
December 2022, & towl of 53 RY dissemination events (32 Public/Popular events, 10
confidential briefings, and 11 donor community briefings) had been held. Additionally, five
outstanding R8 dissemination evenls were held in Morocco, Sudan and Tanzania bringing the
total number of diszemination events during the reporting period to 58, It is also worth noting
that 11 aut of the 37 R9 countries that were fielded completed their required RE dissemination
events during the reporting year.

Additionally, the communications team led media relations, social media activities, and content
creation for the Data for Governance Alliance (D4GA) regional convenings in Ghana, South
Africa, and Kenya In September and October. The team also created videos (includng
testimonials from African Union organs and other participants) showcasing Afrobarometer’s
leadership of the D4GA project and the relevance of Afrobarometer data in policy making. The
three regional workshops received significant attention on traditional and social media,

The Communication unit also rolied out iImpactful, engaging, and accessible featura stories and
interviews on issues attuned to the news agenda. This included the release of Couniry Climate
Cards in twenty countries ahead of the 27th Corference of the Parties to the United Mations
Framework Convention on Climate Change (COP2T). These country cards highlighted Africans'
awareness of climate change, their experiences with extreme weather conditions, as well as
their demands for climate action. The news releases were picked up by over 300 websites
(English 52% and French 48%). The most influantial media that picked up the release include
CNBC Africa, Ventures Africa and The Guardian. In addition 1o the news release, an interview
with CEOQ Jeseph Asunka was published in the Africa Report.
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20 Parformance overview of RS core activities (continued)

2.3 Communications (continued)
232 Launch of Afrobarometer's new website

Key communications moments during the reporting period include the launch of AB's new
website which is a more responsive and flaxible tool readily usable from a tablet or phone and
better enabled for multimedia content. The website's new impact section highlights
Afrobarometer’s capacity-building activities (including the Data for Govemance Alliance {D4GA)
and AE summer schools), as well as its impact on public discourse and policy-making. Tha
website recorded 237 851 visits in 2022,

2.3.3 Publications

\We coninued to demonstrate how AB data are used to shape policy or strategy and aligned all
sommunicaions outputs to champion this cause. The following were published during the
reporting period:

« 2 Technical Narrative raporis (1 Annual report for 2021 and 1 Mid-Year Technical
Marrative Report). The report highlighted achievemants and challenges
5 Working Paper

7 Policy Papers

86 Dispaiches

15 Pan-African Praofiles

144 press releases

14 Summarnes of Resuits

5 AR Blog posts on AB Website

7 blog posts on the Washington Post The Monkey Cage (TMC)

12 {menthly) AB Updates

4 AB Currents (quarterly internal network newsletiers)

- @& &% B & &% & & & =

Some of the press releases are released in both French and English, and scme dispalches also
appear in multiple languages (e.g., Angela dispaiches are producad in both English and
Portuguesa).

2.3.4 Presentations
In addition to the in-country disseminations, 51 outreach presentabons were made across the
workd to varied audiences, including the palicy community, funders, civil society, academia and

international organisations. These presentafions were a combination of in-person meetings
{71%) and online events (21%). See Appendix 3 for the list of outreach presentations.

20



AFROBAROMETER
Annual report
Jor the year ended 31 December 2022

Technical Narrative Report (continued)

2.0 Performance overview of R9 core activities (continued)
2.4 Capacity building

Capacity building has always been one of the key pillars of Afrobarometer's work. During 2022,
the Capacity building unit implemented programs to strengthen skills in data collection -
including via new methods such as phone surveys - analysis and use, and nurturing the next
generation of African social science and public opinion researchers. Special support for AB
capacily building in 2022 was provided by the Bill & Melinda Gates and the Mastercard
Foundations.

2.4.1 Capacity bullding activities at country level

In collaboration with MNational Pariners, over 1300 fieldworkers (approximately 51% women)
received capacity building and skills in survey research, interviewing technigues, and data
coliection during the implamentation of the R9 survey alone. Additionally, AB staff continued to
provide technical assistance and mentorship to national partrers in survey design and
implemeantation, data management and analysis, and communications.

2.4.2 French-language and English-language summer school

Afrobarometer hosted its first in-person summer schools in nearly three years, after a hiatus
due to COVID-18 and the limits on in-person gatherings The first summer school was
canducted in French and co-hosted with Faculté des Sciences Economiques et de Geslion
(FASEG) at Université Cheikh Anta Diop in Dakar, Senegal. The training took place from 31
July to 20 August and was atlended by 30 participants (14 women and 16 men) from 14
countries across Africa (Benin, Burkina Faso, Chad, Caote d'ivoire, Gabon, Guinea, Madagascar,
Mali, Mauritania, Morocco, Miger, Senegal, Togo, Tunisia). The English-language summer
school took place from 39 to 25" November and was co-hosted with the Facuilty of Humanities
at the University of Pretoria (UP) and hald at UP's world-class Future Africa Campus. The
programme brought together 30 participants {18 women and 12 men) from 15 countries (Algeria,
Angola, Botswana, Eswatini, Ghana, Kenya, Lesctho, Mauritius, Mozambigque, Mamibia,
Nigeria, Siarra Leone, South Africa, Tunisia, Zimbabwe).

2.4.3 AB staff development fellowships

AB funded staff fellowships were awarded to; (1) Samantha Kambule at LJR. South Africa for a
Communication and Influence i the Digital Age eourse at the University of Cape Town and (2)
Suhaylah Peeraulles at StraConsult Lid, Mauritius for a Public Policy Analysis course at the
United Nations University — Maastricht Economic and Social Ressarch Institute on Innovation
and Technology (UNU-MERIT), Netherlands. Both courses were online.

2.4.4 University outreach

Ciur first “Afrobarometer week” was held at the United States Intemational University (USIU) in
Nairobi, Kenya from 25 to 27 January with the goal of introducing Afrobarometer as a research
resource to the university community. The three-day program began with a faculty meeting to
provide a broad introduction to AB and answer guestions for core faculty and research
leaclarship at the university. This was foliowed by a public lecture that introduced AB methods,
data and snalysis to the USIU community, including faculty, undergraduate and graduate
students from several deparimenis. Additional meetings were held with groups of students and
faculty to introduce teols such as the Online Data Analysis facility and ways to make use of AB
data in research.
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2.0 Performance overview of RS core activities {continued)

24  Capacity building
2.4.5 Capacity needs assessment

AB undertook & staff capacily needs assessment during the reporting period as part of efforts
to identify capacity gaps and provide 1ailored training. The report will be published in 2022 and
used as a guide for the Human Resource and Capacity Building Managars in planning and
implementing staff capacity strengthening interventions

25 Resource mobilisation

A recent development, which i also in compliance with the new strategic plan direction, is the
decision to move Resource Mobllization out of the Communications unit and into the office of
the CEC. This development has led to the recrultment of a Director of Communications and the
creation of a separate Communications unit. This unit will develop and Implement new and
innovative ways to expand AB's reach and increase vislbility as well as increase data uptake
and use by policy actors and other stakeholders on the continent

251 Funding parinerships

During the reperting period, Afrobarometer established a number of new funding partnerships
including the David and Lucille Packard Foundation, USAID/Ethiopia, GIZ, the William and Flara
Hewlett Foundation, and the Embassy of Sweden in Zimbabwe; and renswed existing
partnerships including the Swedish Intemational Development Cosperation AgencylAddis
Ababa, Open Foundations Africa, Mo lbrahim Foundation, and USAID through the US Institute
of Paace.

2.35.2 Global stakeholder fundraising engagements

During the reporting pericd, we undertook a series of intemnational tows fo Europe and the
United States where we shared and discussed relevant data and analysis with Africa policy
aclors, researchers, the media, civil soclety groups and other stakeholders and also discussed
collaborations with several development partners

25.3 Funder stewardship

We continued with stewardship activities including providing periodic narrative reports, technical
reports, bespoke publications and disseminations related 1o the funding focus and participated
in several panel discussions crganised by our funding partners. To faclitate ongoing
engagements with funding partners, we decided to meet our partnars about once every quarter.
We held exploratory funding parnership mestings with the Robert Bosch Foundation,
Intemational Development Research Centre, the Geneva Centre for Security Sector
Governance, and the King Baudouln Foundation Belgium and the response was generally
positive, We will continue 1o follow up on these initial conversations in 2023,
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25 Resource mobilisation (continued)
2.5.4 Progress in growing the AB culture of fundraising

As part of efforts to grow our fundraising, we procured a prospect research software via Devex,
which will enable efficiert and effective research to be undertaken on develspmeant
partners/funders who share our values and have our activities as a funding focus. With this
product, we will directly receive relevant calls for proposals, which is important for populating
our funder prospect pipeline which is the basic tool to facilitate funding forecasting. The new AB
website launched in May has also a dedicated fundraising page. We also successfully migrated
all data on our current customer relationship management system (Salesforce) to our new SAP

system, which will alsc host all our financial, human resource, and monitoring and evaluation
systems.,

2.5.5 Prospect pipeline

Te ensure that we have a list of funder prospects to approach developmant parinersfunders in
2022 and 2023, a list of prospects has been identified and captured on a dynamic spreadshest
which will form the basis for ongoing engagements. This includes funders in Africa, the United
States, Europe, the United Kingdom and elsewhera. It is arranged in such a2 way that it indicates
the potential for funding on a sliding scale, as well as the timing of cultivation, and the funding

levels anticipated from each prospect. This list will be continually updated as we receive intel
on each of the prospective funders.

2.6  Network management at Afrobarometer Secretariat

The following network management acliviies were implemented by the Sacretariat during the
reporting perod.

2.61 General network management

The Secretanal team developed action irackers to ensure that the weekly meetings held by the
staff al the AB Secretariat and the Central Management Team (CMT) are effective. Thase
frackers are regularly updated with actions agreed and assigned from the meatings, reviewed
weekly, and monitored closely to ensure that they are either completed on time or are on track.
Reports detailing the progress made on each action are generated on a regular basis with input
from team members. As of the end of the reporting period, 95% of the total actions (469) had
bean completed and rest ware onooing.

2.6.1.2 Asset register

n AB asset register has been developed those details the assets and equipment that have baan
provided to AB employees and the process of tagging all the assets and equipment are ongoing.

2.6. 1.3 DocuSign

AB has now signed up for DocuSign, which is a fasl, reliable way to electronically sign
documents and agreaments. Most MoUs and other confidential documents are now signad via
DocuSign. The account is managed by the Secretariat.
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28 Network management at Afrobarometer Sacretariat {continued)
28.2 Human Resource management (continued)

2.6.2.3 Staff Engagement

* The HR team introduced “HR Conneet’, an initiative to Bngage various teams {group)
and leam memberg (individually), listen to their concems, and provide support where

6.2 4 Polici Liiali C

Ten (10) policies were formulated, signed off ang published on the AB websits The pelicies
include a leave policy; anti-corruption and bribery: anti-harassment: confidentiality: data
profection; whistle-blower and procedure manual; safeguarding and procedure manual-
financial managemant manual, reward and recognition policy; and professional development
policy. Together, these policies guide our ways of working.

2.5 Exl fr

During the period undear review, the Director of Engagement resigned from his position and the
Director of Capacity Building also requasted an extended leave which Was granted,

2028 iZation

The unit coordinated the procurement of HR Management System (SAP Employee Central) and
Finance software (SAP Business One) in line with AB's vision to digitise and streamiina internal
processes. The unit continues to toordinate the implementation of the two projects.

The Human resource manager also contributed 1o other processes including undertaking HR
and Admin review exercises at the Institute of Justice & Reconciliation and at the University of
Cape Town. Additionally, the Secretariat, through the support of the HR Manager, coordinated
and supported CMT with organisational restructuring exercise that was concluded in August
2022 and resulted in a split of the Engagement unit inta two units: Communications and
Resource Maobiization,

2.6.3 Finance

Statutory audit of Afrobarometer and its three Core Partners - Ghang Center for Democratic
Development (COD-Ghana), Institute for Justice and Reconciliation (R}, and Institute of
Development at the University of Nairobi {IDS]) - were fully signed off and complated during the
reporting period,
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26  Network management at Afrobarometer Secretariat {continued)
2.6.3 Finance (continued)

2632 ﬂaﬂgﬁmﬂn{ of stalutory payments

3.3 Migration of CDD-Ghana to A er Secretarial

Migration of staff payroll from CDD-Ghana 1o Afrobarometer was successfully implementad
during the reparting period.

L34 Suh. s

8355 2ation and | i}

completed before the end of the sacond quarter of 2022, Howsaver, due to an expansion in the
scope of work on the project which now is expecied 1o cover AB's Customer Relations

the Risk Committee of the Board
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2.6  Network Management at Afrobarometer Secretariat (continued)
2.6.4 Procurement & Logistics

T_ha Procurement and Logistics team provided support to the various teams to ensure planned
irips were successfyl by facilltating visg application process, accommadation. and flights for
staff and training Participants during their travels and making flight arangements. Additionally,
the wnit was desply invelved in recruitment/ procuring the services of seryice providers.

2,&.4,1 Tr_‘.ive.fg

In total, 143 successfyl trps wers undertaken during the pericd. The table below presents kay
hig'hllgléts of travel-related logistice frem January to December 2022 in comparison with 2018
and 2021.

Table 3: Travel Desk Statistics

2.6.5 Monitoring, Evaluation & Leamning
516 etion of Nati P 2 an valuati

The National Pariner Performance Evaluation process, which started in Decembear 2021, was
concluded during the first quarter of 2022, Mational Partner Performance Evaluations are aimed
at improving performance for the Round 9 surveys. Each of the National Partners in the 34
countries that participated in the R2 surveys was presented with a performanca review raport
The reports highlighted successes and challenges encourtered in the implementation of R&
surveys by each National Partner and récommendations for improving performance on a range
of indicaters in future rounds of the surveys. The report also gave the National Partners {he
apportunity to compare their Ra8 performance to their R7 performance as well as their
performance against the network's average for R8. Beyond this, engagemeant meetings were
held with Core Partners to provide leadership in implementing the recommendations presenied
in the RS National Partners parformance review
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2.6  Network Mmanagement at Afrobarometer Secretariat (contin wed)
2.6.5 Monitoring, Evaluation & Lea Fring (continued)

.2 Techninal N Reports and & ; ort fo Danaor

The MEL team continued to coordinate and, in a number of nstances, lead in drafting narrative
reports as well as tracking contraciual deliverables During tha reporting period, the MEL
Specialist worked with the Finance and other unite to Rprepare and submit both narrative and
financial reports 1o several funding partners during the period. A total of 25 narrative reports
were prepared and shared with denar partners,

£.6.5 3 Devel rants’

The MEL team developed a grants’ workbook 1o faclitate efficient management of grants
particularly in presenting summary information contained

workbook serves as 3 ‘one-step-shop” for providing an overview of all coniractual agreements

2.6.5 4 Actions Tracker for ¢ 04 F j inn at

Recommendaticns contained in the 2021 formative evaluation, which coverad financial
management and program implementation, were axtracted and put into an actions tracker and
Updated periodically by action owners, Of the 27 recommendations that were acospted for
Implementation, 11 (41%) wers completed in the reporting period. Implementation of the
remaining recommendations ars at various stages of completion.

2855 Teghnical Assistance fo Care Partrner Team

The MEL Specialist re-criented Core Partner (CF) teams at CDD-Ghana and IDS-Kenys in the
use of the MEL system. The training of the teams was necessary for bullding the capacity of the
CP Project Managers, Assistant Project Managers, and Communication E'rmrf;fmﬂl_:::lru in
reporting on contractual deliverables and also orienting them on the new upgrade functions of
the MEL system
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Technical Narrative Rnp-urt{mntlnuud}

2.0  Performance overview of R9 core activities (continued)
28  Network management at Afrobarometer Secretariat (continued)
26.5 Monitoring, Evaluation & Learning ( continued)

E.ﬁﬁft:faE!'sF lification an

period under review 3 impact stories were developed and published in the Cumrents. The three
separate impact case stories focused on the role of AB and its data in influgncing policy and
policy actions in Malawi (Police reform), Ghana (anti-corruption campaign) and Botswang
(decriminalising same-sayx relationships).

The MELS also worked with tha various units to develop a template for AB annual workplans
and also consolidated all the 2023 workplans from each unit. Additionally, the MELS developed
d new results framework for menitaring and evaluating the strategies contained in the new AB
Strategic Plan,

26.8 IT Management

The role of the | T Projects Manager was filed dunng the period under review During this period,
the IT Manager has overseen and coordinated all |T-related projects including managing the
planning, execution, and monitaring of a number of IT initiatives Other activities implemented
during this period included a comprehensive review of tha cument IT setup to ascertain
loopholes and provide sdlutions and consequently implement effective access control and
device management solutions,
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Technical Narrative Report {continued)
3.0  Key outcomes: AB visibility and impact

AB's ultimate geal is to elevate the voices of ordinary citizens in govemance and policy
processes across the continant While measuring visibility and impact remains a challenge, the
Netwark has Saptured a number of Indicators that reveal the growing visibility and use of AB
data and findings for important decisions. Thesa include the fraquent Use of AR data as a basis
fer public palicy decisions and advocacy, for infarming strategies of international development
partners among others. Media hits and coverage of AB findings, as well as traffic on the website
the online data analysis Wol, and social media handles were very high,

4.1 Traditional media coverage

AB dissemination activities (events and publications) cortinued to aftract extensive media
attention with 5,911 media hits in online and mainstream media Appendix 4 reports 2022 Medis
Coverage. The media hits recorded during the period represent an 86% increase from 2021
Qur social mentions increasad by 105% and our potential reach on social media increasad by
175%. AllAfrica.com remained the top publisher for the pericd in terms of media EXposura.

In terms of presence, Afrobarometer was mentioned in 112 countrias during the reporting
period, a little more than last years', which was 105, The countries that topped the list in tarms
of AB mantions were the United States (18%), South Africa (16%), Ghana (1 3%, Nigeria {7%)
and Germany (4%), Together, these 5 countries accounted for more than half {58%) of all
mentions, Reporters from Financial Times, CNN, and Daily Maverick had the most stories.

1,918
20,603
14018 | 14,844 | 18,000 8%

3.2  Digital engagement

social media audience increased by 11% across our channels compared to the same period
last year (from 41348 in December 2021 to 48,797 followers as of December 2022)
Specifically, Twitter recorded 27 941 followers, Facebook (16,080 followers), Linkedin (4,100)
and Instagram (866). It is also worth nating that we added a Flickr account to our list of social
media aceounts in November 2022 The audence generated from this account will be reporied
in subsequent reporis,
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Technical Narrative Report (continued)

3.0  Key outcomes: AB visibility and impact (continued)
3.2  Digital engagement (continued)

3.2.2 AB website

The AB website remains the main source of data and publications and a hub for all other
information for our stakeholders, ncluding the online data analysis tool A Rew weabsite was

3.23 Online Data Ana lysis (ODA) Tool

The use of the Online Data Analysis {QDA) tool attracted about 49617 users, slightly lower than
the over 53,521 recorded in 2021. It is worth noting that all 34 R8 Survays were added to the
ODA tool during the reporting perlod hence all of the B8 datasets are accessible to Users,
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4.0

1.

Examples of data use and policy visibility and impact

Sierra Leone: Sierra Leona's commissioner of Anti-Corruption Commission, Franciz
Ben Kaifala, cited Afrobarometer data in assessing the progress that Sierra Leane had
made in the fight against corruption, He noted that over the past faur years, Sierra Laone
had witnessed exponential progress in the fight against corruption, reducing it from 70

Botswana: At the 2022 U.S.-Africa Leaders’ Summit which was held in December 2022,
the Foreign Affairs Minister of Botswana, Hon. Dr. Lemogang Kwape. hintad at the
important role Afrobarometar plays in the country's policy-making process by revealing
that Afrobarometer was one of the key Institutions Botswana's govemnment consulted in
the lead-up to decriminalising same-sex relations in Botswana,

Ghana: Ras Mubarak, a former Membar af Parliament for Kumbungu Constituency, in
his petition to Ghana's Speaker of Parliament to discipline some lawmakers for
absenting themsalves from Pariiament without permission, cited Afrobarometer data ta
back his statement, He noted that Afrobarometer data had shown that trust in Ghana's
Parliament had fallen oy 12% between 2002 and 2019 and Parliament was ranksd the
third most corrupt institution in Ghana — just behind the Police and Judges. He argued
that to restore Ghanalans' trust for Ghana's Parllament, the Speaker needs to take action
against these Parliamentarians,

South Africa: Dr. Zamani Saul, the 5 and current Premier of the Marthemn Cape of
South Africa and membar of the Meorthern Cape Provincial Legislalure, cited
Afrobarometer data to make the fact that the people of South Africa have lost faith in the
South African government, therefore, the need fo instil trust and confidence In the South
African public servics,

Ghana: Referring te Afrcbarometer report, which indicated that trust in the Ghanaian
madia among the public had eroded, Prof. Audrey Gadzekpo, distinguishad Profassar
of Communication, made a call on Ghanaian journalists to conduct a self-introspection
of iheir performance and work to address the problem. She continued that if the media
is expected to be guardians of democracy, they themseives must deepen their
commitment to democratic ideals,

Ghana The Minister of Sanitation and Water Resources of Ghana, Madam Cecilia
Abena Dapash, cited Afrobarometer data in assassing the country's performance in the
Water, Sanitation and Hygiene (WASH) sector. She noted that a report published by
Afrobarometer in 2020 pointed to an encouraging improvement in the country's \Water,
Saniteticn and Hygiene (WASH) sector.
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4.0

10.

1.

Examples of data use and policy visibility and impact {continuad)

Malawi. The Malawi Police Service (MPS) via a press statement responded to
Afrobarometer Round 9 survay findings which showed that comruption had increased
over the past year and ranked the MPS as the public institution that i perceived as be
the most corrupt by Malawians. The staternent, which was signed by the Deputy Public
Relations Officer for the MPS welcomed the survay findings and applauded
Afrobarometer for the “important survey as it gives a window to the MPS on areas to be
improved®. The MPS in the press statement highlighted some of the anti-cormuption
policy interventions it had besn Implementing given the unenviable history of MPS
topping the chart of key Institutions that are perceived by the citizans as SOrUpE

Ghana: During the launch of the Ghana Corruption League Table by the Office of the
Special Prosecutor, the Special Prosecutor, Kissi Agyebeng lkened tha Ghana

Corruption League Tabile ta the corruption perception index programme of Transparency
Intemnational and that of Afrobarometar.

South Africa: During an interview with the Judicial Service Commission of South Africa
for the post of Chief Justice, Justice Mandisg Maya, President of tha Supreme Court of
Appeal of South Africa cited Afrobarometer data to exprass her worry about the decline
of public trust in the Judiciary. She further indicated that Afrobarometer finding of the
country s Judiciary “is something that needs the atlention of the judiciary itself to do an
introspection and check if we are 1o blame for thiz change of attitude towards the
institution”.

Malawi: In 2022, the newly appointed Deputy Minister of Water and Sanitation of Malawi,
John Bande, noted that he is committed 1o working towards helping the country attain
Sustainable Development Goal (SDG) B which is aimed at ansuring availability and
sustainable management of water and sanitation for al by 2030. John Bande noted that
his decision is a result of the findings in Afrobarometer Survey on water and sanitation,
which found that about 98 parcent of the couniry’s population live in areas without sewar
syslems,

The Gambia: In 2022 the outgoing US ambassador to The Gambia, R. Carl Paschall
cited Afrobaromeater data to tout the Gambian president's continued progress in
democratic reform, transparent and accountable governance, and justice in his farewsi
message to the people of The Gambia,
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4.0

Examples of data use and policy visibility and impact {continued)

12. Liberia: Dr. Togba-Nah Tipoteh, a former Minister of Planning and Economic Affairs and
also a former presidential candidate in Liberia, cited Afrobarometer data in making the

argument that Liberians need to move in the right direction In his New Yaar message to
Liberians.

13. Ghana: Bright Simans. vige president in charge of research at IMAN| Ceantre for Palicy
and Education, cited Afrobaromater data in providing exposition on matters bothering
Ghana's controversial electronic transaction levy bill and the way forward.

14. International: The U.S -based Africa Center for Strategic Studies cited Afrobarometer
data in discussing how democratic processes can be restored during elections in Africa.

15. Trinidad and Tobago: In an article litled, "Hello! What's happening in Africa” Ralph
Maraj, a prominent politician and former Foreign Affairs Ministar in Trinidad and Tobago,
cited Afrobarometer data to discuss cumrent political unrest in some African countries.

16. A co-published book, titled “Social Centracts for Development” by the World Bank and
Agence Francaise de Davelopment relied heavily on Afrobarometar data,

17. The African Development Bank published a commissioned Paper on migration in
Senegal. The paper was published by Abdoulaye Coulibaly, cne of the participants in
the 2019 French-Language Summer School in Mall,
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5.0  Challenges

While AB and its partners made significant progress in the implementation of agreed work plans
during the reporting periad, the Network faced several challenges:

Surveys:

* Insecurity: Fieldwork in Burking Faso had to be suspended following the military coup
on 30th Saptember 2022. At the time of the coup, the team had Just gone past the
halfway point of the survey. Following consultations with the Mational Partner andg
members of CMT, a decision was made ta resume fieldwork activities five days after the

of the RS survey in Burkina Faso. Similarly, the military coup in Mali in 2021 which was
followed by econemic sancfions by the Economic Community of West African States
(ECOWAS) and the security challenges from terrorists in the northem parts of the
country affected fieldwork in many ways, including population mevemants and resulted
in numeraus requests from the National Pariner during data collection. Finally, insecurity
in the Cabo Delgade provines in the nerthem part of Mozambigue mada |t difficult for the
Mational Partner to collect Ra data from this province. The insecurity situation led to

delays in securing govemmant authorizabon and this resulted in g decision to delay data
collection In the provinga,

* Accessing census data: Afrobarometer surveys rely on census data to faciitate
sampling. However, BCCEssing census data remains a challenge in a number of
cauntries and this sometimes affects the scheduling of surveys. In Eswatini for axample,
the NF faced lengthy delays in accessing census data, and was thus unable to finalise
the RS sample on time, which led to significant delays in COmmencing data cobection
aven after enumerators were trained. When arcess was granted and the sample drawn,
the NP had to conduct a second training session for the fieldwork staff Similar
challenges in accessing census data for the purposes of drawing the sample were
encountared in Nigeria, and. o a lessar extent, in South Africa.

* Increasing costs of surveys: The ongoing corflict in Ukraine has had a significant
impact on fuel prices, driving up survey costs for all of our countries. As a result, AB and
its partners had to revise the budgets, particularly for fuel and other fieldwork logistics,
to account for unanticipated increases In fuel and commodity prices.
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Challenges (continued)

Surveys:

* National Partner capacity to generate sound Country Specific Questions (Cs0Qs):

Although a training workshop was held in 2021 fo capacitate NPs to generate guality
C8Qs, this continues to be a challenge.

Analysis and Capacity Building:

e Staffing needs: Therais always more that we could do than we have the capacity. With

a growing production team, more incentives for publications. and other production side
increases, one of the constraints is the need for mere editing/production stafe Qur
production and presentation would banefi greatly from increasing ang strengthening our
in-house capacity for data visualisation, building infographics, and related tasks. In shart,
there s a lot more we could do if our team were to be expanded. AB is not yet fully
funded for 2023 and beyond, fundraising activities, including meeting with daonors,
developing proposals, and related staps. took considerable time that would otherwise
have been focusad on implementing Analysis unit activities and objectives. Two related
challenges: lack of full funding continues to place limits on the scope of what AB can
achieve (including fimitations on staffing as noted above): and much of our funding still
comes with requiremeants for new/special activities and additional deliverables, which
places high demands on our staff and takes away from the time we can dedicate to our
core work, In short, our staff is already stretched thin | not just the Analysis unit. but cthar
teams as well), so while we want to pursue ideas for new products, analyses and
outputs, there is not always time or resources to do all that we would like.

Communications team:

& Advertising on Facebook to increase engagement. We need to allocate paid media

oudget to Facebook bacause our engagement rates on Facebook have declined dus to
the fact that we only post organic content at this point.

Network management (Secretariat including resource mobilisation):

* Headquarters Agreement application: There has not been much progress on the

status of our headquarters agresment application. We will continue o pursue this with
Ihe Foreign Affairs Ministry,

Engaging African philanthropists, foundations and Individual denors was a challenge.

Though a list was developed, AR managed to meet with the Higher Life Foundation and
Delta Philanthropies, and conversations with these two have stalied.
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6.0 Outlook for 2023

Going into 2023, we are focused on complating RS Surveys in three remaining countries namely,
Guinea Bissay, Ethiopia and Congo-Brazzaville to bring the total number of countrias coverad
m RS to 40. By December 2022, a total of 24 country data set had been finalisad. Data cleaning
is expected 1o continue in the remaining 13 countries that have compieted R9 surveys and alsg
for the three outstanding countries when fizld data collection has been completed, R10 SUrveys
dre expected to launch in lgte 2023, NP recruitment in Algeria, Sap Tome and Principe,
Seychelles; consultation on R10 new themes with AR stakeholders and the development of the
R10 questionnaire: Developmant of the R10 survey manual among others,

The Analysis unit will wark on finding a new blog outlet or outlets to replace The Monkey Cage
which has since moved out of he Washington Post: continue the preduction of RS country
dls-patchaﬁ on priority topics using the templates that were developed during the period under

documents for repeat toples where we are updating with a new round of data and
completion of R PAPs on gender equality. gendar-hased viclence, and policing, with
accompanying communications activities; and analysis of findings from paralief phone surveys
1o guide next phase of work in this area (protocols development and plans. for fulure suUrveys).

At the capacity building level thera are plans to collaborate with capacity building programs on
institutionalising some of our efforts to build analysis skils and Support analysis across the

network through mentoring, office hours, regular learning seminars, development of a video
training library, and related issues.

At the Communication unit level, the team will continue distribution of country-leval and cross-
country findings, innovative stakehoider engagement, technical help to National Partners so as
to complete R9 dissemination activitles as well as continue to provide network-wide suppaort in
disseminating R10 survaey findings.

On Culture of Trust and Uwnership, one major focus in 2022 was leveraging AB's values 1o
build @ culture of Trust and Ownership across the network. The Secretariat (netwark
engagemeant) will work towards embedding AB's values in all activities and programs in line with
the new strategy. To be able to build 3 culture of trust and ownership, AB must not just have
policies in place but ensure a high level of compliance across the network,

The Human Resource unit will not only formulate new policies but will focus on palicy
sensitization and awarensss crastion by using AB's newsletter and leam meetings az key
avenues for these ssnsitizations, Other priorities  iInclude completing 2022 Performanca
Appraisal processes and the commencement of 2023 goal setling processes. In the area of

Finally, the Secretarial will play a key role in concluding the R surveys and launching R10
surveys. Key among activities to be coordinated include warking with other units and Partners
o undertake an R9 debrief and R10 plan.

ar



AFROBAROMETER
Annual report

Jor the year ended 31 Decemaberzozs e
REPORT OF THE DIRECTORS (continued)
Directors’ interest

During the year ended 31 Dacember 2022, none of the directors had a significant or material
interest in any of the contracts entersd into by the Organisation which significantly or materially

in activities that buiit their capacity ang knowledge: their understanding was enhanced, which
contrbuted to their participation as directors, They assisted with developing board ang
Organisation legal documentation,

Corporate social initiatives

Auditor's remuneration

The independent auditor's remunerafion for the year is set oyt in Mote 9 of the financial
statements.

By order of the Board
Board Member Board Member
(e em el Anal i OYAGEOLA
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INDEPENDENT AUDITOR’'S REPORT
TO THE MEMBERS OF Ap ROBAROMETER

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS

Our opinion

performance and its cash flows for the vear then endad jn gccordance with International Public
Secior Accounting Standards (IFSAS) and in the manner required by the Companies Act,

The financial statements comprise:

* the statement of financial pasition as at 31 Decembar 2022;

* the statement of financial Ferformance for the year then ended:
* the statement of changes in net assets for the year then ended:
L]

We conducted our audit jn accordance with International Standards on Auditing (ISAs). Our
responsibilities under those standards are further described in the Auditor's responsibilities for
the audit of the financial statements section of our report,

We bakeve that the audit evidence we haye obtained is sufficient and appropriate 0 provide
a basis for our opinion,

Independence

We are independent of the Organisation in aceordance with the Intemational Code of Ethics
for Professional Accountants (including International Independance Standards) (the Code)
Issued by the International Ethics Standards Boarg far Accountants and the independenca
faquirements of section 143 of the Companies Act 2019 (Act 892) that are relevant to our
audit of the financial statements, We haye fulfilled our other ethical responsibiliies |y
accordance with the Codge.

Other information

The diractors are respansible for the other information. The other information comprises the
General Infarmation, Abbreviations, Technical Narrative Report and Report of the Directars
but does not include the financial statemeants and cur auditor's report therson,
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TOTHEM EMBERS OF AFROBAROM ETER (continued)

REPORT ON THE 4 UDIT OF THE FINANCIAL STATEMENTS (continued)

Other lnhnnuﬁrmnﬁiﬁaﬁ I ik
Qur apinion on the financial slatements does ot cover the other infermation and we do not
BXpress any form of assurance conclusion thereon.

In connection with Our audit of the financial statements, our responsibility is to read the other
information identified above and, in doing so, considar whether tha ather information s
matenially inconsistent with the financial statements or our knowledge obtained in the audit, or
otherwiza appears to be materially misstated

If, based on the work we have performed on the other mtarmation, we conclude that there j=
4 material misstatement of this other information, we are required to report that fact. We have
nathing to report in this regard.

Responsibilities of the directors for the financial statements

fair view in actcordance with Intematianal Public Sacior Accounting Standards (IPSAS) and in
the manner required by the Companisa Act, 2018 (Act 992}, and for such internal contral as
the directors daterming is necessary to enable the preparation of financigl statements that ara
free from material misstatement, whether due to fraud or arrar.

In preparing the financial statements, the directors are responsible for assessing the
Urganisation’s ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concem basis of accouniing unless the directars gither
intend to liquidate the Organisation or to ceass Cperations, or have no realistic alternative but

The directors are responsible for overseeing the Organisation's financial reporting process,

Auditor's responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance aboyt whether the financial statements as
a whole are free from material misstatement. whether due ta fraud or erfor, and to lssue an
auditor’s report that includes our apinion, Reasonable Bssurance is a high level of assurance
but is not a guarantee that an audit conducted in accordance with 1SAs will always detect g
material misstatement when it exists. Misstatements can anise from fraud or eror and are
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF AFR{]BARDMEIEH (continued)

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS (eontinued)

As part of an audit in accordance with 1ISAs. we axercise professional Judgement and maintain
professional scepticism througheut the audit W also:

*  ldentify and assess tha risks of material misstatement of the financial statements, whethear

*  Obtain an understanding of intermal control relevant to the audit in order to design audit
procedures that ars appropriate in the circumstances, but notfor the purpose of expressing
an opinten on the effectiveness of the intarnal control;

* Evaluate the appropriateness of accounting policies used and the reasonablensss of
accounting estimates and relatad disclosures made by the diracters:

slatements or, if such disciosures ara inadequate, to modify our opinion. Our conclusions
are based on the audit evidence obtained up to the date of our auditor's repart. However,
future events or conditions may cause the Organisation to cease to continue as a gaing

*  Evaluate the nvarall Prasentation, structure and content of the financial statements
including the disclosures, and whether the financial statemerts represent the underlying
transactions and avents in a manner that achieves fair presentatian.

Wi communicate with the directors regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal
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INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS OF AFROBAROMETER (continued)

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS (CONTINUED)

REPORT ON OTHER LEGAL AND REG ULATORY REQUIREMENTS

The Companies Act, 201% (Act 892) raquires that in carrying out our audit we consider and
repert on the following matters. We confirm that:

) we have obtained all the information and explanations which to the best of our
knewledge and beljer were necessary for the purpoees of our audit:

i} in our opinion proper bogks of account have been kept by the Organisation, so far as
appears from our examination of those books, and

i) the Crganisation’s statement of financial position and the statement of financial
performance are In agreement with the books of account

The engagemant partner an the audi resulting in this mdependent auditor's report is Hayfron
Aboagye ( ICAG/P/1502),

lf\ Covreto (.-.:\. P Q“N ]
Prinawaturhnusaﬂqupnm (ICAG/FI2023/028)
Chartered Accountants

Accra, Ghana
26 May 2023

i

pwc
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STATEMENT OF FINANCIAL POSITION

{All amounts are expressed in GHS and US$ unless otherwise stated)

Ghana Cedis
r
2022 2024

620,806 1,359 185
442141 =

1,062,947 1,350 155

47,481,676 15,050,481
48,544,623 16,400 636

542,897  504.140
542.897 504140
489.001,726 15905495

41,023,197 14,803,508
6,978,529 1,301 B08

48.001.726 15.005.49¢

ASSETS
Non-current assets

Froperty and aguiprment
Intangible Asset

Current assets

Cash and cash equivalents
Total assets

LIABILITIES
Current labilities

Account payable
Total liabilities
Net assets
Represanted by:

Accumulated surplus
Translation difference

Note

United States Dollars

At ember
2022 2021
104,829 234 BO0D
52,344 =
157173 234,880
5,536,576 505 BES
5,693,749 2740755
§3.304 83,938
£3,304 83,938
5830446 28555818
5,630,445 2555818
59630445 2655818

The notes on pages 48 to 63 are an integral part of these financial statements.

The financial statemants on pages 44 to 63

198" May 2023 and signed on their behalf by

Board member

i s

et

Board member

A

et st OrACEOLA

were approved by the Board of Directors on
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Financial staterments

for the year ended 31 December 022

STATEMENT QF FINANCIAL PERFORMANCE
(All amounis are expreszed in GHS and USS uniess otherwise stated)

Ghana Cedis United States Dollars

Yoar ended 31 December Year ended 31 December
2022 2021 Mote 2022 2021
REVENUE

Revenue from non-
exchange transactions

08,8603 24 263 921 Grant received 7 10,087 767 4,179,333
85209603 24,2635 10087.767 4,179,333
EXPENSES
(49,368,895) (2 376,208) Direct project costs B (5,844,397) (3,681,840
General and administrative
{10.725.307) (7. 703.570) expenses g 1 74 {1.326 900)
0.091,902) (29.079.778) Total expenses 7,114,140}  (5,008.840)
Surpdusi‘[ﬁaﬂ:lt] for the
25,117,701 (4.815857) year 2973627 (829 507)
ems that will not be
reclassified fo surplus or
deficit
6,978 1,301,898 Transiation difference - -
Total (deficitisurplus for
32,096,230 (3513959) the year 2,973,627 (829.507)

The notes on pages 48 to 63 form an integral part of these financial statements.
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STATEMENT OF CHANGES IN NET ASSETs
{All amounts are expressed in GHS and USs unless othenvise stated)

Ghana Ceadis United States Dollars
Yoar ended 31 Decamber Year ended 31 December
2022 2021 2022 2021
Accumulated surplus
15,905,496 18,419 455 Balance at baginning of year 2,656,818 3488 325
25,117,701 {4.815 B57) Surplua.-’fdeﬂ:it} for the year 73,627 (828.507)
023,197 14603598  Balance af end of yaar 5.630,445 2656418
Translation reseérva
1,301,808 - Balance at beginning of year - -

Translation diffarences for : i
5,676,631 1301808 the year

6,978,529 1301 808 Balance at end of year 3 4
48,001,726 15905496  Met assots 5630445 2656818

The notes on pages 48 to 83 are an integral part of theza financial statemants



AFROBAROMETER
Finaneial statements
Jor the year ended 31 Decernber 2002

STATEMENT OF CASH FLOW
(All amounts are Gxpressed in GHS and US$ uniess otherwise stated)

Ghana Cedis United States Dollars
Yo d31 D r Year ended 31 December
2022 2021 2022 2021
Cash flows from operating MNote
activities
Cash generated from/(used in)
25,377,530 (4.787 576) operatians 10 2,979,165 a2a
Net cash (used injgenerated
377.5 4 TRT from operating activities 2,979,185 {B28.540)
Cash flows from investing
activities
Purchase of property, plant and
(705.313)  (1,077,809) equipment 3 (83,500)  (185,647)
780,449 - Adjustment 135,045 -
Net cash from/used in
75136  {1.077 808 investing activities 51,545 185647
Cash flows from financing
activities
Net cash flows from fi nancing
- - activities - -
Net (decrease)lincrease in cash
25,452 666 (5.865,385) and cash equivalents 3,030,710 (1,014,187
Cash and cash equivalents at
15,050,481 18,613,988 baginning of year 2,505,866 3,520,053
6.978,529 1,301,898 Effect of exchange translation - -
Cash and cash equivalents at
47481676 15050481 year end 3 2.536,576 2505888

The notes on pages 48 ta 63 are an integral part of these financial staternants.
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AFROBAROMETER

_{-'inmrcﬁ:rf statements
for the year ended 44 Decemnber 2022

Motes
General information

Afrobarometer was Ncorpoerated in Ghana in May 2019 with the gim te provide African opinion
research, analysis and “ommunication, Its registered office is House No. 95 MNortei Ababig
Loop. North Airport Residential Areg Accra, Ghana.

Summary of significant accounting policies

(a) Basis of preparation

These financial statemeants have bean prepared in accordance with International Pubiic Sector
Accounting Standards (IPSAS) and under the historical cost convenltion except wherms
otherwise stated in the accounting policies below. The financial slatements are presented in
Ghana Cedi (GH¢) and United States Dollar (US$), rounded to the nearest whola numoer,
unless otherwise staled.

applying an accounting policy thal results in information that is relevant to the decision-making
needs of users so that the financial statements:

(i} represent faithfully the financial Positien, financial performance and cash flows of the
entity;

(il reflect the econamic substance of transactions, cthar events and conditions and nod
merely the legal form:

() are neutral, i e. free from bias:

(v} are prudent: and

(v) are complete in all material respacts,

Statement of compliance

Accounting Standards (IPSAS) as issued by the International Accounting Standards Board
(FASE). The financial statements were authorised fer issue by the board of the Organisation.
The policies set out have been consistantly applied to all years presented.
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AFROBAROMETER
Financial statemente

for the year ended December 2022

NOTES (continued)

Summary of significant accounting policies (continued)

(a) Changes in accounting policy and disclosures

fir) New and amended standards that are nof vet effective and have nat peen adopted
by the Organisation.

IPSAS 41 — Financlal instruments

IPSAS 41 'Finandal Instruments’ was Issued by the International Public Secior Accounting
Standards Board {IFEAEE]_in August 2018, The standard addresses the classification.

effective for fnancial slatements beginning on or after 01 January 2023 and has not been
applied by the Organisation in preparing s IPSAS financial statemerts for the Year anded 31
December 2022

IPSAS 42 - Social benefits

include state refirermeni benefits, disability bensfits, income Support and unemployment
berefits. IPSAS 42 seeks tn improve the relevance, faithiyl representativeness, and
comparability of the information that a reporting entity provides in its financial slatements about
social benefits.

The standard requires an eniity to recognize an expense and a liability for the next social
benefit payment. IPSAS 42 esiablishes the principles and requirements for the recognition and
measurement of expense and liability for social paymenis and the presantation and disclosurs
requirements. This standard is effiective for financial statements beginning on or after 1
January 2023. Early adoption is permitted.

49



2,

AFROBAROME TER
Financial statements
for the year endead 31 December 2p22

NOTES (continued)
Summary of significant accounting policies {continued)
{b) Changes in accounting policy and disclosures {continued)

(] New and amanded standards that are not yet effective and have not been adopted
by the Organization {eontinued)

IPSAS 43 — Leases

IPSAS 43, 'Leases’ was |ssued by the International Public Sector Accounting Standards Board
(IPSASB) in January 2022, The risks and reward incidental o ownership model in IPSAS 13
Tequired lessees and lezsars to classify leases as either finance leases or operating leazses,
Operating leases did not require leases to recognize asset and liabilities, while finance leasas
did. For lessees, IPSAS 43 introduces a nght-of-use model that replaces the risks and rewards

standard is effective for financial statements beginning on or after 1 January 2025 Early
adoption is permittad. This has not been applied by the Crganisation in preparing its financial
staternents for the year ended 31 December 2022,

The above standards ame Nowever not relevant to the dperations and activities of
Afrobarometer and have not bean appbed by the Organisation in prepanng its financial
statements for the year ended 31 Dacember 2022,



AFRDMGMEER
Financial statements

for the year ended 31 Decemnber sogs

NOTES (continued)

Summary of significant accounting policies {continued)

(€)  Useof estimates and judgement

The preparation of financial statements in conformity with IPSAS requires managemen to
make judgements, estimates and assumptlions that affec! the apphcation of palicies and

reported amounts of assets and liabilities, income and expenses. Actual results may differ from
thase estimates.

The key estimates Managemeant has mada in preparing the financigl statements concems

accruals, the useful fves of Property and equipment. The estimated useful lives of these assets
are set out in the relevant notas,

Estimates and underlying assumptions are reviewed on an ongoing basis, Revisions to
accounting estimates are recognised in the period in which the estimates are revised and in
any future periods affected.

(d) Cashand cash equivalents

(e} Equipment

On Initial recognition, an item of equipment that qualifies for recognition as an asset is
measured at cost. Where the asset is acquired throwgh a non-exchange transaction, its eost j=
M2asured at its fair value detarmined at the date of acquisition.

accordingly. Likewise, when a major inspection is performed, its Cosl is recognized in the
carrying amount of the plant and equipment as a replacement if the recognition criteria are

After initial recognition, all equipment except land and buildings are stated at historical cost
iess accumulated depreciation and impairment losses, Cost includes expenditure that is
directly aftributable fo the acouisition. construction or transfer of the assat, Subsequent costs

item will flow to Afrobarcmetar and its cost can be measured reliably. ARl other repairs and
mantanance are charged to the slatement of financial performance during the financial period
In which they are incurred,
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AFROBAROMETER
Financial statements
Jor the year ended 31 December 2022

NOTES (continued)
Summary of significant accounting policies (continued)
(e} Equipment (continued)

All other repair and maintenance costs are recognized in surplus or deficit as incurred. Where
an asset is acquired in a nor-exchange transaction for nil or nominal consideration the asset
is initially measured at its fair value. Land i= not depreciated as t is deemed to have an
indefinte useful ife. Assets under construction (Work In Progress) are not depreciated as these
assets are not yet available for uss,

Depreciation on assets is charged on 3 straight-line basia over the useful life of the asset
Depreciation is charged at rates calculated to sliocate the cost or valuation of the asset less
any estimated residual value over its remaining usaful life. The depreciation charge for each
peried is recognized in surplus or deficit. The annual rates in use are as

follows:

Office equipment - 25%
Furniture and fittings - 25%
Computers and accessories - 25%:
Motor vehicies - 25%
Leasehold buillding - 3%

Intangible assets - 105

(f) Revenue from non-exchange transactions

Mon-exchange transactions are transactions that are not exchange transactions. In a nen-
exchange transaction, an entity either receives value from another entity without directly
giving approximately equal value in exchange or gives value to another entity without directly
receiving approximately equal value in axchange.

The Organisation’s incomes are mainly donations and specific grants from intemational aid
agencles and other donors.

(a) Grants

The Organisation receives grants from donors for executing specific projects, The
Organisation recognizes an unconditional grant related to projects when the grant become
receivables. Grants are initially recognized as deferred income if there i reascnable
assurance that the Organisation will comply with the conditions and the grant will be
received; they are then recognisad as income over periods necessary to match with related
costs. Grants with no conditions or requiremants that unused funds must be returned to the
donor are treated as deferred income and released into income once their obligations are
met. Any unused funds at the end of the projects are recognised as revenue,

R



AFROBAROMETER
Financial statements

Jor the year ended 31 December 2022

NOTES |continued)

Summary of significant accounting policies (continued)

(h}  Financial instruments

Financial assets and liabilities are recognized by AB when the organisation becomes a party
to the contractual provisions of the insfrument, Financial assets are derecognized when the
rights to receive cash flows from the assets have expired, have been waived or have been
transferred and the organisation has transferred substantially all risks and rewards of
ownership. Financial labilities are derecognized when the obligation specified in the contract
is discharged, waived, cancelled or expired. Financial assets and financial liabilities ara
initially recognised at fair value.

{il  Classification

Financial assets and liabilties have been racognised in the statement of financial position
and measured in accordance with their classification. The classification of financial
mstruments at intial recognition depends on the purpose for which the financizl instruments
were acquired and their characteristics. At initial recognition, AB classifies its financial
instruments in the following categories:

Financial assets

Financial assets held af amortised costs: These are assets measured at fair value at initial
recognition less principal repayments plus accrued interest, net of any impairment loss. AR's
financial asseis comprise cash at bank, recoverable from nen-eéxchange transactions and
receivables from exchange transactions and are included in current assats due to their shart-
term nature. These assets are inifially recognized at fair valus (the amount expected to be
received) plus any transaction cost, and subsequently measured at amortized cost using the
effective interest mathod less any provision for impairment.

Financial liabilities

AB's financial liabilities represent mainly account payables and accrued expenses. These
are initally recogrised at fair value (the amount al which the obligation is expected to be
saitled) including any direct transaction cost and subsequentty measured at amortised cost
using the effective interes! method. Accounts payable and accrued expenses are
classified as current liabilities if payment is within twelve months. Otherwise, they are
presanted as non-current liabilities.

(i} Offsetfing financial instrumenis
Financial assets and liabilities are offsat, and the net amount reportad in the statemant of
financial position when there is a legally enfarceable right fo offset the recognised amounts

and there is an intention to settle on a net basis or realise the asset and settie the Hability
simultaneously
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AFROBAROMETER
Finanecial statements

for the year ended 31 December 2022

NOTES (continued)
Summary of significant accounting policies (continued)
(i) Foreign currency translation

I, Functioral and presentation currency

The financial statements are presentad in Ghana Ced {GHS) and United States Dollar (USS)
which is the functional currency of the Project. hems included in the financial statements are
measured using the cumency of the primary economic environment in which the Project
operates ("the functional currency”).

The financial statements are also prasented in Ghana Cedi (GHS) and United States Dollar
(USE) which is the currency of the Grant.

i. Transactions and balances

Foreign currency transactions are translated into Ghana cedis using the exchange rates
prevailing at the dates of the transactions. Foreign exchange gains and losses resulting from
he settlements of such transactions and from the translation at period-end exchange rates of
monetary assets and fiabilties denominated in forsign currencies are recognized in the
statement of financial performance.

(i} Employee benefits
Defined contribution plans

A defined contribution plan is a retirement benefit plan under which the Organisation pays
fixed contributions inte & separate entity. The Organisation's contributions to the defined
contribution scheme are charged to profit or loss in the year in which they fall due. The
Organisation has no legal or constructive obligations to pay further contributions if the fund
does not hold sufficient assets to pay all employees the benafits relating to employes
sanvice In the current and prior periods.

short tarm employee bensfits

Short-term employee benefits, such as salaries, paid absences, and other benefits, are
accounted for an an accrual basis over the period which employees have provided services
in the year. Bonuses are recognised to the extent that the Organisation has a present
obligation to its employees that can be measured rediably,



AFROBAROMETER
Financial staternents

Jor the year ended 31 December 2022

NOTES (continued)

{All amounts are expressed In GHS and US$ unless otherwise stated)

Equipment- Ghana Cedi

Cost

At 1 January 2022
Additions
*Adjustment
Transfer o intangible

At 31 December 2022
Accumulated Dapreciation

At 1 January 2022
Charge for the year

At 31 December 2022

Met book value
At 31 December 2022

Equipment- US dollar

Cost

At 1 January 2022
Addifions

“Adjustment

Transfer to intangible
At 3 December 2022

Accumulated
Depreciation

At 1 January 2022
Charge for the year

At 31 December 2022

Met book valus
At 31 December 2022

“Adjustment relates to the derecognition of an asset in progress as a result of a refund,

Office
equipment
GHS

31,475
41328

72,803

Furniture
Computer & Work in and
accessories progress Fittings Total
GHS GHS GHS GHS
223,137 1,118,424 14,311 1,459,366
155,664 516,042 19,785 705,313
- (780 44%) - (780,449)
= (491,267) 1491, 267)
378,801 362,750 34 106 892 963
65,160 - 3,576 100,211
120,458 - 10,150 171,946
185,6 - 13.726 272,157
193,173 362,750 20,380 620
Furniture
Computer & Work in and
accessories progress Fittings Total
uss uss uss uss
38,619 183,205 2,485 252,225
18.428 81,0083 2,344 83,500
- (135,045) - (135,045)
(58,180) - (58.160)
57,047 61,093 4,809 142,520
11,270 616 17,335
14,262 1N 1201 20,356
25,532 - 1,817 37,691

FF



AFROBAROMETER
Financial staternents
for the year ended 31 Decernber 2022

NOTES (continued)

(All amounts are expressed in GHS and USS$ unless otherwise stated)

Equipment- Ghana Cedi {continued)

Cffice
equipment
GHS
Cost
Al 1 January 2021 21,767
Addifions 81727
At 31 December 2021 103 484
Accumulated
Depreciation
At 1 January 2021 5442
Charge for the year 26,033
At 31 Decembar 2021
31.475
Met book value
AL 31 December 2021 2019
Equipment- US dollar
Oifica
aquipmeant
Uss
Cost
At 1 January 2021 3.8549
Addifions
14,077
At 31 December
2021 17836
Accumulated
Depraciation
At 1 January 2021 865
Charge for the year 44584
At 31 December
2021 2,449
Met book valus
At 31 December
2021 12.487

Computar & Work in
ACCESS0Mes progress
GHS GHS
36,426 323,364
186,711 _ 795,060
223137 1118424
9,106 -
26,054 -
835.160 -
157877 1118424
Computer & Woark in
accessores progress
UsS Uss

5,459 56,260
32,160 136,845
38818 193.205
1,615 =

8655 -
11,270 -
27,349 153.205

56

Furniture
and Fittings

i e
=i - (o]

3,576
3,575

10.733

Furniture
and Fittings
Uss

2,465

2,483

.

O
—
(23]

e

Total
GHS

381,557
1.077.809
1,459,368

14,548
85,663

100.211

:

=l
£ b



AFROBAROMETER
Financial statemenis

for the year ended 31 December 2022

NOTES (continued)

(All amounts are expressed in GHS and US$ unless otherwise stated)

Intangible assets(GHS)

Cost

Balance at 1 January
Additions

Balance at 31 December

Accumulated amortization

Balance at 1 January of the year
Charge for the period

At the end of the year
Met book amount

Intangible assets{USD)

Cost

Balanca at 1 January
Additions

Balance at 31 December
Accumulated amortization

Balance at 1 January of the year
Charge for the pariod

At the and of the year

Net book amount

&7

2022

91,267

49,126
49126

2022

58,160

2021

2021
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AFROBAROMETER
Finaneial statements

for the year ended 31 December 2022

NOTES (continued)

(All amounts are expressed in GHS and US$ unless othenwise stated)

Cash and cash equivaients

Ghana Ceadis
2022 2021
30,482 8,855
33,379,585 8,681 429
13,543,686 5,241 494
36,001 43,105
421 322 -
70,510 65,598
47,481,676 15050481

Cash on hand

Cash at bank

Cash with parthars*
Stanbic Money Wallet

Others

Other cash equivalents

United States Dollars
2022 2021
3,555 1.474
3,892,209  1,447.100
1,579,254 1,039,183
4,208 T.197
49,128 -
8329 109322
2536576 2,508 B6G

*Cash with pariners relates to unspent cash transfers to core partners as at 31 December

2022 which are held in dedicated fund accounts, See table below for breakdown of cash
balance by cora partners.

Ghana Cedis
2022 2021
1,046,692 1,085,620
6,172,951 1,288,161
1,694,080 783,762
684,388 125,227
1,238,244 954,735
2,773,967 1,807,565
_(66,544)  _145.424

Accounts payable

448,732 445 442
94,165 58,608
542,897 504,140

University of Cape Town

Canire for Democratic Development
Hatehile Congult

Michigan State University

Institute for Justice Reconciliation
Institute of Development Studies

Laws. Africa

Accrued expenses
Withholding Tax

58

United States Dollars
2022 2021
122,037 180,753
718,785 214,475
197,837 132,158
79,803 20,851
144,385 165,621
323457 300,855
(7. 760} 24 378
1,579,254 1039193
52,324 T4 1685
10,980 8,773
63,304 £3.938



AFROBAROMETER
Financial staternents

for the year ended 31 December 2022

NOTES (continued)
(All amounts are expressed In GHS and US$ unless aothanyise stated)

Grants received

Ghana Cedis

2022 2021
29,331,929 2,702 547
2,815,521 1,935,231
8,869,166 3,106,045
359,362 -
9,291,508 -
4,052,077 -
7.582.377 8132970
2,788,601 1,751,345
- 87,085
138,181 -
380,107 301,884
2,111,622 -
61,197 y
6,338,278 -
4,223,413 2802 848
2,216,134 1.451 423
- 28,041
1,921,467 BO2 5625
- 1,326,548
1,654,571 870,854
422,257 870,796

751,835 103

B5.209.603 24263921

Direct project cost

44,302,312
3,745,329

718,954

20,697 782
460,047

218

owedish  Intemational
Agency (SIDA)

Mo lbrahim Foundation
Humanity Unitad
Hewlett Foundation
&

Foundation to Promote Open Society -
FPOS{OSF)

MasterCard Foundation
UsAlD/USIP
Netherlands Embassy Project

UMY
Ministry of Foreign Affairs For Finland -
MFA

NED

Packard Foundation

KASIKAF

European Uinion

Bill and Melinda Gates Foundation
Japan International Cooperation Agency
Konrad-Adenavar-Foundation

World Bank Group

Giobal Center for Pluralism

University of California Sandiago
Open Society initiative for West Africa
Other Grants and Donations

Development

Survey and analysis expenses |i)
Capacity building expenses (i)
Fundraising and communication
expenses (ii)

Lte]

United States Dollars

2022 2021
3,472,539 465,800
333,323 333,333
1,050,000 535,000
42.5‘4 =
1,100,000 -
479,716 -
897,660 1,056,372
330,136 301,660
- 15,000
15!359 =
45,000 87,500
249,990 -
7,245 -
TH|3?’E -
500,000 500,000
262,363 250,000

. 4,830

227,478 103,799

- 228 491
184,042 150,000
49,990 148 8490
89.008 _ 17858
10,087,767 4,178,333
5,315,881 3.565086
443,401 78,241
B5.115 37613




" AFROBAROMETER
Finanecial statements

for the year ended 31 December 2022

NOTES (continued)
» (Al amounts are expressed in GHS and US$ unless otherwise stated)

8.  Direct project cost (continued)

(i} Survey and analysis expenses

- Ghana Cedis United States Dollars
2022 2021 2022 2020
19,823,968 7400642 Data Collection - 1,200 Sample Size 2,346,914 1291774
90,499 788082 Data Collection - 1,600 Sample Size 10,714 135,898
1,883,579 1,388,937 Data Collection - 2,400 Sample Size 222,993 241,131
3,074,646 778535  Training and technical assistance 364,000 134,099
141,468 28,100 Dissemination of data (data releasa) 16,748 4 840
466,022 - Country visits - NP evaluations 55,170 -
152,645 188,277  uesticnnaire development 18,071 24,152
1,829,241 774388  Network coordination | Staff travel 216,560 133,386
1 0 244 20021 Consolidated salaries 2 11 1,588,808

(i} Capacity bullding expenses
F 304271 Writing workshop - 82,409
1,028,452 = Capacity building travel 121,756 =
2,409,707 = Summer schools 285,280 =
_307.170 135778 Natienal partner writing incentives 36,365 26,832
2,745,329 460,047 443,401 18.241
j ()  Fundraising and communication expenses

= 33,830 23,464  Infographics and mapping 4,005 4,042
388,554 - Media fracking service - Meltwater 48,000 -
3 - Engagement services : =
= 31,853 gg.se2  Website maintenance 3,71 16,984
264,717 - Engagement services 31,339 -
2 66243  Languageftransiation Services . 16 577
118,954 218,369 85,115 1813

&0



AFROBAROMETER
Financial statements

for the year ended 91 December 2022

NOTES (continued)
(All amounts are expressed in GHS and USS unless otherwise stated)

9. Administration and general expenses

Maetings and conferences
Staff development
Communications - telecommunications
Languagaltransigtion services
Miscellaneous cost

M&E softwara

Consultant fees

Rent

Indirect cost

Depreciation & Amortisation
Audit fees

Bank charges

Financial review

Surplus/(deficit) for the period

Add back;
Depreciation & Ammortisation

Changes in working capital:
Increase/(decrease) in trade and ather
payables

Cash generated from/{used in)

Ghana Cedis
2022 2021
333,650 179,575
29,812 13,643
245,465 112,034
40,385 &
987,464 602,619
45,613 B4.183
5,481,856 4 820,762
707,257 490,538
1,675,559 956,049
221,072 85 563
571,871 430,573
117,074 207,530
268,229 :
10,725,307 £.703.970
10. Cash flow generated from operating activities
25,117,701  (4.815857)
221,072 B5 863
25,338,773  (4.730,184)
38,757 (57,382)
25,377,530 [4.787.576)

cperations

&1

United States Dollars
2022 2031
39,500 31.000
3829 2.350
29,060 18,287
4,781 -
116,904 103,798
5,400 14, 500
648,984 795,902
83,731 70,713
198,367 164,674
26,172 14,755
67,702 74 1684
13,859 A5 747
41,754 =
1,268,743 1,326,000
2,973,627 (B29,507)
26,172 14755
2,999,799  (B14,752)
_(20634) (13 788)
2,973,165 (528.540)
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AFROBAROMETER
Financial statements

NOTES (continued)
(All amounts are expressed in GHg and USS unless otherwise stated)

Financial risk management
(iy  Currency risk

The Organisation is exposed to foreign exchange risk arising primarily with respect to the
Ghanaian Cedi. Fereign exchange risk arises from future commercial transaciions, and
recognised assets and liabilities,

Managements' policy to manage foreign exchange risk is to hold foreign currency bank
accounts for some foreign denominated transactions

(ii)  Inmterest rate risk

The Organisation’s interest rate risk arises from borowings. The sensitivity analysis for
interest rate risk shows how changes in the fair value or future cash flows of a financial
Instrurment will luctuate due to changes in market rates at the reporting date. The Organisation
has used sensitivity analysis technique to measure the estimated impact in the statement of
financial performance from an instantaneous increase or decrease of 1% (100 basis points) in

market interest rates. The Organisation did not have any borrowed funds during the period
under review.

(i)  Credit risk

Credit risk arises from cash and cash equivalents and deposite with banks and financial
institutions as well as credit exposures to donors, including outstanding receivables and
committed transactions. Credit risk is the risk that a counterparty will default on itz contractual
obligabons resulting in financial loss to the Organisation. The Organisation manages its credit
risk by ensuring that it enly fransacts with reputable well-established financial institutions
and constantly fellows up on it receivables for payments to be made.

The credit quality of financial assets that are neither past due nor impaired can be assessed
by reference to external credit ratings if available or historical information about counterparty
default rates.

(iv) Liquidity risk

Liquidity risk is the risk that the Organisation will not be able to meet its financial cbiigations
as they fall due.

The Organizsation manages liquidity risk by maintaining adequate cash reserves and calling
on short term borowing. Prudent liquidity risk management includes maintaining sufficient

cash balances, and the avallability of funding from an adeguate amount of committed credit
facilities.

L
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AFROBAROMETER
Financial statements
for the year ended 31 December 2022

NOTES (continued)
(All amounts are expressed in GH¢ and USS unless otherwise stated)

Financial risk managemant (continued)
(iv) Liquidity risk (continued)

Management performs cash flow forecasting and monitor rolling forecasts of the
Organisation's liquidity requirements to ensure it has sufficient cash to meet iis operafional
neads.

Exposure to currency, commadity, interast rate, liquidity and credit risk arises in the rormal
course of the Organisation's operations, This note presents information about AB's exposure
to each of the above riske, policies and processes for measuring and managing risk, and the
Organisation’s management of capital. Further Quantitative disclosures are included
throughout these financial statements.

{iv}  Fair values

The fair value of the financial assets and kabiliies are recorded at the amaount at which the
instrument could be exchanged in a current transaction between willing parties, other than
in a forced sale or liquidation. The following methods and assumplions were used fo estimate
the fair values:

Cash and short-term deposits, account receivables, account payables and project funds
appraximate their carying amounts largely due to the shor-term maturities of thesa
instruments.

Ghana Cedis United States Dollars
At 31 December At 31 December
2022 2021 022 2021
542 897 504140  Account payable — Due within one year 63,304 83938

- - - Accourt payable = Due after one year -

&7
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AFROBAROMETER
Fmancial statemenis
for the year ended 31 December 2022

NOTES (continued)
Related party transactions

Afrobarometer was incorporated in Ghana as a Limited by Guarantee organisation in May
2018 with the aim to provide African opinion research, analysis and communication. The
nan-profit organisation is registered and headquartered in Accra, Ghana with regional core
partners in Accra (CDD- Ghana), Cape Town (IJR), Nairobl (IDS, University of Nairohi),

Transaciions with Board of directors

Afrobarometer govemning board membership is a non-remunerative role and board members
do not draw allowances or any form of compensation. In order not to make the duties of
directors overly burdensome Afrobarometer endeavours to reimburse all axpenses board
members incur o fulfil their obligations as directors. A manthly amount of US$500 is pald by
Afrobaromedar to each non-executive governing board member to cover expenses such as
maintaining secretarial support and communications systems, home location transportation,
and hosting expenses,

Transactions with key management personnel

Ghana Cedis United States Dollars
2022 2021 2022 2021
EXEXX — - Remuneration (Short term benefits) XXXNX ]

Commitments

There were no commitments as at 31 December 2022 (2021:nil),
Contingent liabilities

There were no contingent liabilities at 31 December 2022 (2021 :nil).

Events after reporting period

The board is not aware of any other material events that have occurred between the date of
the statement of financial position and the date of the financial statements are approved by
the Board of directars.



Appendix - Analysis of payments according to partners

Project payments according to partners

Ghana Cedis
2022 2021
17,787,718 9.816.652
1,694,080 1,383,673
842 649 3,452 8961
3,201,549 2,352 362
7,640,964 2,775,183
(66,544 1,028,743
83,844 2578300
31,288,260 193688814

Fartner

Ghana Centre for Democratic
Develogment

Hatchile Consult

Institute of Development Studies {IDS),

Mairobi
UIniversity of Cape Town, SA

Institute for Justice Reconciliation (IJR),

SA
Laws. Africa

Michigan State University (MSU).USA

United States Dollars
2022 2021
2,193,974 1,001,880
197,537 238,331
942,649 504756
379,024 405,183
904,596 478,012
(7,760 177,196
10,518  _ 444372

4,620,538

2.438 630



